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 Southeast District Survey Results – 2005 
County Agricultural Representatives (Five per County) 
 
1. What do you feel will be the important issues impacting agriculture and natural resources in the 
Southeast Research and Extension District in the next five years? 
- Being able to remain profitable in the face of rising input cost. 
-   Change in suppliers of Nitrogen sources. 
-  Conservation farming practices – no-till adaptation of new system  
- Expansion of Urban Areas in rural Farm ground – getting city folks to understand farm way 
of life 
- Continue to education of BSE mad cow to maintain meat consumption 
- Educating people to buy local – economic impact of spending dollars elsewhere instead of 
the local businesses is a lose-lose situation 
- Ag related purchases for farmers – i.e. repairs is taxes – hurts border businesses. 
- Ground water regulations.  I don’t believe the natural resource people believe farmers are 
applying nutrients in a cost effective manner.  Otherwise why have a need for the 
conservation security program.  I feel you need to be the bonding between policy making 
professionals and ag producers on all ag issues. 
- I can not name all the issues that will impact Southeast Nebraska in the next 5 years, but one 
that I will focus on is urban sprawl and production ag.  Particularly livestock.  Obviously 
livestock production is vital to our state but so is a growing population rather than a 
descending one. 
- Cattle – ways to do tag ID efficiently and accurately 
- Keeping or finding ways to promote jobs for young people in Southeast NE. 
- Water quality – other counties taking other counties water 
- Decrease in Government Payments 
- Increase in payment for regulations pertaining to the environment, soil conservation, etc... .  
- Alternative crops 
- Is no till the way to go?  Compare yields and other practices. 
- Marketing 
- Conserving ground water. 
- WATER, Taxes, (real estate), herbicide resistant weeds and grasses, government changes 
impacting livestock production. 
- Farmer purchasing and or retaining ag land ownership.  1031 tax exchange and urban 
development have inflated land to a non cash flowable level.  These principles tide with 
concentrations of inputs and markets have many farmer operations headed for a train wreck. 
- Water use & quality 
- Nutrient management plans 
- Profitability 
- Employer/Employee Relations 
- Public education about Ag and it’s importance 
- Livestock production & waste management, location of facilities 
- Water 
- Value added ag products 
- Business management 
- Keeping the flow of information to agri-producers.   
- Encouraging and helping small businesses in rural areas. 
- Develop plans to encourage young people in agriculture. 
- Irrigation 
- Conservation – reduced tillage 
- Plant diseases 
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- Farm Program Renewal.  It will be important to keep the program at least as good as it is 
now.  We can not let Federal Government take away some of the funding. 
- Water Rights – in the irrigated areas 
- Hunting industry – extra income that could be made from leasing hunting rights for land 
owners. 
- Farm Profitability continues to be an issue with rising casts and lower commodity prices.  If 
the 2007 Gov program reduces payments this will also pressure Ag income. 
- Water issues will continue with the increase enforcement of LB962. 
- Water Management, Nutrient Management and associated record keeping will become more 
of an issue for producers and landowners. 
- The aging population of producers and the lack of young people returning to ag may become 
an area of concern in a longer term out look. 
- Livestock production 
- Profitability for Ag & non-ag business 
- Sustainable operations for young farmers  
- Policies that control production. (EPA, Conservation, environment, etc. . .). 
- Educating the consumers, (energy, environment, Health, food production, etc. . .) 
- Urban movement to Ag areas. 
- Improving production ag, while reducing costs (no-till, irrigation management, etc.) 
- Water conservation and control 
- Renewable fuels 
- Cost of inputs 
- Acceptance of more no-till farming 
- Conservation Security Program education to meet eligibility and take advantage of 
enhancements while maintaining and/or increasing yields and profitability. 
- Water conservation through irrigation mgt., tillage practices, or any other means 
- Soybean Rust management 
- Marketing strategies with increased influence of funds. 
- Water restrictions. – Surface & Well 
- Nitrogen costs. NH3 vs. liquid vs. urea 
- With the advent of the CSP program at the FSA we see the green part of the Farm Program 
growing.  Our research has always been friendly to the environment, as well as economically 
to ourselves.  I think we are heading in the right direction. 
- The survival of the livestock industry in Nebraska. 
- The age of our producers.  We need to promote young people back into food production. 
- Continued weed resistance and/or biotype tolerance to present herbicide usage on no 
till/ridge till systems. 
- Refining soil fertility recommendations on no till/ridge till systems.  N and P.  Possible K 
responses? 
- Diseases like Asian Soybean rust. 
- Property Taxes 
- Water rights 
- Interest Rates 
- Inflation 
- Capital Gains Taxes 
- Personal Property taxes 
- Regulations & Rules 
- Individuals rights 
- Productivity 
- Water conservation & quality issues 
- 2007 Farm Program – Probable cut in payment, ability for farms to be profitable with rising 
costs. 
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- Plant/animal disease issues (i.e. BSE. Asian Rust, etc.) 
- Water issues 
- Ability to attract “tax base” supporting industries to rural areas 
- Ability at smaller “family” farm units to support young people coming back or into the 
operations and being able to survive over an extended period 
- Being able to add “value-added’ premium to “commodity” type crops. 
- Livestock production to support the ethanol industry. 
- Water – uses and allocation 
- Residential development in farming areas 
- Soil & Water conservation as farms get larger 
- Profitability of farming 
- Marketing and contracts regarding grain marketing. 
- Transfer of farm operations from retiring producers to either young producers or those 10-20 
years from retiring. 
- The effect of urban people moving into rural areas. 
- Water – uses & restrictions 
- Fertilizer & chemical restrictions including animal waste 
- Animal ID and surveillance programs 
- Water use. 
- Out migration of young people & aging of rural population. 
- Infrastructure deterioration. 
- Widening urban-rural gap in understanding challenges.  
- LB962 – Controlling of Water Issues. It will be tough for farmers who can’t put up pivots to 
continue to raise good crops if water restrictions are put into place. 
- Price of commodities remains the same or drops as input costs continue to rise. 
- I feel that high energy prices and the resulting high prices of fertilizer and pesticides are 
going to have a major impact on agriculture and natural resources the next five years. 
- Water quality and ownership will continue to be very important.  The fight for water with 
other states, the need of water to irrigate and the increased demand for water by new 
economic growth which needs to happen will make conservation and fair distribution very 
important. 
- Water use and conservation practices for both rural and urban areas. 
- Improve the competitiveness and profitability of our livestock producers. 
- “Livestock Friendly Counties” what does this mean for both rural and urban homeowners. 
- Methamphetamine use and the challenges that it creates. 
- The price of buying and renting farm & pasture land. 
- Farm Program 
- Construction of new Ethanol Plants, and use of BioDiesel 
- Use of Water and Water Rights 
- Keep BSE out of US cattle 
- Water – lack of, Clean water – huge livestock operations in small space. Adopt Europe’s 
plan. Small numbers, dry manure management and place on fields as fertilizer.  Limit 
gallons use per household & per farm (like Perkins CO-NE) 
- Irrigation/groundwater management.  Efficient irrigation methods. 
- The use of water for irrigation.  Conservation work for terraces and drainage to keep expense 
or cost of production down 
- Ground water quality & control 
- Herbicide resistant weeds 
- Environmental impact of agriculture 
- The use of groundwater for irrigation of farmland vs. the public’s right to water. 
- Large companies taking over agriculture especially the livestock industry. 
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- Urban sprawl will continue to be prevalent & greatly influence land prices, thus affecting ash 
rents & leases.  I am a 26 year old farmer and am concerned about the ability to rent ground.  
Alternatives to older farmers are generally CRP & farm management companies.  Weed 
resistance to glyphosate will also be a concern. 
- Financial sustainability for Ag producers  
- Drought (continued effects) 
- Irrigation allotments 
 
2.  How can University of Nebraska Cooperative Extension help the agricultural industry address 
these issues? 
- Educate producers on using the new farm bill when written. 
- Work on water use and how water surface and ground are related 
- Keep educating on cost cutting methods in farming. 
- Work on carbon sequestration, Nebraska soils, conservation security program 
- Darn good question – don’t know the answer. 
- I feel that the extension people need to work with crop consultants to monitor water use and 
nutrients.  I believe crop consultants scout for maximum yield not optimum yield when 
advising farmers on crop inputs, “i.e.” fert., chem.., lime, insecticide, H20, etc. 
- A few years ago I believe the University had a program where they identified best 
management practices of B.M.P.’s  There are still producers that d everything they can to get 
by, as in Poor or illegal waste management.  There are ways that producers can help 
themselves to control odor and pests, good science based ways that are good for the 
environment and their neighbors.  Since we are in the most populated part of the State it is 
more important here than any where else to see that growth in livestock numbers and 
humans can be accomplished.  If this is not possible Eastern Nebraska will have to move its 
livestock to western Nebraska and there may have to be livestock friendly areas to raise the 
animals.  Please recognize this is speculation, I don’t think it will come to this if we apply 
some science to livestock production. 
- Come up with programs and workshops on new ways to deal with changes in technology – 
new trend. 
- Best Practices 
- Understanding Programs 
- Adapting to lower payments 
- Educate everyone about water and in places the lack of water or lack of useable water.  Most 
people feel the supply is endless and that everyone is entitled to as much as they want. 
- Release and publish acres take out of production due to development county by county and 
the impact on land price and taxes.  Concentrate and educate farmers on farm by farm cash 
flows.  A lot of farmers are purchasing and cash renting land at none profitable levels and 
subsidizing these with other farms that are making money 
- We have to be proactive, not reactive. 
- Livestock = beef, pork, dairy, poultry = without these in Nebraska we’re sunk! 
- Public education – Agriculture is no longer the “romantic postcard picture”.  It’s business, 
and a very aggressive one at that! 
- I realize this seems vague, but perhaps it will stimulate thought and discussion. 
- The University is the only entity which can do long range research into all aspects of water 
issues such as irrigation, nitrate problems, relationship between ground and surface water.  
Perhaps helping to or being the coordinator between the various agencies involved in the 
research of the issues facing the state would be a tremendous boost to better understanding 
of the solutions to the problems we are facing. 
- Value added ag products must become the future of our ag production in the future.  The 
University continued involvement with the research & development of all kinds of ideas will 
be essential to moving these ideas to reality. 
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- We must all become better managers of our business but we must learn to become business 
men and women to make any value added venture successful! 
- Start focus groups in rural towns encourage formation of these groups.   
- Be careful that Extension helps start these groups but don’t overshadow their local efforts. 
- Available for questions 
- Training and plots (local area farmers) 
- Results of tests 
- Meetings (present new information) 
- Educate – that the farm programs for agriculture are not what most people on the east and 
west coast thing.  That the programs are viable for the nation. 
- Continue the water rights education being done 
- Help establish hunting leases – most of profits going to farm-land owners and split with 
organizations like 4-H. 
- The continued increase of cash rental rates among producers in light of increasing costs 
makes me question if producers are truly understanding of their costs and the risk/reward 
ratios of the Ag Industry relative to other business concerns.  Education in this area is 
needed. 
- Data/information management will continue to increase as will technology.  Education & 
hand on assistance in these areas will continue to benefit producers trying to keep current. 
- Education programs for non-ag individuals for increasing public awareness of the Ag 
Industry in a positive light and programs designed to educate non-ag workers to enter the Ag 
work force. (This may include the Hispanic workforce) 
- Educational efforts to consumers on the issues 
- Keeping up to date information for educational meetings 
- Keep the food production industry at the fore front. 
- More PR 
- Hold more informative meetings 
- Go door to door (on a small scale) to get the word out about these topics and meetings 
- Show how good crops can be raised with less water. 
- Show how these fuels are good and safe to use. 
- What can be done to lower costs of inputs? 
- Show advantages of no-till farming. 
- Offer and continue to offer workshops for producers with information provided by Educators 
as well as industry leaders so there is a combination of land grant university research as well 
as in field mass information. 
- Studies on water sue, limited irrigation, crops that use less water row width water use.  
Different types of sprinklers on pivots. 
- Application times, advantages of sidelines application can amount of N be reduced and how 
much by split applying 2 or 3 times. 
- For some of us people that are informationally challenged, I guess the big thing is to keep 
helping us keep track of all the inputs and information that we need to take advantage of 
technology and programs that are available. 
- Educate farmers and feeders on how to deal with their neighbors. 
- Educate the consumers what will happen to our abundant food supply in the US if were drive 
it to foreign countries. 
- Educate consumers that producers do care for the welfare of their livestock. 
- Continue to invent new technology for handling livestock nutrients. 
- Timely updates through winter meetings, emails throughout the growing season and crop 
watch updates. 
- On farm trials with consultants being contracted to do the research. 
- Lobby legislature to lower property taxes and replace them with sales and income taxes so 
all citizens of the state pay more equitably. 
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- Lower restrictions on well drilling thereby increasing productivity of the soil and growing 
the economy. 
- Help educate people to invest in our economy thereby lower interest rates so young farmers 
can get started in agriculture. 
- Educate people on how bad inflation can be for our agricultural economy, driving up land 
values interest rates and all input costs. 
- Lobby Congress to lower capital gains rates or abolish them completely so young farmers 
can purchase farm land from their parents without capital gains taking ¼ of their parents 
land away when they sell their ground. 
- Personal Property taxes – Abolish them completely.  These taxes are anti-growth, ant-
investment and stop all kinds of sales to farmers of equipment and depreciable assets. 
- Put less rules & regulations on farmers, it seems every time you turn around there is a new 
law that stops you from doing your work.  Examples – D.O.T., EPA, IRS etc. etc. etc. 
- It seems every day we lose the right to do more things to grow our business via rules and 
regulations 
- Anything that can be done to encourage growth - do it. 
- Get new research data to producers. Find other income sources than the traditional. 
- Provide assistance for young farmers trying to enter the business, (help them, or show them 
how to access various forms of financing that is “just for them”) 
- Continue to provide educational programs for value added products! 
- Stay “on top” of pathological issues and distribute that material to farmers. 
-  Livestock industry – 1) Take a more active role in bringing the necessary information to 
potential producers about all aspects of the industry. 
- Water – 1) Help in determining the correct uses of our water supply before we pump the 
aquifer dry. 
- Educate potential rural residents of advantages and disadvantages of rural life 
- Continue or expand production & marketing education. 
- Keep us updated on what’s happening in the political and research (education) fronts. How 
as a farmer/rancher we will be able to meat restrictions, optimize economically and keep our 
wonderful lifestyle. 
- Education with follow-up. Farmers & Ranchers College is outstanding.  We especially value 
Dr. David Kohl’s insights each year. 
- Support entrepreneurship, agritourism, high-speed internet for all rural areas. 
- Help educate lawmakers about the impact of water restrictions on farm income.  Influence 
lawmakers to enforce conservation of water in big cities. 
- We must become more efficient in utilizing inputs.  We must select crops & varieties that are 
efficient at utilizing these inputs.  The Extension Service can help farmers understand the 
results of these decisions, because of research and experiments conducted by the University. 
- Continue to work with area farmers on test plots, promoting the need to preserve, conserve, 
and improve the quality of land, water, and air resources. 
- Help educate people of the importance of the livestock industry in our counties. Work with 
livestock producers, veterinarians, and the media, to confirm how safe our products are. 
- Continue to educate people on the effects this drug (Methamphetamine) has on families and 
communities and how to let law enforcement know if you suspect activities in you area, 
without endangering your family. 
- When you put an article out make sure you have done the research, and put the facts out 
right. 
- Make information available at more places than just the Extension Office. 
- Get involved in discussions on these issues. 
- Study; contact others – like NRD in SW NE. Contact Ag Depts. in Northern Europe, 
Sweden, Denmark etc. 
- Continue to do studies on irrigation methods/impacts on yields 
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- Provide good information 
- Educate farmers and public on the use or our resources. CSP is a good program it would be 
great if our “city cousins” could learn just what the typical family farm is doing in this area. 
- Help, through education, the smaller family farm must be better and more efficient than the 
“big guys.” 
- Providing information on alternatives to glyphosate in no-till.  Establishing a network 
between retiring farmers & beginning farmers. 
- Entrepreneurship programming – helps to increase income for smaller family farms. 
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 Southeast District Survey Results – 2005 
LEAD Graduates 
 
1. What do you feel will be the important issues impacting agriculture and natural resources in the 
Southeast Research an Extension District in the next five years? 
– Drought & water management (16) 
– Crop diversification for additional income sources 
– Quality of life and social issues 
– Financial Strategies (2) 
– Incentives to stay in farming 
– Information for farmers who commute 
– Aging farm/ranch population 
– Property taxes (2) 
– Encouragement of suburban/acreage 
– Asian Soybean Rust (2) 
– PRRS disease in the swine industry 
– Animal Identification 
– CSP (Conservation Security Program) and wildlife issues (2) 
– Continued growth in size of farming operations  
– Need for value added products (2) 
– Competition for land, water and possible other resources (2) 
– New pests 
– High energy and fertilizer prices (5) 
– Possible changes in Federal Farm programs 
– No till vs. Reduce Till (2) 
– Environmental Concerns  
– Water availability and rights (6) 
– Rural Economic Development (2) 
– Precision farming 
– Prepare farmers for continuing downsizing of ag subsides 
– Farm income as it relates to wives and children 
– Intergenerational transfers of farms and rural businesses 
– Alternative crops (2) 
– Carbon Credits 
– Increasing fuel costs (3) 
– Liability issues of Anhydrous Ammonia 
– David City ordinance that took control of every well within 15 mile radius 
– Methamphetamine 
– The Farm Bill 
– Contract Livestock production 
– Cash rental rates for pasture and crop ground 
– Zones  
– Nutrient management from chicken and livestock production 
– Large farms vs. small farms 
– Bio-Terrorism 
– Mad Cow Disease 
– Dealing with GMO’s in our Crops Isolation and contamination prevention 
– Political representation and clout of rural areas in Nebraska vs. Urban communities- 
Limited resources etc 
– Economic viability of all aspects of production agriculture. 
 
 Education Programs - Food Production & Natural Resource Systems Appendix 2b(5).11 
Southeast Research & Extension Center 
2. How can University of Nebraska Cooperative Extension help the agricultural industry address 
these issues?  
– Promote productions and consumption at local food and other home products 
– Distance learning- (2) 
– Convenient seminars – (6) 
– One on one mentors 
– Internet resources (2) 
– Encouragement, counsel and social networking – (6) 
– Conduct studies (2) 
– Work with researchers to disseminate most effective and new ways of addressing new 
pests (3) 
– Help find alternatives and educate producers (2) 
– Marketing information and support is valuable (2) 
– Continue to promote irrigation efficiency (2) 
– Study and promote more water thrifty crops 
– Educate entrepreneurs/market developers (3) 
– Encourage more livestock and ethanol co-product use 
– Conducting workshops (3) 
– Help identify people who could hold public office and support rural issues 
– Share research related to Biotech Advancements 
– Help organic farmers get marketing going 
– Teach on the benefits of local food and service provision. 
– Finding crops that are drought tolerant 
– Biomass Alternatives like ethanol from grass 
– Good question. What have you done in the past several years? 
– We must begin creating actual opportunities out on the plains that require 
entrepreneurial vision not following the status quo. 
– Cash rental rates for pasture and crop ground information database 
– Zoning seminars 
– Awareness of issues 
– The extension must continue as a credible, nonbiased dependable source of reliable 
information. We must insure that Central Administration does not control the content or 
politicize the information that the extension service provides. 
– Sort out facts when dealing with groundwater depletion measures 
– Be more focused and visible in programmatic efforts 
– Conduct more listening sessions at all levels and then listen to the input from 
constituents.  
– Brag more about visible results of recent efforts of Cooperative Extension 
– Tighten down the hatch and eliminate poorly performing personnel and reward highly 
productive individuals from top to bottom 
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University of Nebraska Cooperative Extension 
Southeast District Survey Results – 2005 
Nebraska Agricultural Organization Leadership 
 
1. What do you feel will be the important issues impacting agriculture and natural resources in the 
Southeast Research and Extension District in the next five years? 
 
- The loss of numbers of producers in our rural communities is a key issue impacting our state.  
 Each time a producer expands their row crop operation, they are displacing another 
“decision maker” and simply redistributing the income from that operation and not crating 
additional wealth within the community.  Representing the pork industry, I naturally feel that 
there are opportunities within our industry to encourage the next generation to get involved 
in production agriculture. Working with the Swine Extension staff, we have developed and 
are promoting the concept of the Nebraska Model, (information attached ) as a viable way 
for the next generation to address the economic, environmental and community issues 
involved with being involved in the pork industry. 
 It is my opinion that we need to be encouraging producers to consider livestock as 
an option when looking to the future of their operation.  The Nebraska Cooperative 
Extension program can play a key role in placing correct information in front of not only the 
rural youth, but also with the local businessmen, county officials and the community in 
general, to help them understand the opportunities available for creating value added 
opportunities within their community.  This is a first line opportunity to add value to the corn 
and soybean grown within the area, while creating jobs and income. 
 
- Livestock industry – will “neighbors” and regulations force them out of business? 
- Diversification of farmers – what can crop farmers do off season? 
- Technologies – which ones have a positive RO 1? 
- Attitude of farmers – a what’s in it for me attitude 
- Increasing number of people buying acreages in the country. 
- Renewal of the Farm Bill 
- Issues related to animal disease, including animal identification 
- Homeland Security 
- Diversification of operations in order to financially survive 
- Water quantity and quality 
- Production costs 
- Volatile markets 
- Soil tilth & health 
- Rural Economic Development 
- Adding value to the commodities produced in the region. Examples – Nebraska Model – to 
expand hog industry or ethanol / Bio diesel facilities. 
- Alternative crops that are high value, that can serve higher population areas. 
- Agri-tourism – Bring others that want to spend time in rural communities to the smaller 
towns.  Western Europe does this so well maybe we can learn from them. 
- Create opportunities for people who want to live in small towns but are tied to a corporate 
job, to use new technology to do their job via electronics / computes, but live and wok in the 
small communities. 
- Impact of new farm bill 
- Viable opportunities fro expiring CRP contracts in 2007 
- Increased focus on EGov and training producers to use the internet to access USDA-FSA 
programs. 
- Credit availability for beginning farmers 
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- Alternative crops, or businesses for all farmers to consider in diversifying their operations. 
- Meeting the needs of a dichotomy in AG – continued trend toward mega-farms & support 
for organic farmers. 
- Improved water management techniques as water demands continue to increase. 
- Water quality issues in the Blue River, Platte River, ground water, etc. 
- Facilitate taking farm producers to high management skill levels. 
- Carbon sequestration & soil quality management. 
- Improved wildlife and wetlands management for alternative income sources. 
- Implementation of national animal ID program 
- Urbanization and land values (includes land valuation, taxes, etc…) 
- Water (conservation, who gets it, where does it come from…) 
- The biggest challenges: 1. How to meet government regulations (DEQ, NRD, FSA, CSP) 2. 
The extremely high taxes placed on agriculture in Nebraska. Sales tax, personal property, 
R.E. Tax.  
- Instead of taking Ag out of UNL, get some thinkers to enhance the value of ag to Nebraska 
economy. 
- Governmental regulations of livestock and it’s limiting for expansion on family farms. 
- Governmental control of water resources thereby restricting crop production, sometimes at 
the wishes of environmental animal rights groups. 
- Farmers/ranchers high cost of production. 
- Fewer opportunities for young, aspiring producers. 
- Making agriculture profitable enough to allow young people to choose farming, as a career 
choice. Thereby enabling small towns and schools to be viable. 
- Finding new markets for our increasing crop yields. 
- Weeds becoming resistant to present chemicals 
- Water issues (lack of). 
- Water quality and quantity – surface and groundwater 
- Livestock waste issues – required testing and dispersal 
- Ground water use/recreational use of water 
- Loss of grazing lands due to producers drilling wells and putting them into production before 
drilling new wells is halted. 
- Production of commodities vs. Recreational Use of land. 
- The aging of the rural population are the needed resources available to handle this? 
- Keeping young, motivated, ambitious individuals involved in agriculture in this geographic 
area. Not only jobs with livable wage, but social, cultural, and recreational opportunities 
must be available. 
 
2.  How can University of Nebraska Cooperative Extension help the agricultural industry address 
these issues? 
- In the Southeast District, you also have to deal with the influx of people wanting to live in 
the country.  Many of these people do not understand that with “country life” they also need 
to accept “life in the country.” 
I feel there needs to be a strong educational program aimed at those who are 
considering a “move to the country.”  They need to understand that rural Nebraska is 
agricultural country, and with agriculture comes a different living climate than “living in 
the city.”  When moving to the country, people need to be accepting of rural life.  These 
producers are agricultural professionals, living and working in the area.  As the economics 
change, and as an operation develops, there will be expansions, and growth in their 
production units.  Those who move to the country need to be educated that these changes 
will happen, and they need to prepare to expect that.  Those who work in a local community 
expect their employment to stay current and grow with the economy, but too often, they 
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expect their rural neighbor to “stand still” and not grow.  It continues to be the “not in my 
back yare” situation. 
 The Cooperative Extension program should work aggressively to educate these 
people of what rural life and agriculture is, and what to expect when “living the good life” 
in rural Nebraska. 
 
- Provide answers and solutions to the challenges facing the farming community and their new 
neighbors. 
- Education 
- Feasibility of our business plan development, for diversification options. 
- Development of more water efficient hybrids that produce high yields with less water and 
fertilize inputs. 
- Perfect nutrient management recommendations based on complete fertilizer (including micro 
elements) rather than just NPK.  Push complete soil sampling. 
- Readily promote soil health principals and organic matter. 
- Provide timely information on production costs and economics. 
- Help create networks to bring ag industry processing into the area.  Help develop niche 
markets. Not everyone will want to farm 2,000-3,000 acres.  We need profit centers for 
young farmers that want to work hard and try new things. 
- Farmers & Ranchers college is an effort I believe has value & and improve the delivery & 
participation. 
- Seminars on “The Nebraska Model” – swine expandition 
- Mkt the way of life in Rural NE to urban markets. 
- As you expand opportunities for the business community in more urban mkts. To move to 
rural communities to live and work, then your working towards attracting the knowledge 
based economy. 
- Improved telecommunications is essential to attract more from the knowledge based 
industry. 
- Education on how to impact new farm bill legislation and once it’s passed, how it impacts 
farmers. 
- Pull together potential options for expiring CRP and educate landowners about those 
options. 
- Help with eGov training as you have been doing already. Get spouses involved. 
- Letting beginning farmers and existing farmers know about credit availability and ways they 
can diversify their operations to find new markets and sources of income. 
- Cooperative Extension needs to be relevant in helping farmers achieve high levels of 
management necessary for survival –training, workshops, continuing education, research 
specific to the issues and needs above. 
- Education, Education, Education. 
- Closer relationship with industry associations 
- Think and apply “out-of-the box” strategies to reach producers 
- Find cost effective ways to meet DEQ regulations. 
- Educate: Farming/ranching for more efficient water use. 
- Educate: Acreage owners and non-ag people to realize Agriculture depend on how we, as 
producers, are much more environment dependent than they are. 
- Educate: Show, in Black and white, how cheaply US Consumers can eat while enjoying the 
safest, most reliable source of food in the world. 
- Educate: Work with all commodity organizations for a stronger, more viable agriculture and 
Nebraska. 
- No easy answer, there is no way the University can lower input costs. 
- Finding new uses for corn, sorghum and soybeans 
- Research 
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- Keep educating on water usage and crops that require less water, such as sorghum.  Tillage 
operations, crop rotation, etc. 
- Education on using less irrigation water, timing, etc.  . 
- No-till support 
- I don’t see a huge change in what they are doing now. I think that the Educators that I’ve 
worked with have done a good job.  I’ve recently have seen more programs on water issues, 
use of global positioning, and other current issues.  I think extension needs to sell itself 
better.  The clientele has changed and is better educated than ever before.  Not only are 
producers larger and more aggressive, but on the other end are the urban dwellers who own 
the 2 – 10 acre “farm”, are highly educated an want to raise livestock, produce can and 
process this production, and get back to a little of “shat grand dad did”.  It’s a tremendous 
challenge.  Keep putting the information and research out.  Just let the public know sooner 
when something is happening and don’t be afraid to charge for attendance if necessary. 
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University of Nebraska Cooperative Extension 
 Southeast District Survey Results – 2005 
Rural State Senators 
 
1. What do you feel will be the important issues impacting agriculture and natural resources in the 
Southeast Research and Extension District in the next five years? 
 
- Water, Water & Water.  Also making livestock confinement facilities more acceptable. 
- Soil and water conservation (dryland farming) 
- Energy utilization and conservation 
- Further agriculture products processing (adding value) 
- Some livestock expansion, especially cow/calf with a need for smaller producers to be able 
to identify, pool and market into larger source verified groups of similar cattle. 
- Control over waste from confinement, feed lots 




2.  How can University of Nebraska Cooperative Extension help the agricultural industry address 
these issues? 
 
- More education regarding improved methods of water conservation, not only for agriculture 
but the general public. 
- Keep looking for better ways to handle manure and decrease odor. 
- Continued education on no till farming and energy use reduction. 
- On farm opportunities for added value. 
- Emphasis on cow/calf production which I believe is still a natural in southeast Nebraska.  
Consider a program for on farm.  1) Vaccination and genetic protocols and market pooling. 
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University of Nebraska Cooperative Extension 
 Southeast District Survey Results – 2005 
Vocational Agriculture Instructors 
 
1. What do you feel will be the important issues impacting agriculture and natural resources in the 
Southeast Research and Extension District in the next five years? 
 
- Water Quality, Water usage, nitrates 
- 1) Developing relationships with industry.  Not just a funding source for your 4-H programs. 
2) Water issues. 3) Technology issues. 4) Keeping youth in Nebraska. 
- 1) Relations with foreign markets. 2) The cool situation with ag products especially beef. 3) 
Soybean rust. 4) Water use, especially new demands on the aquifer. 
- Less dependence of ag chemicals as we move towards GMO in our crop production. 
- Continued marketing including niche markets, specialty markets 
- Natural resources conservation; cooperative efforts with NRD, NARD, Farm Service in soil, 
wildlife, water. 
- Making an outreach into the communities; don’t wait for them to come to you! 
- Tech in-service – GPS etc.  
- Explaining all the farm programs 
- Water-quality, usage, limitations, livestock origination and tracking 
- Sustainable Agriculture. 
- Keeping the small farms in business.  
- Providing incentives for livestock producers. 
- Marketing 
- Current interests – Soybean Rust, etc.  .  
- Ag literacy to people living in Cities. 
- Water quality 
- Economic development 
- Saving our small towns and schools.  Agriculture must be assisted more, to develop small 
businesses.  They create jobs and revenue.  Ag businesses and producers must work together 
more. 
 
2.  How can University of Nebraska Cooperative Extension help the agricultural industry address 
these issues? 
 
- Through workshops and research 
- 1) Get Industry involved. 2) Go directly to producers to inform about water issues. Find 
funding for them. (resources). 3) Send your information online to them. 4) Develop a chat 
line amongst industry/producers/extension. 
- 1) Sponsor workshops where experts in the field would come in. Provide a meal & give out 
information on the issue. 2) Have information and meetings at the larger ag shows I the area 
like Farm Expo, Husker Harvest. 3) Computer information on DVD’s to give out. 4) Give 
talks to Ag Ed Dept so students are more aware of what programs are there through their 
Extension Service. 
- Be visible in individual communities – for example people in Superior don’t seem to visit 
with our county Educator (Maybe I’m wrong on this thought!) 
- Offer the workshops in other communities 
- Can each county continue to have their own fair/youth shows? Start researching joint shows 
like the dairy is doing. 
- Hort seems to be a big thing – increased programs and workshops  
- Be in on the ground floor with research supported alternatives that will work. 
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- Basically stay abreast of current and future issues in agriculture and educating those in the 
business! 
- Ag in the classroom, like the baby chicks in 3rd grade, Lincoln. Follow that up with things in 
older Lincoln grades. 
- It seems Extension is putting less emphasis on youth.  The youth are our future.  Take 
advantage of fairs and expose young people to the many aspects of agriculture.  All 
extension personnel should be involved in fairs. 
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Sources of Information for Family Issues Team 
AARP  
 *Nebraska Facts, 2003 - # 4 
Center for Disease Control 
 *Nebraska Youth Risk Behavior Survey, 2003 - # 5 
Family Consumer Science / National & State study, 2003  
Hamilton & Merrick County surveys, 2005  
Kids Count Data, 2004, www.kidscount.org 
 *Employment Impacting Children - # 6  
 *Population Data for Children - # 7  
National Center for Children in Poverty, www.nccp.org/ 
Nebraska Health and Human Services 
 *2004 Marriages and Divorces by Number and Rate per County - # 8 
 *Youth Risk Behavior Survey 2003 Highlights - # 9 
Nebraska State Data Center 
 *Social, Economic and Housing Characteristics - # 10 
Nebraska Supreme Court 
 *Guardians Appointed in 2002 - # 11  
Sarpy-Cass County Health & Wellness study, 2003,   
www.sarpy.com/health/documents/NeedsAssessmentfinal.pdf  
*Underage Drinking in Nebraska, The Facts - # 12 
United States Bankruptcy Courts 
 *Bankruptcy filings, 2004-2005 - # 13 
United States Census Report; American FactFinder/Nebraska, 2000 
 *2000 Demographic Profiles - # 14 
 *2004 American Community Survey - # 15  
 *Grandparents as Caregivers - # 16 
 *Population 65+ in Southeast District - # 17 
United States Department of Commerce 
 *Comparison of Personal Savings - #18 
University of Nebraska–Lincoln Extension 
 *Fact Sheet on Nebraska Poverty - # 19 
 Family Treasures, Extension Book 1 (EB1) 
 
*Documents included    
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Center for Disease Control: 




 Education Programs – Building Strong Families  2c(3).8 
Southeast Research & Extension Center 
Kids Count Data, 2004: 
Employment Impacting Children 
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Kids Count Data: 
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Nebraska Health & Human Services: 
2004 Marriages and Divorces by Number and Rate per County 
 
County Marriages Rate Divorces Rate 
Adams 214 6.9 98 3.2 
Butler 66 7.5 24 2.7 
Cass 136 5.3 85 3.3 
Clay 38 5.6 18 2.7 
Dodge 280 7.8 131 3.6 
Douglas 3,772 7.8 1,628 3.4 
Fillmore 39 6.0 17 2.6 
Gage 172 7.3 100 4.3 
Hall 406 7.4 219 4.0 
Hamilton 69 7.3 32 3.4 
Jefferson 51 6.3 21 2.6 
Johnson 34 7.5 23 5.0 
Lancaster 1,888 7.2 881 3.4 
Merrick 54 6.7 34 4.2 
Nemaha 63 8.9 23 3.3 
Nuckolls 25 5.2 11 2.3 
Otoe 155 10.0 34 2.2 
Pawnee 19 6.7 13 4.6 
Polk 18 3.3 17 3.1 
Richardson 63 7.1 31 3.5 
Saline 91 6.4 43 3.0 
Sarpy 694 5.1 477 3.5 
Saunders 113 5.6 61 3.0 
Seward 95 5.7 42 2.5 
Thayer 53 9.6 15 2.7 
Washington 113 5.8 58 3.0 
Webster 22 5.7 11 2.8 
York  120 8.4 54 3.8 
District Total 8,838 - 4,201 - 
State Total 12,484 - 5,942 - 
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Nebraska Health and Human Services: 
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Nebraska State Data Center: 
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Nebraska Supreme Court: 
Guardians Appointed in 2002 
 
GUARDIANS APPOINTED IN 2002 
  
























                                          TOTAL 1589
Source:  NE Supreme Court 
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United States Bankruptcy Courts: 
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United States Census Report; 
American FactFinder/Nebraska, 2000 
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United States Census Report; American FactFinder/Nebraska, 2000 
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United States Census Report; American FactFinder/Nebraska, 2000 
Grandparents as Caregivers 
 




Living in Household with 
1 or more grandchildren 
     under age 18  
State of NE 8454 17401 
   
Adams 151 285 
Butler 32 51 
Cass 197 333 
Clay 52 85 
Dodge 146 303 
Douglas 2866 6025 
Fillmore 23 28 
Gage 78 138 
Hall 340 701 
Hamilton 60 98 
Jefferson 39 58 
Johnson 21 37 
Lancaster 946 2138 
Merrick 47 78 
Nemaha 8 17 
Nuckolls 22 39 
Otoe 73 189 
Pawnee 4 4 
Polk 14 28 
Richardson 38 83 
Saline 49 184 
Sarpy 673 1391 
Saunders 68 170 
Seward 54 107 
Thayer 29 33 
Washington 45 151 
Webster 2 19 
York 41 78 
                                           TOTAL 6118 12851 
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United States Census Report; American FactFinder/Nebraska, 2000 
Population 65+ in Southeast District 
 
Nebraska Population 65 & over in 
Southeast District 
   





























   
                   TOTAL  146050
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United States Department of Commerce: 
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  1. What do you feel will be the important issues in nutrition, health and food safety in the 
Southeast Research and Extension District (SEE MAP BELOW) in the next five years? 
(List up to three for each area.) IF YOU LIVE OUTSIDE OUR DISTRICT, JUST 
ANSWER #3. THANK YOU! 
 
Nutrition-1   
Nutrition-2   
Nutrition-3   
Health-1   
Health-2   
Health-3   
Food Safety-1   
Food Safety-2   









  2. How can UNL Extension help address these issues?
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  3. What types of Internet-based resources and technologies from Extension 
would be most useful to YOU, as someone working in nutrition, health and 
food safety?  
 




Lesson plans  
 
Interactive Web quizzes 
 
Non-credit courses  
 
  Webinars (Web-based, interactive seminars) 
 
  Online informational articles and newsletters 
 
  Other (May list more than one) 
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UNL Southeast Extension & Research District “Nutrition, Health and Food Safety” 
• n = 43 responses from SREC for questions 1 and 2. 
• Total n = 61 Nebraska responses for question 3 or equal to  > 25% response; total number on 
listserv surveyed was 214 individuals) 
• The number of responses is given in italics after each section. Items receiving more than one 
response are bolded and italicized with the number of responses given.  
 
1. What do you feel will be the important issues in nutrition, health and food safety in the Southeast 
Research and Extension District in the next five years? 
 
 
NUTRITION – GENERAL THEMES 
 
Preventing Obesity (30) 
• eating for weight loss 
• obesity - 13 
• obesity prevention 
• portion control - 5 
• serving sizes....with real food found in the stores 
• weight control - 3 
• weight loss - 3 
• weight management (adult & child) - 3 
 
Preventing Obesity in Children (11) 
• child nutrition (daycare, schools) 
• childhood obesity - 5 
• children 
• child nutrition 
• limited pop in schools 
• overweight children - including children 5 & under 
• pediatric obesity 
 
Healthy Eating (11) 
• consuming more food away from home sample menus for nutrient concerned consumers 
• dining out/making the best choices 
• food choice behavior 
• healthy eating - 2 
• healthy eating to prevent chronic disease 
• healthy, fast and easy, good tasting recipes 
• healthy food choices - 2 
• knowledge of nutrients 
• nutrition curriculum based on healthy lifestyle and environment promotion 
• snacks, eating on the run 
• well-balanced diet 
 
Diabetes (10) 
• diabetes - 8 
• diabetes education 
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Fruit & Vegetable Consumption (9) 
• access to fruits and vegetables 
• increasing fruit & vegetable consumption -2 
• increasing fruit & vegetables - 2 
• increasing consumption of phyto-rich foods 
• intake of vegetables 
• phytochemicals and disease prevention 
• simple/tasty/ways to incorporate more fruits & veggies into daily routine 
 
Preventing Heart Disease (8)  
• CAD 
• cardiac 
• cardiovascular disease 
• cardiovascular disease prevention 
• CVH 
• DASH diet to reduce blood pressure 
• lipids in diet 
• types of dietary fats 
 
New Food Pyramid/2006 Dietary Guidelines (4)  
• 2005 dietary guidelines 
• new food pyramid nutrition/health scams, inaccurate information from the media will 
continue and how to combat 
• new pyramid 
• understanding pyramid 
 
Elderly (4) 
• elderly nutrition 
• geriatric nutrition 
• healthy eating for aging 
• nutrition and the older adult 
 
Other 
• access to quality food products 
• access to nutrition care 
• breastfeeding 
• breastfeeding duration - working with partners to support breastfeeding 
• chronic disease prevention through nutrition 
• cost of food 
• decreasing soda pop 
• designer foods 
• fiber in diet 
• food allergies 
• food prep 
• functional foods - 2 
• grains - 2 
• nutrient deficiencies 
• nutrient excess 
• nutrition label 
• osteoporosis 
• osteoporosis prevention via diet 
• reading the food labels 
• supplements -2  
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HEALTH — GENERAL THEMES (some overlap with Nutrition) 
 
Obesity, including Childhood Obesity (24) 
• childhood obesity - 2 
• obesity and co-morbidities obesity 
• obesity - 16 
• support for healthy weight 
• weight management 
• weight control - 3 
 
Promoting Physical Activity and Healthy Lifestyles (21)  
• active lifestyles 
• exercise - 3 
• healthy lifestyles (eating/exercise, etc.) 
• inactivity 
• increase physical activity 
• increased exercise 
• increasing activity levels 
• lack of exercise 
• must combine weights with aerobic obesity 
• physical activity -5 
• poor physical activity levels for all age groups 
• sedentary lifestyle 
• support for physical activity 
• ways to make our communities more supportive of healthful eating/activity 
• ways to get more exercise with a busy lifestyle 
 
Diabetes (14) 
• diabetes mellitus, Type II 
• diabetes - 11 
• glucose monitoring 
• increased incidence of diabetes 
 
Heart Disease (12) 
• CAD 
• cardiovascular disease 
• cardiovascular dz and diet 
• cholesterol 
• CVH 
• heart disease - 5 
• high blood pressure - 2 
 
Osteoporosis (4) 
• bone health 
• osteoporosis - 3 
 
Kids Health (3) 
• healthy lifestyle curriculum for students 
• kid's health 
• ways to make kids healthier-in schools, etc 
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Baby Boomer Issues (2) 
• baby boomer health issues - 2 
 
Other 
• access to healthcare 
• Alzheimer's disease concerns 
• autoimmune diseases 
• blood borne pathogens - hepatitis 
• cost of healthcare 
• dental health & impact on overall health 
• eating out 
• fad diets and supplements 
• farm safety 
• fiber in diet 
• food and its relation to cancer 
• health care for aging population 
• HTN 
• managing chronic diseases 
• measuring outcomes of interventions 
• prevention of chronic disease through lifestyle 
• quick cooking classes 
• use of internet for healthy decision making 
• wellness for the time crunched 
 
 
FOOD SAFETY — GENERAL THEMES  
 
Promote Safe Food Practices: (23)  
• awareness of time/temp issues 
• consumer food safety 
• control of time and temperature 
• cross-contamination - 3 
• day care food safety 
• eating out and knowing the time frames for food borne illness 
• food safety in the home 
• food storage 
• food safety updates hand washing 
• hand washing 
• improper cooling 
• irradiation as a method to decrease e-coli and salmonella 
• offsite food prep 
• poor hand washing habits 
• proper handling storage of fresh fruit & veggies to last longer 
• proper storage 
• safe food temperatures 
• safe food prep 
• sanitation practices 
• standard safe food preparation guidelines 
• temperature control 
• washing fruits/vegetables 
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Foodborne Illness in relation to different pathogens (12) 
• e. coli 
• food borne illnesses - 5 
• food poisoning 
• new pathogens 
• nora-virus 
• resistant bacteria 
• salmonella 
• virus in the food chain 
 
Avian Bird Flu (5) 
• Avian bird flu, bird flu, fear of bird flu – education - 5 
 
Restaurants (4) 
• increasing consumption of food prepared outside of the home 
• restaurant/commercial food safety programs 




• animal genetics and food safety or quality 
• chemicals on food 
• emerging issues 
• Ev 
• The perception that everyone has a food allergy 
• food security - 2 
• Mad cow disease 
• misinformation from animal rights groups 
• new foods and GM foods 
• nutritional quality of food supply 
• nutritional supplements 
• OTC herbal supplements 
• product selection i.e. fish and mercury 
• safe food supply 
• safety of food supply safe food chain 
• safety of food supply-biogenetics 
• water supply 
 
 
2. How can UNL Extension help address these issues? 
 
• Public information distribution. 
• Education research extensive data collection. 
• By having workshops and educating kids in schools on health, nutrition and food safety. By 
putting information on the internet. 
• E-mail copy ready power point presentations, hand-outs, recipes, tip sheets and good web 
site referrals. 
• Help collect data to understand the needs in these areas. Help understand how to better 
access potential clients and how to measure outcomes of interventions. Work with the 
University and other groups to write grant proposals and get funding to assess needs and 
conduct effectiveness research. 
• Continue to develop first class educational materials. 
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• My niece had her school nurse come to their classes and tell them not to eat chicken because 
of the bird flu!!! Disseminate education through written materials, hold seminars, and 
advertise access to resources. 
• Brochures/demonstrations in grocery stores, farmer's markets, churches, community centers, 
schools etc. Flyers on cars/home doors. 
• The EXCELLENT input that Alice has made through the Nebraska Dietetic Association and 
the Newebies list serve and the generous offers she has made for use of her PowerPoint 
Slides, quizzes and handouts has been of TREMENDOUS help in my being able to serve 
Cardiac Rehab and Diabetic Group sessions. Plus, in my role as consultant RD to facilities, 
her food safety posters, et al information has aided me in not having to reinvent the wheel 
for my in-services. 
• Nutrition/Health Educ. 
• Continuing to provide resources via web and in person via in-services, etc. 
• More marketing and PSAs to the general public. Making extension people to "GO TO" 
people when expert advice is needed. 
• Overweight children - provide information on food recommendations for children 5 & under 
breastfeeding duration - help to get the word out to others about the importance of 
breastfeeding and how we all need to be supportive in the workplaces & how to be 
supportive. We can't increase BF duration rates without the support of others in the 
community. 
• Providing information that will assist in education of our population. Dietitians do not have 
time to develop educational materials to answer our clients’ questions. You are needed to the 
reliable resource of information. 
• The frequent up-dates that I receive through webbies, the PowerPoints and the presentations 
through BryanLGH Community Resources are great. Some of our patients want to try new 
foods and healthy methods of preparation but need help in learning what to do with them. 
• The web site is excellent. Use the local newspapers until they go away. Public service 
announcements. Offer classes. 
• Just keep doing what you are doing! 
• By getting information out using resources and technologies listed in Question #3. 
• Offer classes to the community on these and other highly publicized topics for youth and 
adults. 
• Continue with the wonderful ideas that you generate on whatever issue you chose. 
• Continue to put together presentations on these issues which can also be used by NDA 
members for various groups of the community. 
• Classes, good educational materials, maybe something on the news like a cooking 
demonstration. 
• Through free or low cost presentations throughout the community. Creating reproducible 
handouts healthcare professionals can use for patient education and/or handouts. 
• Continue providing power point presentations to professional who can address some of these 
issues with those in the community. 
• More availability to education in these areas as well as promoting the education. 
• Since everyone is so busy, having materials such as those I checked in question 3 are very 
useful. Unfortunately, most of us don't have time to read our professional journals let alone 
do the research for our own programs. Therefore, having reliable, science-based materials 
available are a true gift. 
• Fact or Information sheets....MORE POSTERS to display in schools and food service 
establishments.....promoting UNL!! 
• Continue a broad based of delivery methods which include train the trainer, include 
information for a consumer who wants a quick answer (on-line), news paper, radio etc. as 
well as in-depth programming which create long term behavior changes (such as Serve 
Safe). 
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3. What types of Internet-based resources and technologies from Extension would be most useful to 
YOU, as someone working in nutrition, health and food safety? (Total n=61) 
 
 Response Percent Response Total 
Ready-to-distribute fact sheets 93.4% 57 
PowerPoints 77% 47 
Lesson plans 52.5% 28 
Interactive Web quizzes 27.9% 17 
Non-credit courses 23% 14 
Webinars (Web-based, interactive seminars) 34.4% 21 
Online information articles and newsletters 67.2% 41 
Other (may list more than one) 13.1% 8 
 
 
OTHER INTERNET-BASED RESOURCES LISTED: 
 
• Information on other good sources of information on the web. 
• How to assess effectiveness or impact of interventions. We need to show we are making a 
difference, i.e. can we help reduce the cost of healthcare and use of medicines with our 
interventions? 
• I would be interested in CDR approved seminars on nutrition topics. 
• Emerging research 
• I love the PowerPoints. What a wonderful resource. 
• Ready to distribute quizzes. 
• Materials and presentations to use in K-12 classrooms with updated information that isn't in 
the texts. So many schools can't afford to replace the texts with the new pyramid and dietary 
guidelines......etc. 
• PowerPoints work well for some segmented audiences however require equipment set up on 
site. 
• Interactive educational experiences that don't require lots of props are most user friendly. 
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EARS: University of Nebraska Among First in Nation to 
Develop MyPyramid Presentations for Use by Educators  
 
In April 2005, the U.S. Department of Agriculture launched the new MyPyramid 
Food Guidance System. The goal of MyPyramid is to help consumers plan food 
choices and activity levels that are the most healthy for them. Four PowerPoint 
presentations were developed by University of Nebraska–Lincoln Extension and 
were among the first available in the nation to help educators implement 
MyPyramid guidelines. PowerPoints were:  
• Avoid Portion Distortion with MyPyramid's Specific Guidelines  
• Spending Your Calorie Salary: Tips for Using MyPyramid  
• Foodborne Illness Can Cause More than a Stomach Ache: MyPyramid Food Safety 
Guidelines  
• Nutrition and Osteoporosis (a complete overhaul and update of a previous PowerPoint to 
include MyPyramid guidelines)  
Impact:  
To expand outreach in a timely and cost-effect manner, the PowerPoints were made available for 
downloading by other educators across the nation via a Web site. As a result:  
• 12,034 downloads were recorded during the first five months on the Web.  
• 613 feedback responses, which represented about 5% of the total downloads, were 
completed via the web. These 613 responses indicated a savings of a minimum of 8,462 
hours (equivalent to about four years) of development time by educators through being able 
to use these PowerPoints. This time, in turn, could be used in additional productive ways on 
their jobs. The total potential hours of development time saved could be as much as 20 times 
higher. 
Comments:  
Sample comments from users indicated the helpfulness of these resources to other educators:  
• "Spending Your Calorie Salary" is great! It came just in time for me to submit a topic for a 
last-minute request. This saved me a lot of time."  
• "This is a wonderful presentation. You are so ahead of the rest of the nation in creating 
materials. I think everyone in nutrition thanks you for the time and effort you have put into 
this and other programs."  
• "The PowerPoint slides are helpful for my teaching since the illustrations help those whose 
first language is not English or whose literacy skills are limited."  
• "I appreciate the opportunity to use these high quality materials to teach my clientele about 
osteoporosis. Your Web site is at the top of my favorites list and is one of the first places I 
look when searching for Educational materials."  
• "These are absolutely wonderful presentations and you are to be commended for putting 
them together. I used the one on the new pyramid and portions and one person told me it 
finally made sense to her after viewing that what portions are supposed to be."  
• "As usual, you are ahead of the curve. I've been meaning to drop a note to you before telling 
you how much I appreciate your communiqués. This is very good and very timely."  
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DESIGN 
All members of the SREC Community & Residential Environment team participated in assessing 
clientele needs and determining the team’s priority issues for the next five years.  Information was 
gathered from the following sources: 
• Nebraska Public Health Departments 
• Nebraska Health and Human Services 
• Indoor Air Quality Facts 
• Nebraska Rural Poll 
• Leslie Kline Lucas study 
• IANR Listening sessions 
• Pesticide Safety Education Program Data  
• Review of published research and other literature regarding the psychological, social, 
environmental an economic benefits of CRE  
• Feedback from program participants and internal focus groups 
• United States Geological Survey 
• Water quality and quantity information from NDEQ, DNR, HHSS, Conservation and Survey 
Division, National Drought Center, and Nebraska Game and Parks Commission. 
• "The Flatwater Metroplex Report" from Joslyn Castle Institute 
• Feedback from partners - NRDs, Nebraska Well Drillers, Nebraska Onsite Waste Water 
Association, Onsite Wastewater Advisory Committee, Water Quality Association, and 
University Extension Specialists with water focus 
• United States Geological Survey 
 
Issues raised by the groups above include: 
 
Nebraska Public Health Departments 
• Grand Island Health Department- mosquito control related to West Nile Virus 
• Lincoln and Lancaster County Health Department- Bioterrorism as it relates to indoor air quality, 
land use planning & zoning and how it effects the environment, neighborhood design & safety 
related to encouraging residents to have active lifestyles 
 
Nebraska Health and Human Services 
Asthma is an important public health issue in Nebraska.  It is the leading work-related lung disease and 
one of the leading causes of school absenteeism in our country.  In 1998, over 112,000 Nebraskans were 
affected by asthma.  According to a 1998 report from the Centers for Disease Control and Prevention 
(CDC), Nebraska’s asthma mortality was the second highest in the nation during 1990-1995.  From 1996-
2001, Nebraska ranked 10th nationally for the number of asthma related deaths per capita. 
 
Safe Drinking Water Act requirements: Arsenic, Uranium, and Nitrate in drinking water supplies. (See 
HHSS list) 
• Compliance financially and technically difficult for small public water suppliers. 
o Nebraska has 606 Community Water Systems serving 1,416,485 people. 
o Nebraska has 188 NonTransient NonCommunity Water Systems serving 43,547 people. 
o Nebraska has 583 Transient NonCommunity Water Systems serving 87,732 people. 
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Nebraska Department of Environmental Quality & Nebraska On-site Waste Water Association 
Onsite wastewater system design and installation 
• Need for basic design and installation training and continuing education that the new Nebraska 
Legislation (LB94) requires. 
 
Onsite wastewater system operation and maintenance 
• Traditional systems currently being installed can and do fail as a result of poor operation and 
maintenance. 
• The move toward alternative systems is hampered because no system is in place to guarantee that 
adequate operation and maintenance will occur.  
 
Climate Assessment and Response Committee (Drought) 
Drought continues in much of the state. (See Long-Term Drought Indicator blend map at 
htt://www.cpc.ncep.noaa.gov/products/predictions/experimental/edb/lbfinal.gif) 
• Efficient water use critical. 
• Heat issues often associated with drought should be considered. 
 
American Water Works Association 
Nebraska is the state with the lowest average bill per household for water and wastewater in the country at 
$334 per year. 
 
Water Quality Association 
Water treatment for aesthetics has been the norm; treatment for a safe water supply or use of bottled water 
are growing trends. 
 
Indoor Air Quality Facts 
• American Lung Association states that Americans spend up to 90% of their time indoors 
• Environmental Protection Agency 
o Indoor air quality is among the nation’s top five pollution problems 
o Indoor Air Pollution is at least 70 times worse than outdoor air 
o Mold is among the most hazardous indoor air pollutants 
• Occupational Safety and Health Administration states that energy conservation measures relate to 
indoor air quality problems 
• World Health Organization states that Over 60% of allergies and lung diseases are caused by 
mold 
 
Nebraska Rural Poll 
The Center for Applied Rural Innovation’s (CARI) rural research revealed the following information: 
• From the first annual rural poll, completed in March 1996, respondents indicated that it is 
“extremely important” to: 
o 34% Improve plant …health through integrated pest management and other sustainable 
practices. 
o 17% Provide programs to enhance rural and urban landscapes. 
• In a 1996 working paper, 42% of rural Nebraskan’s believe that the state does not do enough to 
prevent groundwater pollution.  58% of rural Nebraskan’s believe that agriculture’s use of 
chemicals hurts the environment. 
• CARI’s 2004 Rural Poll entitled “Nebraska’s Water: Perceptions and Priorities” found that 31% 
of rural Nebraskans believe the quality of their water supply has deteriorated during the past ten 
years, and 22% of those believe chemicals used in lawns and landscaping is a contributing factor.    
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Leslie Kline Lucus study 
This study was conducted by a private consulting company for Extension in Douglas/Sarpy counties.  A 
survey was sent to businesses that provide employee training in various categories, including food safety, 
business ethics, team building, pest management, pesticide certification, horticulture/grounds 
management.  Some of the responses included: 
• Respondents stated they had a 38% preference for training as seminars at their place of business 
• 86% of respondents who have used outside resources for employee training said they had used 
County Extension  
• Pest and grounds management training topics were used by 87% of respondents  
• Leadership and team building training topics were used by 45% of respondents 
• Topics in highest demand for employee training include pest management, pesticide certification, 
commercial horticulture clinic, pro-hort training, basic turf training, garden center update, 
cockroach control workshop and wood destroying insect control workshop. 
 
IANR Listening Sessions 
Through a series of statewide listening sessions, citizens identified concerns for Nebraska and how 
Extension can help address these problems.  
• Tackle the BIG issues- water conservation, community zoning, landowner profitability, 
population problems, food supply, etc.  
• Focus on ‘greenspaces‘ for families in urban areas. 
• Supply the community with the latest health related research information- health related insects, 
water supply, environmental contamination, pesticides, wildlife diseases, etc.  
• Supply one-on-one or point of problem consultations when needed/asked.  Be available when 
needed.  
• Work with professionals through their organizations. 
• Do not replicate what other groups or agencies are already doing 
• Act quickly to help with crises situations. 
• Stay in touch with each community as their needs are dynamic. Be able to adjust and change. 
• Work with the public’s lifestyle, i.e. offer programs at times, places and venues that are user 
friendly. 
• The community needs to be aware of what is available.  Advertise yourself more! Think about 
marketing. 
• Technology to get younger audience. 
• Think long term and be proactive. 
 
Pesticide Safety Education Program Data 
Pesticide safety education programs provide annual training for both private and 
commercial/noncommercial pesticide applicators throughout the state.   
• 4,136 commercial pesticide applicators are licensed within SREC, out of 8,754 commercial 
applicators licensed in the state of Nebraska 
• 5,174 commercial pesticide applicators attended training within SREC from 2003-2005 
 
Nebraska Department of Agriculture enforcement activities for the period of FY2004 (October 1, 2002, 
through September 30, 2004) showed the four most common violations by commercial/noncommercial 
pesticide applicators were 1) recordkeeping, 2) unregistered/misbranded pesticides, 3) uncertified 
applicators and 4) drift.  Total violations during this time period were 110. 
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Significant compliance cases dealt with such problems as the sale of restricted use pesticides without a 
dealer license, intentional application to un-owned property, improperly applied termiticides, drift and 
counterfeit pesticides.   
 
Review of published research and other literature regarding the psychological, social, environmental 
and economic benefits of community and residential environment programming. 
• According to University of Illinois at Urbana Champaign1, buildings with high levels of greenery 
had 52% fewer total crimes, including 48% few property crimes and 56% fewer violent crimes. 
• According to the University of Washington College of Forest Resources2 benefits of the urban 
forest include: 
o Several studies indicate an increase in property value of 3.5-6% associated with the 
presence of healthy trees 
o A 25 foot tree reduces the annual heating and cooling costs for a typical residence by 8-
12% 
o A mature tree canopy reduces air temperatures by about 5-10 degree Fahrenheit, 
influencing the internal temperatures of nearby buildings and reduce smog levels up to 
6% 
o Two healthy trees, for example a 32’ ash, provide enough oxygen annually for one person 
o The canopy of a street tree intercepts rain, reducing the amount of water that will fall on 
pavement and then must be removed by a storm water drainage system. 
• According to the Washington Community Forestry Council3 consumers indicate they would be 
willing to pay up to 12% more for products sold in shopping districts with healthy trees. 
• According to the University of Washington Center for Urban Horticulture4, those workers 
without a nearby greenspace claimed 23% more occurrences of illness in the prior six months 
compared with workers who could see trees and lawns who found their jobs more challenging, 
were less frustrated about tasks and generally more patient, felt greater enthusiasm for the job, 
reported feelings of higher life satisfaction and reported better overall health. 
 
1.  Sullivan, William C. Environment and Crime in the Inner City: Does Vegetation Reduce Crime?, 
Environment and Behavior, Vol. 33, No. 3, 343-367 (2001) 
2.  Wolf, Kathleen L. Urban Forest Values: Economic Benefits of Trees in Cities. University of 
Washington College of Forest Resources, Center for Urban Horticulture. November 1998, Fact Sheet #29. 
< http://eab.sagepub.com/cgi/content/short/33/3/343> 
3.  Wolf, Kathleen L. Grown for the Gold: Trees in Business Districts.  University of Washington, Center 
for Urban Horticulture.  Spring 1999, Number 14.  
< http://www.mrsc.org/Subjects/Environment/urbanforest/treelink.pdf> 
4.  Wolf, Kathleen L.  Urban Nature Benefits: Psycho-Social Dimensions of People and Plants. 
University of Washington College of Forest Resources, Center for Urban Horticulture. November 1998, 
Fact Sheet #1. < http://www.cfr.washington.edu/research.envmind/UF/PsychBens-FS1.pdf> 
 
Feedback from program participants and internal focus groups 
Evaluation of program participants and internal focus groups like Master Gardeners revealed issues they 
consider most important to address during the next five years.  
• Turf applications or other applications to address the (relatively) new stormwater regulations 
• Water quantity including availability and proper usage 
• Economic constraints on energy and management including watering, planting and fertilizing 
• Maintaining sense of community and urban spaces despite decreasing green space 
• Maintenance, renewal, and enhancement of trees in the face of disease/pests that threaten 
particular types of trees- probable loss of pine trees 
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• Widespread education on appropriate [pest] controls is increasingly needed in order to protect the 
environment 
• Global warming 
• Water quality and quantity 
• Well water contamination 
• Changing ethnic demographics- working with newcomers so they understand the social ‘norms’ 
of their new community and their new growing environment   
• Changing age demographics- working with seniors to maintain their connection to the natural 
environment either at their home or in retirement communities 
• In any planning for the future, one must consider children, who are our future.  What are we 
teaching them about the care of our home and community environment?  I hope that UNL 
Extension is working with children’s groups beyond 4-H.  Or, at the very least, taking 4-H to 
where children are.   
• Disaster planning and response- Perhaps UNL Extension can help in recreating the beauty of 
communities touched by disaster 
• Urban/suburban sprawl 
 
Clientele suggested these issues be addressed through: 
• Public education in newspapers, brochures, public TV and radio segments 
• Identifying, publicizing, and making available (where possible) cost-effective methods/products; 
continue to lobby for funding in order to do this 
• Talks, classes, consultants available 
• Workshops, NebGuides 
• The electronic newsletter will be a great start…. 
 
Stakeholder Feedback 
• Golfcourse superintendent 
o Water concerns, both quality & quantity, will be an issue in future years. 
o Energy costs resulting from the cost of petroleum raising the price of fertilizers and 
irrigation pipe is an issue.  His course is toward the use of more organic products and 
away from commercial fertilizers. 
o Weed diagnostics is an issue he needs continuing education to address. 
o Working with ornamentals, particularly the pruning of large, old trees with rot in them is 
something about which his members need more education. 
 
United State Environmental Protection Agency- According to the U.S. EPA a majority of counties in 




United States Geological Survey- According to the U.S. Geological Survey National Water Quality 
Assessment (NAWQA) program, water resources in U.S. urban areas are impaired and many of these 
impairments are attributable to nonpoint sources, such as vehicle emissions and applications of pesticides 
and fertilizers around homes and in public areas. 
 
(“Water Quality and Nonpoint Sources in Urban Watersheds”. National Water Quality Assessment 
Program.  United States Geological Survey. August 23, 2005. November 27, 2005. 
<http://water.usgs.gov/nawqa/informing/urbanization.html>) 
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 Zone 1 Highest Potential (greater than 4 pCi/L)
 Zone 2 Moderate Potential (from 2 to 4 pCi/L) 
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Southeast Research & Extension Center District 
White/Non-Hispanic Non-White/Non-Hispanic Hispanic
S155,720 5,367 4,944
Race & Ethnicity of 4-H Participants
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Groundwater table decline in the Upper Big Blue NRD 
through spring 2006. 
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Category 1 means all designated uses are met
Category 2 means some uses met, need more data
Category 3 means insufficient data exists
Category 4 means impaired but TMDL not needed
Category 5 means impaired still developing TMDL’s
Nebraska Department of Environmental Quality Designation of Surface Water Quality
Legend
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Ethnicity/Race/Culture 
The U.S. Census 2000 data in the chart that follows show that the total population of the Southeast 
District counties is 1,197,460 which accounts for 70% of the state’s population.   
  
Race and Ethnicity:  
U. S. Census 1990 and 2000 1990 2000 
% of 
2000 1990 2000 
% of 
2000 
Racial/Ethnic Group Southeast District  Nebraska  
       
Total Population 1,078,339 1,197,460 Total 1,578,385 1,711,263 Total 
       
Not Hispanic or Latino: 1,055,571 1,138,356 95.1% 1,541,416 1,616,838 94.5% 
  White alone 983,720 1,031,289 86.1% 1,460,095 1,494,494 87.3% 
  Black or African American 
alone 55,754 66,014 5.5% 56,711 67,537 3.9% 
  Native American Alone 4,852 5,375 0.4% 11,719 13,460 0.8% 
  Asian or Pacific Islander alone 10,541 20,011 1.7% 12,026 22,324 1.3% 
  Some other race alone 704 1,136 0.1% 865 1,327 0.1% 
  Two or more races N.A.* 14,531 1.2% N.A.* 17,696 1.0% 
       
Hispanic or Latino: 22,768 59,104 4.9% 36,969 94,425 5.5% 
  White alone 12,822 24,599 2.1% 20,463 38,767 2.3% 
  Black or African American 
alone 647 875 0.1% 693 1,004 0.1% 
  American Indian and Alaska 
Native alone 378 821 0.1% 691 1,436 0.1% 
  Asian or Pacific Islander alone 331 349 0.03% 396 443 0.03% 
  Some other race alone 8,590 28,515 2.4% 14,726 46,518 2.7% 
  Two or more races N.A.* 3,945 .3% N.A.* 6,257 0.4% 
       
 
When looking at past and current population figures from the U.S. Census Bureau, it is apparent that 
the white population continues to be the predominant race not only in the state but in the Southeast 
District.  Statistics also demonstrate that all races remain fairly stable except for those of 
Hispanic/Latino origin.  The Hispanic/Latino population is growing more rapidly than any other 
ethnic group within the Southeast District. 
 
The 2004 Extension accountability report data suggest that all Southeast District Extension staff 
reach an ethnically diverse audience.  The highest percentage of contacts was with white audiences.   
 
2004 Educational Contact Totals for Southeast District Staff 
Total White Black Native Hispanic Asian 
442,757 399,302 20,546 1,644 17,170 4,095 
100% 90% 4.6% .03% 3.8% .01% 
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2003 County-Level Per Capita Personal Income 
for Southeast District Counties 
Source: Bureau of Economic Analysis 
  
Douglas County $36,672 
Lancaster County $30,978 
Washington County $30,551 
Cass County $29,966 
York County $29,783 
Nemaha County $29,625 
Thayer County $29,383 
Sarpy County $29,286 
Fillmore County $28,974 
Seward County $28,928 
Webster County $28,827 
Saunders County $28,263 
Polk County $27,905 
Gage County $27,857 
Hall County $27,837 
Pawnee County $27,583 
Johnson County $27,471 
Clay County $26,428 
Dodge County $26,384 
Merrick County $26,110 
Adams County $25,815 
Saline County $25,689 
Otoe County $25,588 
Richardson County $25,501 
Jefferson County $25,493 
Hamilton County $25,254 
Nuckolls County $24,974 
Butler County $24,710 
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2003 County-Level Poverty Rates 
for Southeast District Counties 
   
Name Percent Percent 





(2003) in poverty (2003) 
   
Nebraska 10 12.9 
Hall County 12.1 16.3 
Richardson 
County 11.5 15 
Nemaha County 11.1 12.8 
Nuckolls County 11.1 16.6 
Douglas County 10.8 14.3 
Pawnee County 10.8 15.1 
Clay County 10.4 14.1 
Thayer County 10.3 14.1 
Adams County 10.1 12.6 
Merrick County 9.9 13.9 
Gage County 9.7 12.2 
Dodge County 9.6 12.7 
Webster County 9.6 12.1 
Fillmore County 9.5 13.5 
Jefferson County 9.5 12.8 
Lancaster County 9.5 11.4 
Butler County 9.1 12.3 
Johnson County 9 11.3 
York County 9 11.3 
Otoe County 8.4 10.4 
Saline County 8.3 8.9 
Hamilton County 8.2 10.6 
Saunders County 7.5 9.3 
Polk County 7.4 10 
Seward County 7.3 8.1 
Cass County 6.4 9 
Washington 
County 6.1 7.2 
Sarpy County 5.5 6.9 
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Nebraska County Populations by Age Category, 2000     Median 
                
State/Co Population Under 5 5-9 10-14 15-19 20-24 25-34 35-44 45-54 55-59 60-64 65-74 75-84 85+     Age 
Nebraska 1,711,263 117,048 123,445 128,934 134,909 120,331 223,273 263,834 225,754 77,584 63,956 115,699 82,543
 33,953 35.3 
Adams  31,151 1,986 2,135 2,203 2,518 2,469 3,633 4,516 4,140 1,457 1,152 2,237 1,896 809 36.5 
Butler  8,767 599 612 736 695 377 899 1,323 1,149 452 372 779 567 207 38.8 
Cass  24,334 1,699 1,937 1,971 1,781 1,102 2,898 4,157 3,507 1,292 990 1,601 980 419 36.9 
Clay  7,039 409 510 596 583 236 682 1,097 973 365 321 623 467 177 39.9 
Dodge  36,160 2,225 2,446 2,559 2,883 2,298 4,095 5,386 4,604 1,773 1,549 3,102 2,208 1,032 37.9 
Douglas  463,585 34,293 34,241 34,050 34,145 34,163 70,559 74,001 61,629 20,072 15,637 26,628 17,826 6,341 33.6 
Fillmore  6,634 387 449 518 529 203 637 955 884 345 316 612 533 266 41.4 
Gage  22,993 1,353 1,468 1,632 1,709 1,127 2,522 3,517 3,077 1,149 1,025 2,036 1,650 728 39.9 
Hall  53,534 4,090 4,090 3,943 3,822 3,350 7,045 8,120 7,121 2,475 2,001 3,715 2,726 1,036 35.6 
Hamilton  9,403 629 786 785 754 337 999 1,495 1,332 463 387 714 498 224 38.1 
Jefferson  8,333 440 486 628 566 330 800 1,171 1,189 417 417 808 735 346 42.9 
Johnson  4,488 245 274 329 330 166 394 702 599 223 237 439 367 183 42.4 
Lancaster  250,291 16,680 16,174 15,944 20,514 28,055 38,201 37,919 32,780 10,297 7,647 13,330 9,310 3,440 32 
Merrick  8,204 522 628 681 614 336 822 1,208 1,110 451 395 700 484 253 39.2 
Nemaha  7,576 352 484 568 692 560 663 1,144 1,057 362 303 611 536 244 39.4 
Nuckolls  5,057 250 279 382 388 159 415 725 650 301 276 583 467 182 44.1 
Otoe  15,396 986 1,089 1,219 1,104 638 1,631 2,392 2,027 803 682 1,292 1,044 489 39.5 
Pawnee  3,087 151 202 212 198 94 246 402 402 179 165 371 321 144 45.9 
Polk  5,639 326 401 389 437 202 565 809 787 257 259 518 457 232 41.6 
Richardson  9,531 495 671 767 728 336 851 1,413 1,226 522 472 906 800 344 41.4 
Saline  13,843 863 956 1,013 1,256 1,099 1,484 1,977 1,686 628 503 1,022 877 479 36.4 
Sarpy  122,595 10,112 10,615 10,652 9,227 8,278 19,551 21,866 15,456 4,836 3,879 5,040 2,352 731 31.5 
Saunders  19,830 1,260 1,556 1,696 1,478 786 2,141 3,327 2,719 993 831 1,591 991 461 38 
Seward  16,496 924 1,113 1,225 1,784 1,390 1,656 2,401 2,100 748 653 1,170 898 434 35.7 
Thayer  6,055 343 383 424 432 171 533 819 834 323 307 646 581 259 44.1 
Washington  18,780 1,207 1,423 1,479 1,581 1,139 1,950 3,057 2,849 908 762 1,263 798 364 37.1 
Webster  4,061 210 268 303 247 115 339 592 536 235 229 430 385 172 44.2 
York  14,598 814 988 1,147 1,194 864 1,515 2,192 2,000 699 652 1,193 920 420 38.8 
Source: U.S. Department of Commerce, Bureau of the Census, 2000 Census Profiles, June 2001.       
Last Updated on 7/2/01               
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County Level Population Data for  
Southeast District Counties 
Sorted by 2004 Population 























County 416,444 463,585 482,112 11.3 4.0  
Lancaster 
County 213,641 250,291 261,545 17.2 4.5  
Sarpy 
County 102,583 122,595 135,973 19.5 10.9  
Hall County 48,925 53,534 54,862 9.4 2.5  
Dodge 
County 34,500 36,160 36,066 4.8 -0.3  
Adams 
County 29,625 31,151 30,913 5.2 -0.8  
Cass 
County 21,318 24,334 25,671 14.1 5.5  
Gage 
County 22,794 22,993 23,436 0.9 1.9  
Saunders 
County 18,285 19,830 20,344 8.5 2.6  
Washington 
County 16,607 18,780 19,605 13.1 4.4  
Seward 
County 15,450 16,496 16,656 6.8 1.0  
Otoe 
County 14,252 15,396 15,488 8.0 0.6  
Saline 
County 12,715 13,843 14,275 8.9 3.1  
York 
County 14,428 14,598 14,228 1.2 -2.5  
Hamilton 
County 8,862 9,403 9,484 6.1 0.9  
Richardson 
County 9,937 9,531 8,884 -4.1 -6.8  
Butler 
County 8,601 8,861 8,813 3.0 -0.5  
Merrick 
County 8,062 8,204 8,101 1.8 -1.3  
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Jefferson 
County 8,759 8,333 8,090 -4.9 -2.9  
Nemaha 
County 7,980 7,576 7,067 -5.1 -6.7  
Clay 
County 7,123 7,039 6,778 -1.2 -3.7  
Fillmore 
County 7,103 6,634 6,462 -6.6 -2.6  
Thayer 
County 6,635 6,055 5,498 -8.7 -9.2  
Polk 
County 5,655 5,639 5,408 -0.3 -4.1  
Nuckolls 
County 5,786 5,057 4,833 -12.6 -4.4  
Johnson 
County 4,673 4,488 4,563 -4.0 1.7  
Webster 
County 4,279 4,061 3,876 -5.1 -4.6  
Pawnee 
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County Level Population Data for  
Southeast District Counties 
Sorted by Percent Change 2000-2004 



















Sarpy County 102,583 122,595 135,973 19.5 10.9 
Cass County 21,318 24,334 25,671 14.1 5.5 
Lancaster County 213,641 250,291 261,545 17.2 4.5 
Washington 
County 16,607 18,780 19,605 13.1 4.4 
Douglas County 416,444 463,585 482,112 11.3 4.0 
Saline County 12,715 13,843 14,275 8.9 3.1 
Saunders County 18,285 19,830 20,344 8.5 2.6 
Hall County 48,925 53,534 54,862 9.4 2.5 
Gage County 22,794 22,993 23,436 0.9 1.9 
Johnson County 4,673 4,488 4,563 -4.0 1.7 
Seward County 15,450 16,496 16,656 6.8 1.0 
Hamilton County 8,862 9,403 9,484 6.1 0.9 
Otoe County 14,252 15,396 15,488 8.0 0.6 
Dodge County 34,500 36,160 36,066 4.8 -0.3 
Butler County 8,601 8,861 8,813 3.0 -0.5 
Adams County 29,625 31,151 30,913 5.2 -0.8 
Merrick County 8,062 8,204 8,101 1.8 -1.3 
York County 14,428 14,598 14,228 1.2 -2.5 
Fillmore County 7,103 6,634 6,462 -6.6 -2.6 
Jefferson County 8,759 8,333 8,090 -4.9 -2.9 
Clay County 7,123 7,039 6,778 -1.2 -3.7 
Polk County 5,655 5,639 5,408 -0.3 -4.1 
Nuckolls County 5,786 5,057 4,833 -12.6 -4.4 
Webster County 4,279 4,061 3,876 -5.1 -4.6 
Nemaha County 7,980 7,576 7,067 -5.1 -6.7 
Richardson 
County 9,937 9,531 8,884 -4.1 -6.8 
Pawnee County 3,317 3,087 2,842 -6.9 -7.9 
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State Population Changes 
Data are from the 1990 and 2000 Censuses of Population (corrected), and the 2004 population 
estimate from the U.S. Census Bureau.  
          










 State Pop 
1990  
 State Pop 
2000  












0 United States US 16.473 0 
   
248,790,925  
   
281,424,602  
   
293,655,404  13.1 4.3 
1 Alabama AL 29.223 23 
   
4,040,389  
   
4,447,351  
   
4,530,182  10.1 1.9 
2 Alaska AK 34.258 47 
   
550,043  
   
626,931  
   
655,435  14.0 4.5 
4 Arizona AZ 11.002 18 
   
3,665,339  
   
5,130,632  
   
5,743,834  40.0 12.0 
5 Arkansas AR 41.835 32 
   
2,350,624  
   
2,673,398  
   
2,752,629  13.7 3.0 
6 California CA 2.324 1 
   
29,811,427  
   
33,871,653  
   
35,893,799  13.6 6.0 
8 Colorado CO 14.138 22 
   
3,294,473  
   
4,302,015  
   
4,601,403  30.6 7.0 
9 Connecticut CT 8.665 29 
   
3,287,116  
   
3,405,602  
   
3,503,604  3.6 2.9 
10 Delaware DE 20.74 45 
   
666,168  
   
783,600  
   
830,364  17.6 6.0 
11 
District of 
Columbia DC 0 50 
   
606,900  
   
572,059  
   
553,523  -5.7 -3.2 
12 Florida FL 6.268 4 
   
12,938,071  
   
15,982,824  
   
17,397,161  23.5 8.8 
13 Georgia GA 19.61 9 
   
6,478,149  
   
8,186,816  
   
8,829,383  26.4 7.8 
15 Hawaii HI 28.764 42 
   
1,108,229  
   
1,211,537  
   
1,262,840  9.3 4.2 
16 Idaho ID 36.06 39 
   
1,006,734  
   
1,293,956  
   
1,393,262  28.5 7.7 
17 Illinois IL 13.297 5 
   
11,430,602  
   
12,419,647  
   
12,713,634  8.7 2.4 
18 Indiana IN 22.46 14 
   
5,544,156  
   
6,080,517  
   
6,237,569  9.7 2.6 
19 Iowa IA 45.489 30 
   
2,776,831  
   
2,926,382  
   
2,954,451  5.4 1.0 
20 Kansas KS 37.324 33 
   
2,477,588  
   
2,688,824  
   
2,735,502  8.5 1.7 
21 Kentucky KY 43.396 26 
   
3,686,892  
   
4,042,285  
   
4,145,922  9.6 2.6 
22 Louisiana LA 24.974 24 
   
4,221,826  
   
4,468,958  
   
4,515,770  5.9 1.0 
23 Maine ME 41.848 40 
   
1,227,928  
   
1,274,923  
   
1,317,253  3.8 3.3 
24 Maryland MD 5.228 19 
   
4,780,753  
   
5,296,506  
   
5,558,058  10.8 4.9 
25 Massachusetts MA 0.402 13 
   
6,016,425  
   
6,349,105  
   
6,416,505  5.5 1.1 
26 Michigan MI 18.579 8 
   
9,295,287  
   
9,938,480  
   
10,112,620  6.9 1.8 
27 Minnesota MN 27.597 21 
   
4,375,665  
   
4,919,492  
   
5,100,958  12.4 3.7 
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28 Mississippi MS 56.645 31 
   
2,575,475  
   
2,844,656  
   
2,902,966  10.5 2.0 
29 Missouri MO 27.031 17 
   
5,116,901  
   
5,596,683  
   
5,754,618  9.4 2.8 
30 Montana MT 65.115 44 
   
799,065  
   
902,195  
   
926,865  12.9 2.7 
31 Nebraska NE 43.417 38 
   
1,578,417  
   
1,711,265  
   
1,747,214  8.4 2.1 
32 Nevada NV 10.435 35 
   
1,201,675  
   
1,998,257  
   
2,334,771  66.3 16.8 
33 
New 
Hampshire NH 37.721 41 
   
1,109,252  
   
1,235,786  
   
1,299,500  11.4 5.2 
34 New Jersey NJ 0 10 
   
7,747,750  
   
8,414,347  
   
8,698,879  8.6 3.4 
35 New Mexico NM 35.353 36 
   
1,515,069  
   
1,819,046  
   
1,903,289  20.1 4.6 
36 New York NY 8.137 3 
   
17,990,778  
   
18,976,821  
   
19,227,088  5.5 1.3 
37 North Carolina NC 31.013 11 
   
6,632,448  
   
8,046,491  
   
8,541,221  21.3 6.1 
38 North Dakota ND 54.055 48 
   
638,800  
   
642,204  
   
634,366  0.5 -1.2 
39 Ohio OH 19.505 7 
   
10,847,115  
   
11,353,145  
   
11,459,011  4.7 0.9 
40 Oklahoma OK 36.814 28 
   
3,145,576  
   
3,450,654  
   
3,523,553  9.7 2.1 
41 Oregon OR 22.962 27 
   
2,842,337  
   
3,421,436  
   
3,594,586  20.4 5.1 
42 Pennsylvania PA 16.001 6 
   
11,882,842  
   
12,281,054  
   
12,406,292  3.4 1.0 
44 Rhode Island RI 0 43 
   
1,003,464  
   
1,048,319  
   
1,080,632  4.5 3.1 
45 South Carolina SC 24.659 25 
   
3,486,310  
   
4,011,816  
   
4,198,068  15.1 4.6 
46 South Dakota SD 56.651 46 
   
696,004  
   
754,840  
   
770,883  8.5 2.1 
47 Tennessee TN 27.35 16 
   
4,877,203  
   
5,689,262  
   
5,900,962  16.7 3.7 
48 Texas TX 13.216 2 
   
16,986,335  
   
20,851,790  
   
22,490,022  22.8 7.9 
49 Utah UT 11.427 34 
   
1,722,850  
   
2,233,198  
   
2,389,039  29.6 7.0 
50 Vermont VT 67.093 49 
   
562,758  
   
608,827  
   
621,394  8.2 2.1 
51 Virginia VA 14.625 12 
   
6,189,197  
   
7,079,030  
   
7,459,827  14.4 5.4 
53 Washington WA 12.546 15 
   
4,866,669  
   
5,894,140  
   
6,203,788  21.1 5.3 
54 West Virginia WV 45.07 37 
   
1,793,477  
   
1,808,350  
   
1,815,354  0.8 0.4 
55 Wisconsin WI 27.697 20 
   
4,891,954  
   
5,363,715  
   
5,509,026  9.6 2.7 
56 Wyoming WY 69.537 51 
   
453,589  
   
493,782  
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EDUCATIONAL TECHNOLOGY SURVEY SUMMARY OF RESULTS 
May 8, 2006 
1. Check the following title best matching your current position (required):  
Total Respondents = 102 
Breakdown by Position: 
Educators = 52 | Associate/Assistant = 20 | Office Staff = 25 | Other = 5 (*Other identified as Office 
Managers and Specialists) 
 
2. Immediate needs. Please rank from 1 to 6 (1 = highest priority, 6 = lowest priority) (required): 
Rank Order Results: 
1. On-going training on technology resources including hardware/software/web (2.3) 
2. University publications: accessibility on the web (3.0) 
3. Additional technical support. (3.1) 
4. Funding for computers/software. (3.3) 
5. County Web Application redesign - "next generation" (4.3) 
6. Improved connectivity in our office/community (4.0) 
 
3. Training Preferences. Please rank from 1 to 4 (1 = Most Preferred, 4 = Least Preferred) 
(required): 
Rank Order Results: 
1. Classroom: Hands-On Training (1.7) 
2. Individualized Help (2.5) 
3. Distance Ed (Web-Ex, Blackboard, Polycom) (2.9) 
4. Classroom: Lecture/Demonstration (3.1) 
 
4. Training Frequency. Please rank from 1 to 4 (1 = Most Preferred, 4 = Least Preferred) 
(required): 
Rank Order Results: 
1. Regularly Scheduled Trainings and Technology Updates (i.e. monthly, bimonthly) (1.6) 
2. At District Meetings, Fall Conferences, Faculty/Staff and Support Staff Retreats (2.1) 
3. On Demand (2.3) 
4. No Change in Current Training Opportunities (3.0) 
 
5. Staff Resources, Skill Levels and Needs (not required).  
Microsoft Word 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 6 | Somewhat Valued = 17 | Valuable = 26 | Extremely Valuable = 43 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 8 | No Experience = 3 | I know what it is used for = 2.8 |  
I use it regularly = 51 | I could teach others = 13 | I want to learn more = 33 
 
Corel Word Perfect  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 9 | Somewhat Valued = 18 | Valuable = 18 | Extremely Valuable = 52 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 0 | No Experience = 6 | I know what it is used for = 15 |  
I use it regularly = 64 | I could teach others = 13 | I want to learn more = 12 
 
 
Spreadsheets (Excel)  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 3 | Somewhat Valued = 12 | Valuable = 26 | Extremely Valuable = 62 
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What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 7 | No Experience = 4 | I know what it is used for = 36 |  
I use it regularly = 55 | I could teach others = 16 | I want to learn more = 35 
 
Quicken 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 30 | Somewhat Valued = 14 | Valuable = 27 | Extremely Valuable = 23 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 11 | No Experience = 21 | I know what it is used for = 39 |  
I use it regularly = 18 | I could teach others = 3 | I want to learn more = 8 
 
Database Applications & Mailing Lists (Microsoft Access)  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 22 | Somewhat Valued = 17 | Valuable = 25 | Extremely Valuable = 19 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 20 | No Experience = 28 | I know what it is used for = 42 |  
I use it regularly = 12 | I could teach others =  4 | I want to learn more = 24 
 
Integrating Database into Web Applications  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 29 | Somewhat Valued = 14 | Valuable = 22 | Extremely Valuable = 20 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 21| No Experience = 40 | I know what it is used for = 29 |  
I use it regularly = 12 | I could teach others = 3 | I want to learn more = 40 
 
UNL County Web Site Application (current) 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 19 | Somewhat Valued = 19 | Valuable = 29 | Extremely Valuable = 25 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 12 | No Experience = 29 | I know what it is used for = 37 |  
I use it regularly = 17 | I could teach others = 0 | I want to learn more = 29 
 
UNL Web site Templates (current) 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 14 | Somewhat Valued = 32 | Valuable = 34 | Extremely Valuable = 15 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 3 | No Experience = 22 | I know what it is used for = 42 |  
I use it regularly = 17 | I could teach others = 2 | I want to learn more = 30 
 
DEAL Lab services or other contracted agencies for Web design and maintenance (excluding 
County Web Site Application) 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 33 | Somewhat Valued = 23 | Valuable = 20 | Extremely Valuable = 9 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 9 | No Experience = 55 | I know what it is used for = 36 |  
I use it regularly = 6 | I could teach others = 0 | I want to learn more = 12  
 
 
Dreamweaver (versions MX or higher)  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 38 | Somewhat Valued = 24 | Valuable = 24 | Extremely Valuable = 13 
What is your level of expertise with...check ALL THAT APPLY 
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I don’t use now, but want to = 24 | No Experience = 48 | I know what it is used for = 32 |  
I use it regularly = 6 | I could teach others = 1 | I want to learn more = 28 
 
 
Web Surveys (i.e. Survey Monkey)  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 31 | Somewhat Valued = 19 | Valuable = 23 | Extremely Valuable = 8 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 18 | No Experience = 46 | I know what it is used for = 31 |  
I use it regularly = 2 | I could teach others = 3 | I want to learn more = 33 
 
Blackboard 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 21 | Somewhat Valued = 24 | Valuable = 28 | Extremely Valuable = 20 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 7 | No Experience = 18 | I know what it is used for = 51 |  
I use it regularly = 21 | I could teach others = 6 | I want to learn more = 14 
 
WebEx (NuSkills) 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 17 | Somewhat Valued = 22 | Valuable = 28 | Extremely Valuable = 18 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 9 | No Experience = 28 | I know what it is used for = 38 |  
I use it regularly = 20 | I could teach others = 1 | I want to learn more = 17 
 
Email Listservs 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 7 | Somewhat Valued = 11 | Valuable = 41 | Extremely Valuable = 54 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 2 | No Experience = 11 | I know what it is used for = 34 |  
I use it regularly = 63 | I could teach others = 6 | I want to learn more = 14 
 
Blogs 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 45 | Somewhat Valued = 16 | Valuable = 8 | Extremely Valuable = 2 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 16 | No Experience = 57 | I know what it is used for = 24 |  
I use it regularly = 1 | I could teach others = 2 | I want to learn more = 23 
 
Other on-line Forums 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 34 | Somewhat Valued = 24 | Valuable = 18 | Extremely Valuable = 7 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 11 | No Experience = 45 | I know what it is used for = 26 |  
I use it regularly = 6 | I could teach others = 0 | I want to learn more = 21 
 
 
Graphics Editing - Photoshop, ImageReady 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 10 | Somewhat Valued = 20 | Valuable = 36 | Extremely Valuable = 21 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 12 | No Experience = 23 | I know what it is used for = 37 |  
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I use it regularly = 13 | I could teach others = 1 | I want to learn more = 45 
 
Graphics Editing - ArcSoft 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 37 | Somewhat Valued = 16 | Valuable = 18 | Extremely Valuable = 5 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 16 | No Experience = 50 | I know what it is used for = 22 |  
I use it regularly = 3 | I could teach others = 0 | I want to learn more = 30 
 
Powerpoint  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 4 | Somewhat Valued = 2 | Valuable = 26 | Extremely Valuable = 60 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 5 | No Experience = 4 | I know what it is used for = 21 |  
I use it regularly = 56 | I could teach others = 17 | I want to learn more = 35 
 
Instant Messaging - Sametime  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 31 | Somewhat Valued = 17 | Valuable = 26 | Extremely Valuable = 14 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 12 | No Experience = 36 | I know what it is used for = 28 |  
I use it regularly = 21 | I could teach others =  4 | I want to learn more = 25 
 
Instant Messaging - Messenger 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 28 | Somewhat Valued = 13 | Valuable = 22 | Extremely Valuable = 23 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 11 | No Experience = 29 | I know what it is used for = 25 |  
I use it regularly = 27 | I could teach others = 6 | I want to learn more = 25 
 
Lotus Notes 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 7 | Somewhat Valued = 6 | Valuable = 28 | Extremely Valuable = 38 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 4 | No Experience = 4 | I know what it is used for = 15 |  
I use it regularly = 51 | I could teach others = 4 | I want to learn more = 22 
 
Eudora 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 41 | Somewhat Valued = 14 | Valuable = 17 | Extremely Valuable = 24 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 4 | No Experience = 37 | I know what it is used for = 19 |  




4-H Fair Plus  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 30 | Somewhat Valued = 7 | Valuable = 22 | Extremely Valuable = 33 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 5 | No Experience = 38 | I know what it is used for = 30 |  
I use it regularly = 16 | I could teach others = 2 | I want to learn more = 14 
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eXtension 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 27 | Somewhat Valued = 18 | Valuable = 25 | Extremely Valuable = 12 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 16 | No Experience = 36 | I know what it is used for = 33 |  
I use it regularly = 4 | I could teach others = 0 | I want to learn more = 29 
 
GPS Software  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 33 | Somewhat Valued = 19 | Valuable = 24 | Extremely Valuable = 14 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 11 | No Experience = 38 | I know what it is used for = 35 |  
I use it regularly = 6 | I could teach others = 3 | I want to learn more = 36 
 
Creating brochures, newsletters with Desktop Publishing (Word, Photoshop, Publisher)  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 9 | Somewhat Valued = 14 | Valuable = 24 | Extremely Valuable = 45 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 9 | No Experience = 11 | I know what it is used for = 41 |  
I use it regularly = 28 | I could teach others = 4 | I want to learn more = 45 
 
Antivirus - Sophos  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 8 | Somewhat Valued = 4 | Valuable = 29 | Extremely Valuable = 52 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 2 | No Experience = 13 | I know what it is used for = 37 |  
I use it regularly = 42 | I could teach others = 1 | I want to learn more = 16 
 
Antivirus - McAfee  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 18 | Somewhat Valued = 11 | Valuable = 22 | Extremely Valuable = 40 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 2 | No Experience = 25 | I know what it is used for = 42 |  
I use it regularly = 23 | I could teach others = 0 | I want to learn more = 12 
 
6. Using technology tools in teaching (not required): 
Projector with laptop computer  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 7 | Somewhat Valued = 10 | Valuable = 16 | Extremely Valuable = 66 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 1 | No Experience = 7 | I know what it is used for = 28 |  




Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 3 | Somewhat Valued = 21 | Valuable = 46 | Extremely Valuable = 25 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 4 | No Experience = 5 | I know what it is used for = 53 |  
I use it regularly = 26 | I could teach others = 5 | I want to learn more = 25 
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Web Camera 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 27 | Somewhat Valued = 27 | Valuable = 25 | Extremely Valuable = 10 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 10 | No Experience = 29 | I know what it is used for = 37 |  
I use it regularly = 12 | I could teach others = 5 | I want to learn more = 29  
 
Polycom 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 16 | Somewhat Valued = 19 | Valuable = 36 | Extremely Valuable = 17 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 6 | No Experience = 18 | I know what it is used for = 45 |  
I use it regularly = 17 | I could teach others = 2 | I want to learn more = 24 
 
Satellite Downlink/Program 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 10 | Somewhat Valued = 16 | Valuable = 44 | Extremely Valuable = 25 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 8 | No Experience = 8 | I know what it is used for = 43 |  
I use it regularly = 35 | I could teach others = 2 | I want to learn more = 26 
 
Creating Videos/DVD 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 14 | Somewhat Valued = 21 | Valuable = 36 | Extremely Valuable = 16 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 10 | No Experience = 24 | I know what it is used for = 43 |  
I use it regularly = 6 | I could teach others = 2 | I want to learn more = 39 
 
Robotics 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 45 | Somewhat Valued = 19 | Valuable = 15 | Extremely Valuable = 6 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 6 | No Experience = 47 | I know what it is used for = 30 |  
I use it regularly = 1 | I could teach others = 0 | I want to learn more = 22 
 
GPS Devices 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 24 | Somewhat Valued = 26 | Valuable = 28 | Extremely Valuable = 11 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 6 | No Experience = 30 | I know what it is used for = 36 |  





Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 29 | Somewhat Valued = 21 | Valuable = 26 | Extremely Valuable = 9 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 9 | No Experience = 40 | I know what it is used for = 35 |  
I use it regularly = 3 | I could teach others = 1 | I want to learn more = 31 
 
7. Other Resources (not required): 
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PDA: Blackberry, Palm Pilot 
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 33 | Somewhat Valued = 17 | Valuable = 22 | Extremely Valuable = 12 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 13 | No Experience = 34 | I know what it is used for = 32 |  
I use it regularly = 15 | I could teach others = 3 | I want to learn more = 30 
 
Cellphone with Internet Access  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 37 | Somewhat Valued = 21 | Valuable = 22 | Extremely Valuable = 10 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 8 | No Experience = 38 | I know what it is used for = 33 |  
I use it regularly = 6 | I could teach others = 2 | I want to learn more = 25 
 
Laptop with Wireless Access  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 6 | Somewhat Valued = 13 | Valuable = 27 | Extremely Valuable = 48 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 5 | No Experience = 14 | I know what it is used for = 34 |  
I use it regularly = 33 | I could teach others = 5 | I want to learn more = 28 
 
Home Computer with Access to Your Office Resources  
Whether or not you have it or plan on getting it, how valuable is it to you... check ONE  
No Value to Me = 6 | Somewhat Valued = 15 | Valuable = 30 | Extremely Valuable = 38 
What is your level of expertise with...check ALL THAT APPLY 
I don’t use now, but want to = 12 | No Experience = 19 | I know what it is used for = 32 |  
I use it regularly = 17 | I could teach others = 3 | I want to learn more = 41 
 
8. What percentage of your time do you spend working with technology (any) as part of your position 
(estimate) (required):  
 Educators = 59% (range of responses 20% to 100%) 
 Associate/Assistants = 62% (range of responses 2 - 90%) 
 Office Staff = 63% (range of responses 2 - 97%) 
 Other Staff (Office Managers/Specialists) = 69% (range of responses 40 - 90%) 
 
9. Would you utilize your Web site resources more if you had additional training and support 
(required)?  
 Yes = 88 
  No  = 11 




10. I use technology to (check all that apply) (not required):  
 Teach youth programs  
  Educators = 46 
  Associate/Assistants = 17 
  Office Staff = 2 
  Total: 61 
 Give presentations 
  Educators = 50 
  Associate/Assistants = 19 
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  Office Staff = 2 
  Total: 71 
 Develop resources for the Web 
  Educators = 9 
  Associate/Assistants = 7 
  Office Staff = 3 
  Other = 1 
  Total: 20 
 Teach Adults 
  Educators = 46 
  Associate/Assistants = 15 
  Office Staff = 0 
  Total: 61 
 Develop Curriculum 
  Educators = 32 
  Associate/Assistants = 12 
  Office Staff = 1 
  Total: 45 
 Gather Data 
  Educators = 44 
  Associate/Assistants = 14 
  Office Staff = 18 
  Other Staff = 5 
  Total: 81 
 Design and Edit Images 
  Educators = 26 
  Associate/Assistants = 11 
  Office Staff = 14 
  Other Staff = 1 
  Total: 52 
 Create & Maintain Web sites 
  Educators = 18 
  Associate/Assistants = 6 
  Office Staff = 12 
  Other Staff = 1 
  Total: 37 
 Instantly Chat with Colleagues 
  Educators = 27 
  Associate/Assistants = 12 
  Office Staff = 6 
  Other Staff = 1 
  Total: 46 
 Design brochures, newsletters 
  Educators = 32 
  Associate/Assistants = 12 
  Office Staff = 18 
  Other Staff = 3 
  Total: 65 
 Research information  
  Educators = 46 
  Associate/Assistants = 17 
  Office Staff = 20 
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  Other Staff = 12 
  Total: 95 
 Collect fees for services and resources on the Web  
  Educators = 2 
  Associate/Assistants = 0 
  Office Staff = 2 
  Total: 4 
 Track my daily schedule 
  Educators = 19 
  Associate/Assistants = 11 
  Office Staff = 6 
  Other Staff = 2 
  Total: 38 
 Provide listservs 
  Educators = 23 
  Associate/Assistants = 7 
  Office Staff = 0 
  Total: 30 
 Market/promote programs 
  Educators = 37 
  Associate/Assistants = 13 
  Office Staff = 5 
  Total: 55 
 
11. Statements - Select Agree or Disagree (not required): 
I am adequately prepared to use technology in a teaching situation. 
Total: Agree = 46 | Disagree = 37 | N/A = 14 
Breakdown by Position: 
  Educators:   Agree = 32 | Disagree = 19 | N/A = 0 
  Associate/Assistants: Agree = 10 | Disagree = 8 | N/A = 0 
  Office Staff:   Agree = 3 | Disagree = 8 | N/A = 12 
  Other Staff:   Agree = 1 | Disagree = 2 | N/A = 2 
 
I would like to learn more about technology, but I don't have time or resources. 
Total: Agree = 59 | Disagree = 33 | N/A = 8 
Breakdown by Position: 
  Educators:  Agree = 28 | Disagree = 21 | N/A = 3 
  Associate/Assistants:  Agree = 14 | Disagree = 6 | N/A = 0 
  Office Staff:   Agree = 14 | Disagree = 5 | N/A = 4 
  Other Staff:   Agree = 3 | Disagree = 1 | N/A = 1   
 
 
Technology helps me reach more people. 
Total: Agree = 89 | Disagree = 6 | N/A = 7 
Breakdown by Position: 
  Educators:  Agree = 47 | Disagree = 4 | N/A = 1 
  Associate/Assistants:  Agree = 17 | Disagree = 2 | N/A = 1 
  Office Staff:   Agree = 22 | Disagree = 0 | N/A = 3 
  Other Staff:   Agree = 3 | Disagree = 0 | N/A = 2 
 
I have all the technology resources necessary to do my job.  
Total: Agree = 42 | Disagree = 56 | N/A = 2 
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Breakdown by Position: 
  Educators:  Agree = 16 | Disagree = 34 | N/A = 1 
  Associate/Assistants:  Agree = 9 | Disagree = 10 | N/A = 0 
  Office Staff:   Agree = 14 | Disagree = 11 | N/A = 0 
  Other Staff:   Agree = 3 | Disagree = 1 | N/A = 1   
 
I shouldn't have to be a technology expert too. We need skilled people to keep us up-to-date or 
provide resources to us as we need them.  
Total: Agree = 74 | Disagree = 23 | N/A = 4 
Breakdown by Position: 
  Educators:  Agree = 39 | Disagree = 13 | N/A = 0 
  Associate/Assistants: Agree = 15 | Disagree = 4 | N/A = 1 
  Office Staff:   Agree = 16 | Disagree = 5 | N/A = 3 
  Other Staff:   Agree = 4 | Disagree = 1 | N/A = 0 
   
I am proficient with a technology resource(s) and I am willing to help my colleagues if they have 
questions. 
Total: Agree = 41 | Disagree = 47 | N/A = 9 
Breakdown by Position: 
  Educators:  Agree = 23 | Disagree = 26 | N/A = 0 
  Associate/Assistants:  Agree = 7 | Disagree = 8 | N/A = 3 
  Office Staff:   Agree = 9 | Disagree = 11 | N/A = 5 
  Other Staff:   Agree = 2 | Disagree = 2 | N/A = 1 
   
 
Keeping up with new technologies is critical if we are to remain a viable resource for Nebraskans. 
Total: Agree = 100 | Disagree = 1 | N/A = 0 
Breakdown by Position: 
  Educators:  Agree = 50 | Disagree = 1 | N/A = 0 
  Associate/Assistants:  Agree = 20 | Disagree = 0 | N/A = 0 
  Office Staff:   Agree = 25 | Disagree = 0 | N/A = 0 
  Other Staff:   Agree = 5 | Disagree = 0 | N/A = 0   
 
Suggestions or comments? Use this space to expand on any advanced training you need or want. 
Your concerns, your triumphs...share ideas.  
 
“As an IT Educator, I am willing to share or train staff in the use of several technologies.” 
 
“Need more computer repair techs. Too much wasted time waiting on help.” 
 
“I feel pretty comfortable with most technology: I am however weak on GPS and on the county web. 
Most of the problem with the latter is time. There is not enough time in the day to do what we have 
to do to be Educators and then worry about the web page. There is always room to learn more 
technology. I would really like to learn more about PDA or PALM technology and the use of blue 
tooth.” 
 
“There is so much to learn as technology improves and changes. Hard to comment about what you 
“could do” if you aren’t familiar with “what’s there” to begin with! Would like to learn about 
teaching with polycom.” 
 
“I feel I could use more training in power point. Counties with the fewest local money resources in 
the SE District were not given T1 service by UNL, opposite of what should have happened. I would 
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like more training in Arcview, Powerpoint, and Web page development. When CIT decided not to do 
any more training for the extension staff on technology, I like Jim Emal’s reaction in the SREC 
meeting. “Who in the hell made that decision?!” Staff training is valid as a number one priority in the 
SREC review process with technology.” 
 
“Microsoft Word for support staff. Help with advanced applications as needed without there always 
being a change.” 
 
“I would really like to have access to Polycom to save on mileage costs and convenience! It would 
also be nice to have our office networked with a “Y” drive or something so we can always back up 
our work and have access to files when we all work on i.e. fairbook.” 
 
“We struggle through this together.” 
 
“Technology is dependent on several critical factors such as: connectability/accessibility, access to 
electricity, up-to-date equipment/hardware, knowledge/experience of how to use, affordability, 
compatible hardware/software, and the list goes on. We need to remember 1) as individuals, we may 
have good technology but it only works as long as those with whom we communicate also have the 
same good technology, 2) we cannot forget the old pencil and paper methods, when the electricity 
goes out, 3) we should not spend more time with technology than we do with people, and 4) 
technology is a good thing, so we should use it wisely, efficiently, and appropriately with our 
audiences, but do not let it take over our lives to the point where we rely on it as the only method of 
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Guidance Counselor Survey 
 
University of Nebraska-Lincoln (UNL) Extension is surveying Guidance Counselors in our Southeast 
District to determine your interactions with the University of Nebraska-Lincoln.  This survey will 
provide valuable input for our five year District Review.  Please fill out the following survey and 
return it to your County Extension Office.   
Thank you! 
 
1-Has a University of Nebraska-Lincoln recruiter visited your school in the past year? 
 
**If yes, did the recruiter talk to a group of students or did students (i.e. in a commons area or office) 
visit the recruiter on an individual basis?  Yes, groups of students or those interested in UNL. 
 
**If no, why did no recruiter visit? 
 
2-What kinds of information have you received regarding the University of Nebraska-Lincoln? Please 
be specific and list all sources if possible. General admissions material/packet, e-mails, brochures, 
catalogs, posters, scholarship info., learning communities, honors program,, counselor days, app. 
Deadlines, general info., most students visit the website. 
 
3-How familiar are you with the following: 
    Very Familiar          Somewhat familiar   Not familiar 
UNL Admissions     15      6  2      0  0 
UNL Scholarships   11      8  3      1   0 
UNL Colleges    5    14  5       0  0 
UNL Learning Communities  6      8  5       2   1 
UNL Majors/Minors   3    13   6       1  0 
UNL Entrance Requirements  14      7  2       0  0 
 
4-What additional tools could the University of Nebraska-Lincoln give you to help you with your 
career as a Guidance Counselor?  Online access to know when transcripts, admiss. Forms, and app. 
Fees were received.  A print out of who has applied, ACT scores on file, GPA etc.   A simpler way to 
communicate the Essential Studies to a student.  Catalog is confusing and requires too much flipping 
back and forth to find information.  The online catalog doesn’t make it any easier.   I look up what I 
need on the internet or just call.  Info. on specific majors.  Currently doing a good job.   Paper 
applications are good to have too.  They provide a lot of information now.  A tool to help a student 
determine a major or career. 
 
5-What is the current relationship between you and your UNL County Extension Office? 
Don’t really have a relationship.  No real contact unless some info is coming from there that I think is 
from the Office of Admission.  Good.  Helpful, provides materials if possible.  Awareness, but very 
little contact.  Always helpful, very cordial.  Any contact we’ve had has been helpful and professional.  
We will work together if needed.  Good.  They have been to counselor meetings to share information 
on an assortment of topics.  Not too much contact. Mail, e-mail. 
 
6-What information/assistance would you like to request from your UNL County Extension Office in 
reference to the University of Nebraska-Lincoln? 
Fact sheet-letting us know exactly what’s available from the Extension Office.  Not really sure what’s 
available.  Visit with junior high kids about majors/minors and what some of the college jargone is.  I 
need more information on what the Extension Office can offer.  I had not considered the office a 
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source of information.  Information about what they are able to assist me with would be helpful.  
Tough to answer, considering I don’t know what’s available.  It would be nice if the Co. Extension did 
a mailing prior to the beginning of the school year that lists and explains services available to the 
schools.  Elementary programs available, new program materials list.  I’m not sure what’s available. 
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FIVE YEAR ACCOMPLISHMENTS:  
PROGRESS ON GOALS FROM THE 2000 REVIEW 
 





• Review Team supports the use of issue teams.  
• The Review Team asked Deans Dickey and Nelson to work with department heads and 
DD to re-define roles of Specialists associated with this district and add the SREC DD as 
a contributing evaluator of Specialists. 
• Focus SREC efforts first on programmatic involvement of more diverse audiences.  
They suggested that teams and clientele pare down program lists. 
• The Review Team supports additional focused Educators in SREC District. 
• As SREC works with partnerships make sure UNL Extension is named as part of the 
team. 
• The Review Team does not support the naming of a separate metropolitan district, but 
instead recommend development of an urban issues team. 
• The Review Team supports urban and rural programming. 
• Traditional sources of dollars will be at best even, we suggest that new dollars will have 
to come from contracts, sub-contracts, grants and user fees.  Funding for urban areas must 
be sought. 
  
What recommendations have we accomplished since the last review? 
• SREC faculty are actively involved in issue teams and work groups.  In many cases 
faculty lead these efforts.  This leadership and participation is recognized by the director 
as important to the success of the system in faculty annual evaluation conferences. The 
district director frequently provides support for time and special resources to issue team 
projects.  
• The Department Heads request input and offer a time when the district director and 
department head can meet jointly with the specialists.  The level of engagement varies 
with department administrator. 
• The workgroups have addressed diversity issues in a number of program areas including: 
Nutrition, Health & Wellness; Youth Development; Community Residential 
Environment; and, a new Urban Neighborhood program.  They have been able to address 
specific emerging issues very effectively and continue to work in this area. 
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• Shortly after the last review the Focused Educator concept was developed statewide.  
Educators in the Southeast District have provided leadership in making this change work 
very effectively in southeast Nebraska and continue to dialogue to make the focused 
educator concept work effectively. Many educators provide programming statewide in 
highly specific topics such as termites, wastewater, precision ag, food safety, crop 
management, etc. 
• Several discussions and examples of marketing extension to stakeholders through the 
use of targeted program reports have been presented to unit leaders, faculty and staff 
advisory committee and at district conferences. These efforts addressed some aspects of 
marketing and credit however reporting to stakeholders continues to be an important 
focus of our efforts. 
• The urban Unit Leaders and District Director visited several urban extension programs 
in Kansas, Missouri, Wisconsin and Washington D.C.  We gathered ideas and urban 
strategic plans.  The urban community neighborhood program was a direct result of that 
effort.  Other emerging issues are addressed in the Urban Program White Paper. 
• Joining the Assist business center helped SREC provide grant assistance and sound 
record keeping for program monies in the revolving account.  As a result of the sound 
financial management and assistance from support staff in the business center the grant 
funding has more than tripled in four years.  User fees continue to be an important part of 
funding for travel for focused educators. User fees also allow us to provide high quality 
educational materials and national speakers.   Having this diversified income results in 
high quality educational materials and strong programs. 
 
 
Agriculture Profitability Team 
 
Opportunities/Challenges 
• Appropriately defined teams will strengthen programming by focusing the effort and 
eliminating confusion relative to where responsibilities lie.  A strong team will address 
issues raised about better coordination of programs, development of effective marketing 
plan and determination of fee structure. 
• Opportunities exist for development of alternative agriculture and value-added 
programming.   
• Animal agriculture provides another opportunity to provide additional economic 
opportunities within the district.  The potential should be further explored.  
• Providing effective programming in the area of land use/zoning may be the most 




• Priorities should be set regarding subject areas both to be addressed and to be 
eliminated.  Staff should look for opportunities to create focused assignments in highest 
priority areas. 
• Develop programs addressing the opportunities that exist in value added agriculture. 
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• Explore income opportunities in animal agriculture and alternative production methods.  
• Assist public policy makers relative to land use planning including zoning with respect 
to rural acreages and animal agriculture. 
  
What recommendations have we accomplished since the last review?  
• Staff has focused their educational programs. 
• Acreage team has conducted workshops and developed a website and newsletters. 
• Small and medium sized farm group has conducted SARE, niche, part-time farming and 
viticulture programs. 
• Value added field days have been conducted. 
• Consultant and agribusiness education programs were delivered. 
• Crop production programs such as Soybean Days, 10/20, and Winning the Game (WTG) 
were developed /Quad county, NSFGPP and Farmers/Ranchers College programs were 
conducted.  
• Youth agricultural festivals have increased the agricultural awareness of both urban and 
rural youth.  
• Efforts were made and two focused livestock Educators were hired 
  
What recommendations have we not accomplished since the last review?   
• Limited livestock programs emphasis 
• Limited assistance for public decision makers on land use and zoning. 
• Value added grain production and marketing network 
• Regional agricultural advisory group development 
 
What issues emerged during the time period that resulted in programming that was 
not planned or anticipated? 
• Big company thrusts in the areas of genetic engineering and biotechnology. 
• Fast increase in the production of ethanol and by-products produced. 
• Rapid urban sprawl 
• Merger of South Central and South East Extension Districts 
• Loss of key people 
• Water issues including quantity, quality, extended drought, well drilling moratorium in 
the Republican River watershed, Republican River water settlement, government 
regulation of surface and ground water, manure management regulations. 
• Bio-security issues as a result of 9/11/01 terrorist attacks. 
• Methamphetamine production from farm inputs. 
• Animal health issues as a result of the potential for bovine spongiform encephalopathy 
in cattle, west Nile virus in horses and other diseases. 
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• The need for animal and animal premise identification. 
• Increased ethanol production and the availability of animal food products as a 
manufacturing byproduct. 
• Increased energy costs 
• 2004 Farm Bill implementation 
• Appearance of new soybean pests – rust, aphids 
 
Report from the former South Central Research and Extension District 
 
South Central District Review Recommendations 
• Strengthen commitment to livestock programming including hiring a beef specialist. 
• Improve interaction between Research Center faculty, educators and non-district faculty 
including those located at the USDA ARS Meat Animal Research Center (MARC) and 
the Great Plains Veterinary Education Center (GPVEC). 
• Install a drip irrigation system and use it to develop an irrigation research program. 
• Develop state or national leadership for cutting edge programs in agriculture 
profitability. 
• Develop a formal mechanism to access program needs of clientele. 
  
What recommendations have we accomplished since the last review? 
• Livestock programming was strengthened by offering a number of educational programs 
and workshops.  These included the Partners in Progress - Cow/Calf College extension 
education program, manure management programs, beef quality assurance programs, 
beef production satellite short course, animal premise identification workshops and 
programs on bovine spongiform encephalopathy.   
• Collaborative education efforts were established with Extension Specialists, Extension 
Educators and non-district faculty, particularly those at MARC and GPVEC to offer 
cutting edge research and education programs in agriculture profitability.  Beef quality 
assurance training was offered by GPVEC faculty to Extension Educators who in turn 
offered educational programs to local producers. MARC and GPVEC faculty were 
involved in hosting and participating in the Partners in Progress - Cow/Calf College. 
Research center faculty also interacted with Extension Educators in a number of 
programs.  These included Winning the Game, grey leaf spot in field corn monitoring 
field demonstration project, soybean management field days, the Quad County on Farm 
Research - soil fertility projects, and a forage education satellite program. 
• A subsurface drip irrigation system was installed at the South Central Ag Lab in the 
summer of 2004.  Research projects were initiated immediately following installation. 
• Cutting edge programs in agriculture profitability were offered through a number of 
programs.  These included the Farmer’s and Rancher’s College commodity marketing 
program and the Quad County on Farm research program. 
• A south central Nebraska extension advisory council was formed.  This group addressed 
research and extension needs for farm and ranch clientele.  
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Health and Wellness Team 
 
Opportunities/Challenges 
The report and presentation reveal a broad array of healthy lifestyle subjects for future pursuit.  It is 
not possible to adequately address each of these subjects.  Consequently, determining which of the 
subjects will become the Educators’ niche is the challenge.  Those subjects which Educators are 
clearly best suited to address and of most dramatic clientele need, should be those that drive program 
planning. 
 
The existing needs, the potential urban and rural clientele numbers, and the healthy lifestyles subject 
matter intersect to offer many options for grant writing, contract-for-service arrangements, fee-based 
programming, and request for support for additional funding in upcoming budget years. Careful 
attention needs to be paid to seeking a mix of strategies that establishes a strong financial 
programming base.  
 
Recommendations 
• It is recommended that SREC Educators capitalize on food safety as a mechanism to reach 
into diverse audiences.   
• Carefully consider delivery strategies as they relate to what the team wants to accomplish 
and whom you want to serve.  Some delivery choices segment clientele immediately.  
• When partnering with other agencies and organizations, make clear to them and your key 
stakeholders, why you are involved in healthy lifestyles programming.  Further, articulate 
the need for visibility for Extension through any publicity associated with the partnership. 
• To enhance client contact with Extension, consider supporting phone bridges, email or chat 
rooms which allow questions, answers and discussion with Educators. 
 
What recommendations have we accomplished since the last review? 
Food Safety: Goals for finding diverse audiences for food safety have been achieved throughout 
the district. ServSafe classes are held on a regular basis at Metro Tech in Omaha. ServSafe is also 
taught district wide in rural and urban communities. One recommendation stated on the previous 
review focused on the issue of language and literacy being barriers that may limit programming 
effectiveness with diverse audiences. It was encouraged to seek support for translation of materials 
and programs into the “primary” languages represented in the district, at the basic reading and 
advanced reading skill level. Spanish food handling classes have been established, as well as 
providing translation for Chinese speaking participants. The Nutrition Education Program integrates 
food safety in all youth and adult curriculum, which reaches audiences from a wide range of ethnic 
Middle Eastern backgrounds.  
 
Food safety programming is also “tailor-made” for individual audiences, including food safety for 
senior centers, farmer’s markets, health care, irradiation issues, and the use of food thermometers. 
Participants have also been able to receive food safety promotional materials including magnets, 
clings, and thermometers to encourage them to continue safe food handling practices at home and at 
their place of business. 
 
Partnerships and Collaborations: Several organizations collaborate with Extension professionals 
from the Southeast District. These include the Nebraska Restaurant Association, Nebraska 
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Department of Health and Human Services, Head Start, WIC Program and Lincoln Housing 
Authority. 
 
Emerging issues: Childhood obesity and the lack of physical activity across the nation is the newest 
healthy lifestyle issue. Educators seek different venues for food safety education. Other areas include 
the ABC’s for Good Health, which has been an excellent resource for educational and financial 
support through grant funds from the Nebraska Department of Health and Human Service; the 
Nutrition Education Programming shift in demographics for the populations served; and Food 
Resource Management, looking and evaluating the cost of fuel and it’s impact of the cost of putting 
food on the table for Nebraska families. Food banks are also getting emptied. Funding continues to 





With the range of topics in this issue area, developing programs to meet the most pressing needs of 
clientele will be the challenge.  Establishing areas of specialization for research and public policy by 
each Educator to share with the team and to serve as a team contact can serve as a valuable tool in 
this effort. 
 
Programming to address the current and future needs of families will require additional resources.  
Some options include grant writing, sub-contracting with other agencies, fee-based programming, as 
well as request for additional funding in future budgets.  It may be helpful to consider jointly 
pursuing grant funding for a multi-county or regional program effort. 
 
Recommendations 
• Establishing district teams and work groups will help you focus on the unique and 
specific needs of families in the SREC.  The review team recommends the continuation 
of the strong tie to state action teams.  It is recommended that a district program 
coordinator for family programs be identified.  
 
• Establishing areas of specialization for research and public policy by Extension 
Educators for this issue team can serve as a model statewide.  Communication with 
Extension Specialists, as well as research and teaching faculty in related areas, who can 
serve as a valuable resource in this effort is encouraged.   
 
• Use the key observer/focus group model to assist in the continuing effort to focus and 
prioritize program efforts.  Study the strategies of agencies who successfully work with 
diverse audiences as a model for entry to the interaction with specific clientele groups. 
 
• Continue to explore SREC role when collaborating with other partners offering 
programs in similar subject matter areas.  Seek to find the niche for Extension 
programming. Balance the need for visibility for Extension and receiving “due credit” 
with coalitions and practices. 
 
What recommendations have we accomplished since the last review? 
• A committee was formed to identify and coordinate resources, programs and activities 
for aging issues.  Training is planned statewide. 
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• Staff was trained in Outcome Engineering and Results Mapping in G.I. and Lincoln. 
• Building Nebraska Families (BNF) developed a family curriculum. 
 
Diversity  
• Bridges Out of Poverty training was held. 
• South Central staff had a professional development day centered on the topic of cultural 
awareness. 
• Some staff participated in three days of Cultural Diversity training. 
• Several staff head diversity committees in their professional organizations. 
• NebFacts have been translated into Spanish. 
• Other CE materials have been translated into various languages. 
• CE has hired more diverse staff. 
 
Credit & Financial  
• Focused interviews completed with teachers, students, college-age students, and parents 
to determine programming needs and delivery methods in financial area. 
• Based on results of focused interviews, Preventing Credit Card Blues @ 22 was 
developed and has been taught in our district and across the state. 
• Pay Down Debt web site is in development. 
• A community lesson was developed on credit card use and identity theft and is being 
taught this year. 
• Money management camps for youth are being offered in various parts of the state (idea 
came from focused interview results). 
• BNF has a financial management section. 
 
Child Care  
• Continued involvement in child care training and staff serve on leadership committees 
for several regional training projects for early childhood education. 
• Child care research project–10 states, specific education working with home providers. 
• Developed “Helping Children Resolve Conflict” and “Communicating With Parents” 
educational curriculum which is being taught to child care providers in our district and 
statewide. 
• Assisted in development of early childhood education guidelines (3-5 year olds) for 
Nebraska. 
• Advocacy piece was developed to teach providers to be their own advocates on 
legislative issues. 
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Parenting  
• Family nights were offered where families could learn together about early childhood 
issues. 
• Contributed to Parenting TIPS news columns. 
• Parents Forever & Kids Talk About Divorce has expanded throughout the district. 
• Advocacy with judges for parent education in court system for families going through 
divorce. 
• A variety of Parenting programs offered at different locations. 
• BNF helps parents get off government support programs and promotes spending positive 
time together. 
• Character education is applied in a variety of settings. 
• Guardianship training and materials developed & quarterly trainings have been 
implemented. 
• Juvenile diversion classes address parenting issues. 
 
What recommendations have we not accomplished since the last review?   
• Need to work more on increasing parents’ understanding of the importance of quality 
child care.  It’s a question of how to reach the parents.  Money and location dictates 
decisions on choice of child care. 
 
What issues emerged during the time period that resulted in programming that was 
not planned or anticipated? 
• asset mapping 
• Comprehensive Juvenile Services Plans & follow-up grant applications for counties 
• Medicare prescription drug card program training 
• meth training and educational materials 
• partnership development (HHS, NE Judges Association, NE Supreme Court, NE 
Children and Families Foundation, local partnerships, State Dept of Education, Regional 
Early Childhood Education Training Projects, ECTC, CEHS, Probation, NE Caregivers 




Community and Residential Environment Team 
 
Opportunities/Challenges 
The review team agrees that the need for educational programming in the area of Environmental 
Sustainability is needed for both rural and urban audiences. 
 
The review team suggests that the team look at the need to program for limited-resource households. 
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The review team agreed that web-based information could be utilized to meet some of the need for 
home horticulture freeing up some time for work on focused projects.  Information needs to be kept 
current and research based. 
  
Recommendations 
• The review team felt that administration should start the process of reviewing how 
current the NebGuide systems are, noting need for new publications in developing 
subject matter areas and updating old publications with current recommendations.  
Educators can publish or update NebGuides, but the review team feels the integrity of 
the review process should not be compromised to get the publications out at a quicker 
pace. 
 
• The review team supports the idea of focused Educators.  This process of focusing an 
Educator needs the review of the DD and individual Educator.  Program coordinator 
positions were also supported by the review team.  The responsibility of the coordinator 
would be to motivate and leading the planning process for the issue team.  
 
• Creative efforts must be taken to secure funds and staff to make sure the needs of urban 
audiences are met.  As the urban/rural interface develops, programs need to be in place 
to help the clientele work through the issues assisted by research based information.  
 
What recommendations have we accomplished since the last review? 
 
Youth Education Work Group 
• Environmental festivals 
o Water festivals 
o Earth wellness festival 
o Kids college 
• School enrichment 
o Earth wellness curriculum 
o Garbology curriculum 
• FFA Nursery and Landscape Contest 
• 4-H Horticulture Judging 
• Gardening with at-risk youth 
 
Indoor Air Quality Work Group 
• Mold, Moisture, Ventilation  
o Symposium for Realtors, Builders, Remodelers etc., March 2005- 250 attended. 
• Integrated Pest Management  
o IPM schools 
o Asthma triggers for nurses 
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• Community Lesson Mold and Moisture in the home 
• Omaha Lead Program  - Superfund clean up site in an urban center 
• Radon 
 
Integrated Pest Management Work Group 
• Increased internet visibility related to pests and pest management 
o IPM in schools websites 
o Expansion in schools websites 
o Expansion of Lancaster& Douglas/Sarpy county websites 
o Updated pesticide education website 
• IPM In Schools program 
o Interactive team of stakeholders formed 
o Statewide assessment of pest management practices 
o “How to” handbook written and on website 
o 16 learning modules and 7 workshops 
o Piloted school assessments and onsite evaluation of pest problems 
• Least toxic controls and IPM (Programs and written resources developed for) 
o Homeowner termite workshops- 1535 people since 1995 
o School health officials & school nurses regarding asthma triggers  
o Food safety for low income families 
o Food handlers 
o Pest control professionals 
o Childcare providers 
o Master Gardeners 
o Senior citizens 
 
Solid Waste Work Group 
• Recycling Guides 
• Biosolids 
• Reduce, reuse, recycle 
• Household Hazardous waste pickups 
• Business recycling 
• P3 interns-Wayne Woldt 
• Pesticide collection 
• Pesticide Container recycling 
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Water Quality Work Group  
• Surface water 
o Formation of Watershed Councils 
o Zorinsky Lake watershed Information and Education Project 
o Erosion and Sediment Control Seminars 
o Compost erosion prevention display at Lancaster county landfill 
o Community based watershed management planning process for Cunningham Lake 
o Duck Creek & Shell Creek-Ag chemicals & buffer strips programs 
 
• Drinking Water 
o 14 publications developed related to drinking water 
o Water Wellness programs 
o Session I- Water testing & Water treatment 
o Session II- well plugging, water testing & wellhead protection 
o Acreage owner presentations 
o Drinking water  
o Windmills 
o Husker Harvest Days presentation & webcast on drinking water 
 
• Waste Water 
o Acreage owners program- septic systems 
o Helped form NE Onsite Waste Water Association 
o Annual training for waste water professionals 
o Developed curriculums on waste water for waste water professionals 
o Developed NebGuides 
o Duck Creek & Shell Creek watershed waste water programs 
o Developed cost share protocol for waste water systems & application forms for use 
by NRD & NRCS 
 
Wildlife Enhancement Work Group 
• Ponds for wildlife 
• Enhancing urban wildlife habitat 
• Herpetology website 
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Horticulture Work Group 
• Garden center updates 
o Annual video series- DVD & Video 
o Traditional teaching- Commercial horticulture clinics & ProHort 
o Yard & garden news and tips  
o Onsite visitation 
• Landscape festivals (with UNL Horticulture Department leadership) 
o Festival of Color – 2000 
o FOC Landscape Design Workshop – 2001 
o Landscape Connections – 2002 & 2003 
• Master Gardener Volunteer Education 
o Training currently takes place in Dodge, Douglas, Cass, Gage, Hall, Jefferson, 
Lancaster, Saline, Sarpy, Saunders & 11 other counties 
• ‘Put It On Smart’, ‘Bag No More’ or ‘Don’t Bag it!’ 
o Traditional programs became component of MG training 
• Backyard Composting 
o 6 part series Spring/Fall  
o Self guided tour 
o Partnership with City of Lincoln  
o Demonstration at Festival of Color 
o Became component of MG training 
• Sustainable Landscape Demonstrations 
o 5 design workshops @ Mead held in 2004 & 2005 
o 8 sustainable landscape demonstration sites across Douglas & Sarpy counties 
o additional sustainable landscape demonstration sites at Mead & Grand Island 
o 2 lead reduction demonstration sites in Northern Douglas county 
o 3 workshops in Grand Island 
• Acreage outreach 
o Traditional meetings 
o Acreage Expo- 2000 to 2003 
o Acreage Insights- 2004 & 2005 
o ‘Acreage & Small Farm Insights’ website 
o Urban agriculture articles 
• Commercial Horticulture Crops 
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o Onions, strawberries, grapes 
o Addressed through traditional programming  
• Commercial Horticulture Enterprises 
o Turf conference  
o Tree services  
o Commercial pesticide training 
  
What issues emerged during the time period that resulted in programming that was 
not planned or anticipated? 
• Lead super fund site Omaha 
• Need for hands on termite training 
• Need for materials in non-English languages to address underserved audiences 
• Emergency pest situations 
o Hantavirus 
o West Nile virus 
o Oak gall mite 
o Bedbugs 
o MALB 
• Mini bulk ag chemical container recycling 
• Drought  
• Blue/Green Algae 
• NPDES Regulations 
• Cost Shares programs for Septic Systems 
• New Safe Drinking Water Standards 
• Community Based Watershed Mgmt Planning 
• Desire of onsite waste water professionals to organize/certification 
• Lead 
• Grower interest in grape & onion growing  
• Acceptance of ornamental grasses and sustainable landscape plants.  Interested and 
acceptance influenced by drought in 2000, 2002-2004. 
 
 
What recommendations have we not accomplished since the last review?   
• Realtor Training- well drillers/NOWA will provide 
• Salt Valley Clean Lake Project & Wildwood Lake Watershed Project 
o Corey Brubaker’s grant funding ended, programs moved to NRD 
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Some work has taken place with the department to update and create new NebGuides that are 
extremely important to the CRE area but efforts need to continue as many needs are not met.   
 
Community Development Team 
 
Opportunities/Challenges 
By publicly addressing issues like rural/urban interface, rural community development, urban 
community development, leadership development and diversity training, Extension in the SREC will 
take on a visible role that will put it in contact with key players in the private and public sector.   
 
The staff will have to be vigilant to ensure that the institution is viewed as the impartial provider of 
information and objective facilitator of activities that lead to development of policy.    
 
Current staff needs to either strengthen or learn new educational skills to ensure that educational 
programs developed and implemented will showcase Extension’s state of the art knowledge of both 
content and presentation around these complex issues.  
 
Recommendations 
• The review team recommends that the Community Vision Team develop a more focused 
plan of work.  The SREC may not have the staff to work on all issues at the same time.  
Issues selected should be narrow enough to demonstrate progress towards stated 
objectives. 
 
• Become familiar with the Kellogg Commission on the “Engaged Institution” and 
develop a systematic plan to engage other university resources not traditionally tapped 
by Extension.  This team is perfectly poised to serve as the best liaison between the 
University and the community.  
 
• This team must develop a professional development plan and have a discussion on how 
to diversify funding streams in order to venture into new programming areas.  Marketing 
should also be discussed and a plan be established if the team plans to venture into new 
areas. 
 
Programs Goals and Accomplished in the past five years.    
• To collaborate with UNL, local community colleges, the Heartland Center for 
Leadership Development, and other community agencies on existing projects by 
targeting or marketing to neighborhood community groups via the president(s) and offer 
classes through the community through Extension 
 EDGE classes 
 Leadership Plenty 
 Urban neighborhood work 
 Asset mapping and train the trainer in urban neighborhoods 
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• Advocate to small businesses, housing development contractors and investors for reuse 
of land space in towns, on environmental and economic scales 
 This was done by other entities 
• Leadership:  Encourage and train individuals in communities who are willing and 
prepared to accept leadership roles. 
LeadershipPlenty in Butler and Thayer counties resulting in Train the Trainer efforts for 4 
more educators trained in the curriculum. 
• Neighborhood leadership development institutes 
• Community public policy forums 
• Communities Working Together on Today’s issues conference 
• Family Community Leadership 
• Full Range Leadership  
• Real Colors/Matrixx and Myers-Briggs Behavioral Indicator 
• Extension and county board training 
• Grant Writing training 
• Power and Leadership 
• 4-H Council leadership training 
• Motivation workshops 
• Leadership Academy 
• Coaching and Appreciative Inquiry with groups 
• City and local leadership programs. 
• Community Leadership programs in Hamilton and Merrick counties 
 
• Developing Coalitions: Work with other groups in a spirit of cooperation and mutual 
respect, is one way to stretch our resources to provide much needed assistance to 
communities throughout the district.   
• Collaborate with community leader on issues of mutual concern and develop 
comprehensive plans for land use and zoning.  Did not accomplish – this was taken over 
by other entities 
• Ford Birthsite Neighborhood strategic planning led to Prostitution Symposium for 200 
participants - leading to neighborhood cleanup and preservation activities   
• Omaha’s Inner-City Coalition, 400 volunteer hours and ½ acre plot at a church resulted 
in Growing HOPE Hunger Prevention Project and two tons of produce for five food 
pantries. 
• South Omaha Neighborhood Association presented educational information on lead. 
• Facilitated the neighborhood part of COPC project with UNL and Lincoln 
Neighborhood Centers, helping to solve problems and build relationship with University. 
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• Creation of community centers for Eastern Europeans/Immigrants 
• E-government training of local officials 
• Asian Community Center - Train the Trainer on substance abuse 
• NE Dept of Education and Lincoln Public Schools - Cultural highlights for school food 
coordinators 
• Coordinate the community gardens in Douglas/Sarpy counties 
• Collaborate with NE. Lead program, CARI, UNO  
• Collaboration with Lincoln’s Human Services Federation (85 member agencies) on 
programs 
• Collaboration in Douglas/Sarpy counties 
• Local Coalitions such as BRIDGES in Seward 
• Employer/Employee Forums for Hispanic workers and businesses resulting in business 
operations changed, bilingual signs, bilingual school announcements and extended 
business service hours.   
 
• Work in collaboration with Nebraska Home-Based Business Association, REAP and 
Nebraska EDGE, to make educational offerings available (including e-commerce and 
alternative businesses.) 
• Effective programming efforts in Master Navigator training in several communities and 
for 45 librarians 
• Nebraska Electronic Main street, and Electronic Retailing day-long workshops 
• Postmaster IT training,  
• Farming with Computer Technologies 
• Partnered with REAP on delivering NE. Electronic Main street. 
• Worked with 11 communities on IT assessment, several who received $2500 NITC 
grants for Information Technology 
• Entrepreneurship training provided to faculty from Tajikistan University 
• Consumer Preference studies used by several communities to focus  retail trade toward 
local patrons 
 
What recommendations have we not accomplished since the last review?   
• Land use and zoning – is being addressed in most of counties of Nebraska….and not 
necessarily an Extension focus in all counties. 
• Advocate to small businesses for reuse of land space –  is done by Chambers of 
Commerce 
• Combat urban sprawl/increasing minority entrepreneurial opportunities – done by other 
entities 
• Diversity – need to do more – in both urban and rural areas. 
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What issues emerged during the time period that resulted in programming that was 





• Lead issues 
• Drought and water issues 
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Youth Issues Team 
 
Opportunities/Challenges  
Because of the unique composition of the SREC, the youth issue team will continue to be on the 
edge of new and emerging trends.  The challenge presented is how to respond to all these 
opportunities without diminishing the high quality of Extension youth services, that continue to over 
burden staff with additional work and lose the Extension identity and visibility in the community.   
 
Expanding and creating new partnerships will become more essential to reaching larger numbers of 
youth.  Extension must have the capacity to encourage and support partnership relationships from the 
simple to the complex. 
 
It is highly likely that traditional funding streams will not be able to providing funding 
commensurate with the demand that will be place on Extension for expanded youth services.  The 




• The review team recommends that the Youth Issue Team along with appropriate state 
and district leadership develop a long-term development plan that addresses the most 
critical need areas.  Emphasis should be given to development of expertise in areas there 
are current gaps in yet there are demands in the community for assistance.  Examples 
could be workforce preparation, natural resources, and citizenship/leadership. 
 
• The review team recommends the revision of curriculum being used with school systems 
be given priority to ensure that state and local school district standards are being met.  
Without this assurance school districts will not be able to use Extension to enhance their 
educational mission.   
 
• The review team recommends that the Youth Issue Team explore ways Extension 
Educators can become a resource to other youth serving agencies and be seen as experts 
that should be consulted in the development of public polity affecting youth. 
 
• The review team recommends that the Youth Issue Team become familiar with the W.K. 
Kellogg Foundation, The Engaged Institution, report and explore ways how district staff 
can be the link between the university and the community.  Special emphasis should be 
given to departments not currently involved in Extension. 
 
What recommendations have we accomplished since the last review? 
The Southeast District Youth Issue Team aligned itself with the W. K. Kellogg Funded National 4-H 
Strategic Plan to accomplish its work from year 2000-2005.  The National 4-H Strategic Plan 
contained six strategies to help reach the 4-H vision.  They were The Learning Experience, World 
Leader Image, Youth Development Profession, Strategic Partnerships, Youth Involvement and 
Volunteer Development.    
  
The Learning Experience 
• There have been trainings to address marketing methods and new curriculum. 
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• 4-H Marketing Messengers assisted 4-H staff in establishing a marketing plan, website 
development, using digital photos, along with panels from media outlets and other youth 
serving organization’s marketing strategies 
• Skill-a-thons were held in the district to train on new curriculum in Quilt Quest, Youth 
In motion, and GPS/Geo-caching.   
• School Enrichment curriculum has been aligned to National and Nebraska School 
Standards.  
• The curriculum committee has been continually developing and updating curriculum for 
the southeast district. 
• Southeast district staff is serving on the state curriculum committee where feedback and 
suggestions are listened to. 
• Several counties piloted a virtual 4-H chat room called 4-H Central where members 
exchanged fair project ideas and shared their 4-H experiences. 
• Staff and volunteers have used the experiential learning model at local fairs, festivals, 
and special interest events to enhance the learning experience. 
• Staff has been trained and in turn have trained volunteers on ages and stages of youth 
development.  Also, the Search Institute’s 40 Developmental Assets has been used as a 
tool for understanding youth and their needs. 
 
World Leader Image  
• The N Clover was an excellent promotional piece that conveyed the link between 4-H 
and UNL. It worked well with the tag-line 4-H. . .  Your First Class at the University of 
Nebraska-Lincoln. 
• CWF participants received portfolios communicating scarlet red (UNL) and the 4-H 
clover for their trip to Washington D.C.  
• Enhance the image and visibility of extension through shirts to wear at state fair, UNL 
name badges, and county 4-H road signs, geo-cache boxes, and 4-H bracelets. 
• Extension Staff were trained on marketing techniques through “4-H Marketing 
Messengers”, and a 4-H marketing website and toolbox was developed with logos, 
articles and information to provide a clear, consistent marketing message. 
• Although National 4-H Week is still recognized, Nebraska 4-H month was developed to 
coincide with the top marketing time of the year to recruit new 4-H members. 
• Technology helps communicate effectively and timely manner. List-servs and websites 
have been developed which helps the national and state communicate to staff, and in 
turn help staff communicate to 4-H volunteers. 
• Extension staff in the counties has used the CIT full-color brochures to distribute to 
school students, 4-H members, and educational clientele of extension education. Staff 
has also been instrumental in having scholarship dollars available for campers.  4-H 
monthly newsletters also have camp promos available. 
 
Youth Development Profession 
• Leadership was provided to set up mentors for new 4-H staff in  SREC. 
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• Individual counties have implemented flexible staff scheduling to prevent staff overload 
and burn-out.  Interns have been used to support the full-time extension staff, along with 
hiring for qualified staff for after school hours. 
• We worked with UNL human resources, address the new requirements Fair Labor 
Standards Act.  Assistants were deemed exempt employees.  
• The district has acknowledged the need to address the changing society and recruit 
culturally diverse staff. 
• More counties have implemented Clover Kid programs and recruited volunteers to work 
with this age group.  We will continue to train as these programs grow. 
• Urban and rural needs are dramatic with the increase in western counties in the district.  
Each office has to address this locally.  Those located in counties acknowledge the unique 
delivery methods that dictate success.  Each county utilizes its demographics and needs to 
effectively deliver programs in their area. 
Strategic Partnerships 
• Discover 4-H, Discover You theme came out of partnership with UNL College of 
Journalism.  With this then came graphics, newsletter articles, and a marketing webpage.  
Also there was the development of promotion of 4-H at sporting events including 4-H 
Night at Salt Dog’s Baseball Game. 
• Grant writing workshops were sponsored by Lancaster County, and many extension staff 
have received scholarships to develop their skills in this area. 
• Technology has aided in creating communication links between county and state staff.  
These links include: monthly NU skills training sponsored by a 4-H Theme Team; the 
yearly  4-H Update delivered by satellite; the weekly e-newsletter of  4-H Alerts; and a 4-
H list serve on email which staff uses to communicate upcoming programming 
opportunities along with changes on the state level. 
• Coalitions have been utilized to enhance relationships with political partners.  Extension 
Boards have begun to advise on marketing plans and local programming needs; school 
boards have become partners in providing safe places for youth after school; parent-
teacher organizations have utilized and shared 4-H curriculum in the classroom; UNL has 
partnered on providing summer academic camps; the Nebraska Department of Education 
awarded character education grants and have extension as a partner in teaching and 
facilitating Character Counts!.  We are partners with many after school organizations in 
providing staff development at a state-wide conference for those serving youth during 
after school hours; counties are providing curriculum and/or teaching in 21st Century 
Learning Centers; and staff as a whole has begun to build relationships with many partners 
to position 4-H as a premiere organization in benefiting youth. 
• 4-H Youth Development Staff have been effective in modeling programs which address 
the needs of society, and has an affect on public policy.  As a district we have recognized 
the benefits of partnering and have leveraged our resources to deliver stronger and better 
programs including listening sessions, establishing youth councils, and involving state 
senators in 4-H Events such as Citizenship Washington Focus.  Each year youth attend 
Unicameral Camp where youth go to the State Capitol, and work in committees, write 
bills, and work through the legislative process.  Youth attended Unicameral Day to see the 
legislator at work. In Juvenile Diversion programs across the district, staff serves as an 
educator for positive parenting techniques, developing character, Real Colors 
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Temperament understanding, and developing assets in youth’s lives in pre-trial programs 
and detention centers. Hands-on science curriculum along with the introduction of the 
Wonderwise curriculum featuring female scientists addressed the need for recruiting girls 
to be involved in science.  
• Counties are providing after school opportunities for latch-key kids.  Schools, youth 
centers, libraries, a police station, and 21st Century Learning Centers are partners in giving 
youth a safe place to be, and SE extension is providing hands-on learning to promote 
positive youth development during these critical hours. 
Youth Involvement 
• In the past five years, teens are serving in equal numbers and with equal vote on 4-H 
Councils, along with youth serving on advisory boards to provide their perspective.  
Youth Adult Partnerships training was held on the state level. 
• 4-H members have been involved in the promotion of 4-H.  Locally, members participate 
by writing speeches about 4-H and recording PSAs, and members attend local events to 
recruit members.  At the state level help with the Discovery Event at the State Fair. 4-H 
members participate in Community Service Projects benefiting 4-H such as landscaping 
around 4-H signs.  
• Youth livestock mentoring programs are just starting in the district with youth serving as 
mentors to new members, this includes 4-H Partners in beef, a multiple county share-a-
lamb program, and Horseless Horse clubs and camps.  
• Camp counseling has been promoted on the county level through scholarships for training, 
and 4-H staff serving as references for new counselors.  County 4-H newsletters keep 
eligible teens abreast on deadlines for camp counselors and mentors. We kept camps in 
business!  Also, CIT developed full-color brochures which were distributed to schools, 
water festivals, at youth events and through newsletters.  Counties also secured dollars to 
provide camp scholarships. 
• In the area of workforce preparation, individual counties implemented Character at Work, 
and sent youth to Big Red Summer Camps. 
• In the area of Community Service/Citizenship, staff provided curriculum and educational 
opportunities in Character Counts! New curriculum was in introduced, Public Adventures, 
along with state fair exhibits.  NIFA grants were received by 4-H clubs to do community 
service projects and many of the youth governance grant recipients did community 
improvement projects with their funds. 
Volunteer Development 
• The Winter 4-H Warm Up satellite training was designed to replace the once year on-site 
training.  Now volunteers participate from 50 sites across Nebraska. with good success.  
Shooting sports have moved to 2-day weekend training and are hosted by the 4-H camps. 
A Volunteer training housed on the UNL blackboard site continues to be available for 4-H 
Leaders who don’t have traditional schedules.  Animal Science Field Days train 
volunteers in leading species specific 4-H projects. 
• Volunteers have many avenues to be recognized from the NACEB Volunteer Award to a 
county Volunteer of the Month to receiving dollars from the Nebraska 4-H Foundation 
Outstanding Service Awards.  During county achievement events, leader pins continue to 
be earned for longevity along with awards for special service volunteers give. 
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• Individual counties are utilizing Job Descriptions for 4-H Councils, 4-H After School 
Volunteers, 4-H Club Leaders and Fair Volunteers.  
• Volunteers in the SE District continued to be screened thru HHS, and are participating in 
the renewal of follow-up screenings. Risk Management Training for Overnight 





SREC faculty needs to increase efforts to identify research priorities for southeastern Nebraska.  They 
also need to broaden linkages between SREC and campus units beyond IANR that can address 
research issues in SE Nebraska.  Further, they need to strengthen the day-to-day working relationships 
between Educators of the SREC and the faculty based within IANR departments. 
  
Recommendations 
• The review team urges the District Director (DD) and IANR Department Heads/Chairs to 
work together to provide opportunities for the clientele/faculty of SREC to give input to 
the identification of research issues impacting SE Nebraska.  Involvement of SREC is 
essential in providing adequate access by SREC Educators and clientele to crucial 
research based information.   
 
• The DD should be included as and evaluation partner when assessing the contributions of 
Specialist with assignments targeting SE Nebraska. (see Overarching Issues)  
 
• Continue to build program linkages beyond IANR so to be a conduit and contributing 
partner to University-wide Research/Extension efforts that will impact residents of the SE 
Nebraska, using the opportunity to increase visibility of SREC within the University 
system. 
 
• Inclusion of Campus-based faculty on a regular basis in program planning activities of 
SREC should be explored as a means of increasing communications.   
 




What recommendations have we accomplished since the last review? 
• Several individual educators have worked hard to develop special relationships with the 
individual specialists.  For Example, when the new irrigation specialist was hired in BSE, 
two of our educators organized several visits with producers and tours to discuss emerging 
issues.  The result has been a strong partnership resulting in on farm research trials and 
joint grant projects.   
• One educator coordinates crop management and diagnostic clinics by working with 
researchers on appropriate demonstrations and programs for professionals attending the 
clinic.   
• NSFGPP project and the Quad County Research Group have worked with specialists on 
several on-farm research projects for many years.  Two other formal on-farm research 
groups are forming.    
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Southeast Research & Extension Center 
• The work group has been effective in establishing an on-farm research web site. 
• One specialist help us evaluate two of the On Farm Research programs and develop 
journal  articles and a NebGuide.  The on-farm research project was featured at national 
meetings.  
• Educators have also worked with specialists on location and monitoring of research plots 
especially plots for soybean rust.   
• Through the urban community neighborhood program strong linkages have been 
established with UNO Center for Urban Affairs and an extension educator has been 
located at their center in Omaha 
• Campus based faculty have been invited to spring and fall District meetings.  Educators 
extend personal invitations to individuals based on educational programs being discussed 
and work group projects. Frequently we hold District meetings on campus so specialists 
may easily attend sessions without loss of travel time. Several have attended for parts of 
our meetings. A great deal of success in this arrangement depends on the educator 
specialist relationship.   
• Further discussion of research appears in the Research White Paper in this report.   
 
What recommendations have we not accomplished since the last review? 
• A formal process to engage specialists and educators in the discussion of research issues 
have not taken place.  Communication and planning efforts have been addressed, but 
efforts must be continued.  Most individuals would prefer to work on specific projects and 




















University of Nebraska 
Institute of  Agriculture 
& Natural Resources 
University of Nebraska 
The  Counties We Serve 
*  Burt  *  Butler  *  Cass  *  Cuming  *  Dodge  
*  Douglas  *  Gage  *  Jefferson  *  Johnson 
*  Lancaster  *  Nemaha  *  Otoe  *  Pawnee     
*  Polk  *  Richardson  *  Saline  *  Sarpy 
*  Saunders  *  Seward  *  Washington  *  York 
 
Population 
• 1,084,316 (63%) of Nebraska’s total population 
(2000 census) 
• Continuing in-migration trend  
• Over 75% of all minority individuals in 
Nebraska 
• 97% of all Nebraska African Americans 
 
Income 
• Roughly 60% of Nebraska’s population living 
in poverty  
• Fully 50% of the poor in the district are found 
in Douglas County 
• Relatively high median household incomes in 
metropolitan counties  
• Pockets of lower median household incomes 
throughout the district 
 
Agriculture 
• Approximately 27% of all Nebraska farms 
• 14% of Nebraska farm land 
• 40% of all farms smaller than 180 acres 
(average for Nebraska is 885 acres) 




• 33 State Senators 
• Agri-business stakeholders 
• Non-agriculture business stakeholders 
• Mayors of two largest Nebraska cities 
• Most visible extension district to regents and 
NU System Administration 
• Most visible extension district to governor 
 
 
The University of Nebraska Southeast 
Research and Extension District is part of 
the Cooperative Extension Division of the 
Institute of Agriculture and Natural  
Resources (IANR). Cooperative Extension 
specializes in developing and delivering 
educational programs that impact 
individuals; their families; their farms, 
ranches and businesses; and their 
communities. 
 
The District includes 21 counties of 
Southeast Nebraska. Our funding 
sources include federal, state, grant and 
county dollars. The people in Southeast 
Nebraska reside in urban neighborhoods, 
suburban neighborhoods, medium size 
communities, small towns and on 
acreages.  A high percentage of our 
population commutes to work each day 
to the large urban centers.   
Approximately 138,000 youth or 37% of 
the states total are served by our youth 
development and 4-H program efforts. 
 
Our research-based information helps 
people make more informed decisions on 
issues that affect their economic, 



























University of Nebraska 
 
Programs Making a Difference 
• Acreage Owners Workshop 
• Ag Magnet School - Mead 
• Agri-Tourism 
• Ag Awareness – Urban middle school 
youth 
• Child Care Provider Conferences 
• Crop Management Diagnostic Clinics 
• FoodTalk World Wide Web Newsletter 
• Kimmel Education and Research Center 
• Land Use Management Program 
• Lawn & Garden Central Web Site 
• Leading with Character – middle school 
youth 
• Living with Diabetes 
• Master Navigator and  E-Commerce Web 
Courses 
• ServSafe Training Restaurant Food 
Services Workers 
• Soybean and Feed Grains Profitability 
Project 
• Unicameral Youth Conference 
• Urban Realtors Association Pest 
Management Training 
• Water Festivals for Youth
 
Youth Team 
(Focuses on all aspects of traditional and 
nontraditional, formal and nonformal youth 
development) 
Programs include:  Character education, real colors, 
citizenship, mentoring, Washington focus, SERIES, 
poverty simulation.  
 
Agriculture Team 
(Focuses on acreages, small farms, large farms, the 
changing agriculture structure, and agribusiness) 
Programs include:  Beef Basics, soils, EQIP, precision 
farming, computerized financial record keeping, swine 
nutrition, cyst nematode, irrigation, youth ag 
awareness, acreage living. 
 
Family Life Team 
(Focuses on family strengths, parenting, child care, 
aging and financial management) 
Programs include:  Early childhood education, Farm 
Alarm, immunization, attention deficit/hyperactivity 
disorder, family communication, child care. 
 
Healthy Lifestyles Team 
(Focuses on food safety, nutrition, health care, time 
management and aging population) 
Programs include:  Food safety, diabetes, general 
nutrition, teen nutrition, sports nutrition, osteoporosis, 
Serv Safe 
 
Environmental Sustainability Team 
(Focuses on water quality, waste management, air 
quality, horticulture, and pest and wildlife 
management) 
Programs include:  Radon, asbestos, mold, lead, indoor 
air quality, termite, head lice, cockroach, Indian meal 
moth in food banks, youth water festivals, drinking 
water, wastewater treatment, hazardous waste, urban 
horticulture, urban lakes and wetlands. 
 
Community Vision Team 
(Focuses on diversity, urban/rural issues, brain 
drain/retention, infrastructure, and housing) 
Programs include:  Master Navigator, E-commerce, 






















Faculty and Staff 
• 56 Extension Educators 
-  53 state funded 
-  3 grant/contract funded 
• 3 grant/contract funded 
• 50 Associates/Assistants/Aides 
-  31 county funded 
-  8 grant/contract funded 
-  11 state and federal funded 
• 1 Youth Development Specialist 
• 1 Interim Director 
 
Faculty Contributions and Accomplishments 
• Provide leaders for 9 state extension action teams
• Provide leadership for national extension groups 
• Authors of numerous University of Nebraska 
extension publications 
• Authors of nationally-recognized web pages 
• Authors of state, and nationally-delivered 
extension programs  
• Recipients of significant grants to the University 
of Nebraska 
• Recipients of numerous, prestigious University, 
state, and national awards 
Currently, the Southeast District reaches approximately 74,098  youth through the 4-H 
Program.  Over 35,000 youth are being reached through a variety of school enrichment 
programs and special interest programs offered through 4-H.  Each year, approximately 
1,300 youth are reached through the Eastern 4-H Center in Gretna.   The Southeast 
District 4-H Programs are supported at the grassroots level by over 8,000 teen and adult 
volunteers; at the county level by County 4-H Council and County Extension Staff; and 
at the district level by staff and clientele serving on a variety of committees supported 
by the work of an Extension 4-H Youth Development Specialist. 
The Southeast Research and 
Extension Center provides 
outstanding educational programs 
that make a difference in the lives of 
Nebraskans.  SEREC is recognized 
statewide and nationally as a model 
for successful development, delivery 
and evaluation of premier educational 
programs. 
SEREC County 


























 Working With Stakeholders 
• Working with key issue team advisory groups. 
• Working with elected officials – networking, 
marketing impact and identifying needs. 
• Extension Board – training and networking 
• Working with Department Heads in the IANR 
and other NU Departments to establish linkages. 
• Working with key  decision makers in the 
Southeast District on issues important to their 
communities. 
 Funding and Accountability 
• Continue to support technology hardware and 
software for faculty and staff. 
• Secure grant dollars for special projects. 
• Provide mini-grant dollars for special issue team 
projects. 
• Develop an ARDC/SEREC business center to 




• Regular phone bridges. 
• Web-site communication. 
• Provide both electronic and written newsletter. 
• Meet with the staff advisory committee. 
• Meet with special district committees – unit 
leaders, student recruitment, extended 
education, technology and issue team leaders. 
Urban Programming 
• Market urban program accomplishments 
• Assess program needs. 
• Write grants to address urban needs. 
• Network with department heads and other 
NU campuses to establish linkages for Urban 
Programming. 
  
Front Door Image 
• Southeast District facility/image update. 
• Enhanced availability and accessibility 
• Create an effective and useful web page for the 
District. 
Staffing Strategies & Staff Development 
• Work to recruit diverse staff and meet the 
needs of a diverse audience.   
• Meet with staff on their program goals and 
professional development plan. 
• Assist staff in improving reports to EARS. 
• Create avenue for staff to be involved in 
department research as outlined in the program 
review. 
• Develop a staffing strategy to meet the program 
needs in Southeast Nebraska.  Involve staff and 
extension boards in discussion of these 
strategies. 
 
• On-farm Research: 80 trials were conducted by 9 Extension Educators and 6
Specialists. Impact: Participants adopted new technology quicker. One group
surveyed, valued participation at $310,720. A producer stated, “I trust the data. This is
unbiased data collected from some very good producers.” The team has developed an
educational  web site for on- farm trials.
• GIS/Technology: The Nebraska Agricultural Technologies Association Conference
and Trade Show attracted 175 farmers. Impact: Participants valued the practice
change between $3.65 and $6.85/acre, projecting the potential program impact in the
millions. The Precision Ag web site has 1,237 unique users.
• Utilizing Drought Damaged Crops: 550 producers gained information on nitrate in
forages and economics of drought damaged crops. Impact: 98% of the producers
indicated the meeting provided needed nutrition information and projected a value at
$19,000/farm.
• Agribusiness Professional/Producer Education: 1,502 attended Integrated Crop
Management Winter Programs, Crop Management and Diagnostic Clinics, Soybean
Field Days and Solutions Days. Impact: 6.8 million acres valued with savings from
$3.71/acre to $7.72/acre; 92% of those attending planned changes.
• Alternative Crops/Acreage/Tourism: Over 900 clientele attended acreage and
alternative enterprise training via video conference, tours, video tapes and conferences.
979,018 visits were made to environmental, horticultural and pest web sites. Impact:
87% of users from one website will use best management practices.
• Livestock and Environmental Education: Comprehensive Nutrient Management
Planning and Manure Management Field Days reached 153 producers. Impact: Beef
Feedlot Environmental Education was valued at $55,000/operation.The team worked
with feedlots and EPA on understanding and implementing new regulations.
Agriculture Profitability & Sustainability
Agriculture Team
(Focuses on acreages, small
farms, large farms, the
changing agriculture
structure, and agribusiness)
Programs include:  Crop





keeping, swine nutrition, cyst
nematode, irrigation, youth ag
awareness and acreage living.
Healthy Lifestyles Team
(Focuses on food safety,
nutrition, health care, time
management and aging
population)






•  Urban Lead Contamination: Work with the city of Omaha on Lead education
began this year targeted in three areas: children’s diet, home care and landscape
management. Curriculum and teaching tools were developed and grant funds
requested. A series of educational programs for homeowners began in January
2003.
•  On-site Wastewater Treatment: Certification and training was held for 351
professionals and educators on wastewater treatment issues; evaluation of soils,
and designing and installing systems. Impact: Participants showed a significant
change in knowledge and interest in making practice changes.
•  Commercial and Private Training: 892 commercial and 4,257 private
pesticide applicators were trained. 200 homeowners and real estate professionals
attended termite workshops. 1,324,764 contacts were made to the Pesticide
Education website including; cockroach, termite and Intergraded Pest
Management information. Impact: Individuals reported they would always
calibrate equipment and calculate application use and 69% would use protective
equipment.
•  Biosolids and Waste: 35 tons of biosolids were delivered to 1,169 acres in
Lancaster County in 10 years saving $4 million in tipping fees and landfill space.
Fremont added a similar program saving $125,000 in fees.  3,450 cubic yards of
grass and 950 cubic yards of leaves were diverted from landfills in 2002. 58,576
pounds of waste pesticide was collected from farmers, chemical dealers and
home owners.
•  Professional and Volunteer Horticulture Training: 196 Master Gardeners
made direct contacts with 33,013 individuals. Commercial Horticulture Clinics
focused on sustainable landscapes and Intergraded Pest Management concepts.









Programs include:  Radon,
asbestos, mold, lead, indoor
air quality, termite, head
lice, cockroach, Indian meal




horticulture, urban lakes and
wetlands.
Community Vision Team
(Focuses on diversity and
urban/rural issues)




• Master Navigator: 45 librarians completed Web Navigator training. Impact:
The skills learned enabled them to teach students and community members
how to effectively use the World Wide Web.
• Community Information Technology Plans: 11 communities are working
on regional technology and assessment plans. Impact: Broadband internet
services to communities in Saline County improve business and government
access.
• Community Partnerships: The team facilitated the neighborhood part of the
Community Outreach Partnership Center COPC with UNL and Lincoln
Neighborhood Centers. Impact: Neighborhoods received help toward solving
problems and building relationships with the University.
Community Viability
• Nutrition Education: 3,330 limited resource individuals learned the
importance of healthy eating. 2,300 elementary students benefited from
nutrition education information in schools. Impact: 72% of participants showed
positive changes in nutrition practices.
• Food Safety: 689 participated in food safety/food handlers training. 7,305
youth learned proper hand washing. The Food Safety website had 300,000 hits
with 19,378 professionals downloading educational materials. Impact: An
increase knowledge of food safety and safe handling practices reduce the risk of
food-borne illness.
• Health and Wellness: 8,764 individuals participated in nutrition and health
related workshops.  7,800 individuals in 66 countries subscribe to the web
based newsletter Food Reflections. 1,105 4-H youth and leaders participated in
Pork and Beef Quality Assurance programs.













The University of Nebraska Cooperative Extension specializes in developing
and delivering educational programs that impact individuals; their families; their
farms, ranches and businesses; and their communities. The complexities of
contemporary living and working are reflected in a constantly evolving extension
program that focuses on priority areas of agricultural profitability and
sustainability; children, youth and families; community and leadership
development; food safety, health and wellness; and natural resources and
environment.
The Southeast Research and Extension District is part of the Cooperative
Extension Division of the Institute of Agriculture and Natural Resources (IANR).
The District expanded in 2003 from 21 to 28 counties. This report reflects the
accomplishments in 2002 and gives a brief profile of the new, expanded District.
What We Do
Extension helps Nebraskans put knowledge to work. It provides a variety of
educational opportunities, delivered in a variety of ways, so giving participants
knowledge they can use to make sound decisions to better their lives. Extension
educators and specialists teach, facilitate and collaborate in providing research-
based information to urban and rural Nebraska residents. A Nebraska mainstay
since 1915, extension carries forward the land-grant university mission of taking the
resources of the university to the people in the state. As a trusted source of factual
information today, extension is vital as ever, and perhaps even more so, because of
the diverse and complex issues people encounter.
Partnerships
Extension’s work is carried out in accordance with state, federal and county
laws and agreements. Funding for Cooperative Extension is from state funds,
grants/contract fees, county funds and federal funds. The federal funds are
appropriated as specified by federal law. In addition, extension receives federal
funds as a result of competitive grants.
State general funds are appropriated by
the Nebraska Legislature as part of
NU’s budget. Local tax funds are
appropriated by the county
commissioner/supervisors for use
by local extension boards,
according to Nebraska statutes.
Grants/contract/fees come
from business, industry and
other agencies. Volunteers
also contribute considerable
time and talents - $39
million of in-kind program





• Financial Management: 389 high school students learned to use credit cards wisely.
Impact: Students showed a significant change in their knowledge of protecting
personal information and the risk of having multiple credit cards.
• Family Communication: 3,711 families learned communication skills through
Juvenile Diversion, Divorce Parenting, Family Nights and workshops. Impact:
Recidivism rates in three years show 66% of the juveniles in Diversion programs
remained out of the court system. 93% of participants at Family Nights will try to
implement a new skill.
• Comprehensive Plans: 8 counties completed comprehensive plans under LB640
Juvenile Service. Impact: Potential funding to these counties is $104,275 in grants for
at-risk family programming.
• Character Education: 7,336 youth gained leadership and ethical decision making
skills. 126 area educators improved their skills in teaching character education
reaching an additional 7,100 youth in schools.
• Civic Engagement: 1,863 youth performed 8,028 community service hours. Over
150 Lincoln and Omaha youth/adults participated in the Learn and Serve Conference
to enhance community service participation.
Youth and Family
Family Life Team
(Focuses on family strengths,
parenting, child care, aging
and financial management)
Programs include:  Early
childhood education, Farm
Alarm, family
communication, child care and
professional training.
Youth Team
(Focuses on all aspects of
traditional and nontraditional,
formal and nonformal youth
development)
Programs include:  Character
education, real colors,
citizenship, mentoring,















The Southeast District reaches approximately 72,417 youth through
the 4-H Program.  Over 35,000 youth are being reached, within the 28
counties of this District, through a variety of school enrichment programs
and special interest programs offered in 4-H.  The Southeast District 4-H
Programs are supported at the grassroots level by over 8,000 teen and
adult volunteers; at the county level by County 4-H Council and County Extension Staff;
and at the district level by staff and clientele serving on a variety of committees supported
by the work of an Extension 4-H Youth Development Specialist.
2003 Southeast Research & Extension District Clientele Demographics and Economic Profile
Issued in furtherance of Cooperative Extension work, Acts of May 8 and June 30, 1914, in cooperation with the U.S. Department of Agriculture. Elbert C. Dickey,
Director of Cooperative Extension, University of Nebraska, Institute of Agriculture and Natural Resources. University of Nebraska Cooperative Extension educational
programs abide with the nondiscrimination policies of the University of Nebraska and the USDA.
4-H Program
z 119,7460 (70%) of Nebraska’s total population   (2000 census)
z 73% of all minority individuals
in Nebraska
z Roughly 60% of Nebraska’s
population living in poverty
z Relatively high median
household incomes in
metropolitan counties
z Approximately 37% of all
Nebraska farms
z 19% of Nebraska farm land
z Annual agriculture market value of over $2
billion
 
Who We Are 
  The Southeast Research and Extension 
District is part of the Cooperative Exten-
sion Division of the Institute of Agricul-
ture and Natural Resources (IANR). The 
District is made up of 28 counties.  This 
report reflects the accomplishments in 
2003 and highlights a few of the many 
information packed extension websites.  
  The University of Nebraska Cooperative 
Extension specializes in developing and 
delivering educational programs that im-
pact individuals, their families, their 
farms, ranches and businesses and their 
communities.  The complexities of con-
temporary living and working are re-
flected in a constantly evolving extension 
program that focuses on priority areas of  
food production and natural resource 
systems, building strong  families, nutri-
tion, health and food safety, community 
and residential environment, community 
resource development, and 4-H and 
youth development. 
What We Do 
  Extension helps Nebraskans put knowl-
edge to work. It provides a variety of edu-
cational opportunities, delivered in a va-
riety of ways,  giving participants knowl-
edge they can use to make sound deci-
sions to better their lives. Extension edu-
cators and specialists teach, facilitate 
and collaborate in providing research-
based information to urban and rural 
Nebraska residents.  
  A Nebraska mainstay since 1915, ex-
tension carries forward the land-grant 
university mission of taking the re-
sources of the university to the people. 
As a source of factual information today, 
extension is vital as ever, and perhaps 
even more so, because the diverse and 
complex issues people encounter. 
Partnerships 
Extension‘s work is carried out in accor-
dance with state, federal and county 
laws and agreements. Funding for Coop-
erative Extension is from state funds, 
grants/contracts/fees, county funds and 
federal funds.  
  The federal funds are appropriated as 
specified by federal law. In addition, ex-
tension receives federal funds as a result 
of competitive grants.  
  State general funds are appropriated by 
the Nebraska Legislature as part of NU’s 
budget.   
  Local tax funds are appropriated by the 
county commissioner/supervisors for use 
by local extension boards according to 
Nebraska statutes.  
  Grants/contracts/fees come from busi-
ness, industry and other agencies.  
  Volunteers also contribute considerable 
time and talents—$39 million of in-kind 





Food Production and Natural  
Resource Systems 
Building Strong  Families 
Nutrition, Health and Food 
Safety 
Community and Residential 
Environment 
Community Resource   
Development 
4-H and Youth Development 
Extension Online 
site.  Need the address?  Check out the 
district site at www.southeast.unl.edu 
and click on 28 county offices for a 
county directory.  
Extension Online  
“I hope you’ve 
enjoyed reading the 




Extension District.   
We have a great 
faculty and staff. We  
are committed to 
providing timely, high 
quality research-
based educational 
programs that make 
a difference in the 






Southeast Research & Extension District 
Issued in furtherance of Cooperative Extension work, Acts of May 8 and June 30, 1914, in cooperation with the U.S Department of Agriculture, Elbert C. Dickey, 
Director of Cooperative Extension, University of Nebraska, Institute of Agriculture and Natural Resources.  University of Nebraska-Lincoln does not discriminate 
based on gender, age, disability, race, color, religion, marital status, veteran’s status, national or ethnic origin, or sexual orientation. 
2003 Accomplishment Report 
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  The following five websites are a few of 
the many information packed extension 
sites available.  To find other great exten-
sion resources online, visit your county’s 







ers receive monthly 
E-newsletters with 
timely information 
for managing a rural living en-
vironment. 
Alternative Crops/Tourism: 
140 people participated in the 
first “Rural Advantage: Profit 
Opportunities for Nebraska” 
Conference, sponsored by the 
Southeast District Diverse Ag 
Committee.  66% of those sur-
veyed indicated they would 
make use of the educational 
information. 
On-Farm Research:  Over 90 
farm operators and industry 
cooperators representing 16 
Nebraska counties cooperated 
with 8 educators and 1 spe-
cialist to conduct on-farm re-
search. 63% of participants 
surveyed at the Aurora Field 
Day indicated that on-farm re-
search projects influenced 
their management decisions 
and evaluation data from the 
NSFGP project indicated that 
participating producers experi-
enced an average annual 
benefit of $7,768.  
Crop Consultant Education: 
1,373 agribusiness profession-
als and producers attended 
Crop Management and Diag-
nostic Clinics, Winter Crop 
Management Programs, Soy-
bean Management Field Days 
and Solution Days. Partici-
pants represented approxi-
mately 50% of Nebraska’s row 
crop acres and valued the 
workshops at $7-9 per acre. 
Agribusiness:  Extension edu-
cators and specialists devel-
oped media efforts to inform 
and educate farmers about the 
new farm bill.  Efforts reached 
an estimated 195,434 per-
sons. The “Farmers & Ranch-
ers College” program was ex-
panded with over 800 farmers, 
ranchers and industry repre-
sentatives participating. 
“Winning the Game” was pre-
sented to 108 producers and 
“Computerized Farm Financial 
Record Keeping” workshops 
were conducted with 57 farm-
ing operations participating.  
Food Production and Natural Resource Systems 
vice professionals were edu-
cated in food safety and food 
handling. 5,000 youth and 
2,586 pesticide applicators 
learned about hand washing. 
The FOOD website received 
15,000 hits on food safety 
education materials.   
Health and Wellness: 10,150 
individuals participated in 
healthy lifestyle education pro-
grams. 1,327 children at-
tended immunization clinics 
Nutrition Education: 8,158 lim-
ited resource adults and youth 
learned the importance of 
healthy eating.  5,300 clients 
were enrolled in in-depth nutri-
tion education.  73% of partici-
pants showed positive 
changes in nutrition practices 
and 59% showed positive 
changes in safe food handling. 
Food Safety: Over 2,750 indi-
viduals and over 300 food ser-
saving families over 
$250,000.  500 
youth were edu-
cated in farm and 
tractor safety. 
113,000 people 
accessed the website on head 
lice. 
Nutrition, Health and Food Safety 
sumer Science and 4-H. 
Family Communication: More 
than 1,500 adults and chil-
dren participated in program-
ming on building positive com-
munication skills to 
strengthen family relation-
ships.  194 attended pro-
gramming for families in di-
vorce transition. Evaluations 
showed that parents learned 
of the potential effects of di-
vorce on their children and 
gained positive parenting con-
cepts.  
Community Coalitions: Educa-
tors worked with 8 community 
coalitions to author grants for 
juvenile justice and early child-
hood programming. $260,000 
was granted to these commu-
nities for programming. 
Financial Manage-
ment: 1,075 high 
school students 
and 250 parents were able to 
identify sound practices for 
managing credit card debt and 
protecting  personal identity 
through a new classroom pro-
gram, Preventing the Credit 
Card Blues at 22. Credit Card 
Blues won two national 
awards in Family and Con-
Community and Residential Environment 
Programs were enriched with 
classroom activities. 
The Southeast District  
reaches approximately 
72,000 youth through the 4-H 
program. About half of those 
youth are being reached 
through a variety of school 
enrichment programs and   
special interest programs of-
fered in 4-H.  
The Southeast District 4-H pro-
grams are supported at the 
grassroots level by more than 
8,000 volunteers.   
 
4-H and Youth Development 
IPM for Schools: Accomplish-
ments included conducting a 
survey, creating a website, and 
writing a how-to manual. 
1,700 School Integrated Pest 
Management manuals were 
distributed Nov  2003. In-
service training was provided 
for 300. The Governor pro-
claimed the 2002-03 school 
year as 'Year of Pest Manage-
ment.'  Grants received totaled 
$82,500. 
Water:  Educators co-authored 
8 NebGuides and 1 Extension 
Circular on water treatment 
systems. Make Every Drop 
Count water conservation pub-
lications were developed and 
delivered to over 600 public 
water utilities in Nebraska and 
posted on 11 state and na-
tional websites. Educators  
developed and delivered an 
erosion and sediment control 
seminar for building industry 
professionals related to new 
regulations for sites from 1-5 
acres. 
Lead Program: Lead program-
ming reached 71 families in 
Omaha with Living Safely with 
Lead: Maintenance of Older 
Homes and Living Safely with 
Lead: Reducing the Risk.  A 
follow-up survey four months 
later indicated 70% of families 
had implemented 2-3 changes 





neering to develop a 
new onsite wastewater treat-
ment website with self guided 
lessons on septic systems and 
residential lagoons (will be 
posted in 2004).  Workshops 
on waste were conducted for 
260 septic system users and 
85 professional installers on 
treatment management. 
Environment:  131 real estate 
brokers/appraisers learned 
how the value of a quality land-
scape increases the value of 
the home by attending Horti-
culture Realtor Continuing 
Education.  
Community Resource Development 
IT Training and Connectivity: 
Nebraska postmasters in-
creased skills in web access at 
the League of Postmasters 
Convention. E-government 
skills assessments were done 
in 7 counties.  Through  part-
nerships with REAP (Rural Eco-
nomic Assistance Program), 8 
communities had businesses 
enhance their profits through 
Electronic Mainstreet 
Community Partnerships: 
Through the South Omaha 
Neighborhood Association over 
20 leaders from neighborhood 
associations were pre-
sented with educa-
tional information on 
lead and Extension 
programs. 
Out of School Pro-
grams:  Over 6,000 
youth participated in 
experiential out-of-
school educational 
programs on food 
safety, food production 
and  natural resources. 
Building Strong Families 
Today’s Extension 
University of Nebraska Cooperative Extension special-
izes in developing and delivering research based educa-
tional programs.  We deliver those programs in a variety of 
ways including workshops, web based programs, on-farm 
research, small classes, satellite links and educational news 
releases in TV, radio and newspapers.  
The Southeast Research and Extension District is a 
part of the Cooperative Extension Division and the Insti-
tute of Agriculture and Natural Resources.  The Extension 
Educators and Assistants serve both rural and urban needs 
in the 28 counties in Southeast Nebraska.   
Cooperative Extension is a partnership between the 
Federal Government USDA (11%  federal funds), the 
Land Grand University (51% state funds), county govern-
ment (15% county funds) and grants, contracts and fees 
(23% other funds).   
The following stories highlight the accomplishments of 
the Southeast Research & Extension District in 2004. 
Steve Tonn, Extension Educator is helping residents of Omaha’s 
Zorinsky Lake watershed identify storm sewers to prevent dump-
ing of harmful substances.  Steve works with the citizens council 
and the 15,000 residents of the watershed. 
Community and Residential Environment 
The Community and Residential Environment 
Educators focus on protecting our natural resources 
through programs on water quality, waste management,  
sustainable landscaping and pest management.   
Rural Living Clinics 
In response to the increase in residential acreages 
surrounding metro areas, Extension provides Rural 
Living Clinics, electronic newsletters and a web site on 
issues related to septic and lagoon systems, well man-
agement, windbreaks, pasture management and farm-
land rental agreements.  This year 413 acreage owners 
attended 10 Rural Living Clinics in Omaha, Grand 
Island, Lincoln and Columbus.  The Acreage Owners 
e-newsletter is sent to 317 subscribers.  Visit http://
acreage.unl.edu. 
Water 
Water is an important focus in both urban and 
rural areas.  The Urban Lakes watershed project works 
with neighborhood councils on runoff pollution preven-
tion.  In partnership with Nebraska Department of Envi-
ronmental Quality, five urban lakes have active educa-
tional efforts.  Work with area contractors also keeps 
construction runoff from effecting nearby lakes. 
Urban Lead Contamination 
A partnership with the city of Omaha provides educa-
tional workshops in Spanish and English for residents 
and child care providers in the clean-up site.  These work-
shops target children’s diet, home care and landscape 
management.  A $187,000 environmental grant also pro-
vides demonstration sites for lawn and landscape manage-
ment.  
IPM in Schools 
     The Integrated Pest Management program for Schools 
is designed to train school personnel in the least toxic 
applications of insecticides.  This year this program was 
held in 4 locations with 87 persons trained. 
Gardening in raised beds is a good 
way to avoid working in soil con-
taminated by lead 
Acreage owner population is about 15,700 
persons and will grow to 22,800 by 2025 
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4-H Youth Development 
Youth learn about 
agriculture at festivals 
throughout the district  
University of Nebraska Cooperative Extension 
E-tailing, E-Government and E-commerce 
workshops and value to private business and 
government services 
Community Development  
Extension is working in both urban and rural communities to teach leadership 
skills, assist small businesses with electronic commerce and help neighborhoods and 
small towns plan strategies for the future.   
Several programs in e-tailing, e-commerce, and e-government help business 
owners and government officials learn ways to use the Internet to efficiently con-
nect with customers.  Businesses reported the average proportion of revenue from 
Internet sales as high as 24.3% 
Leadership/Plenty is a multi-week course to a help strengthen the pool of  lead-
ers in communities and neighborhoods.  The national program sponsored by the 
PEW Partnership for the Center for Civic Change teaches a variety of leadership 
skills that can be used in community organizations or on the job.  
Growing HOPE (Helping Omaha’s People Eat) was an urban community pro-
ject.  Volunteers and staff raised 2,700 pounds of produce for low income families.  
For over 100 years 4-H has helped youth to mature 
into well-rounded adults.  4-H members work hard 
throughout the year to have animals and projects ready 
for the fair.  They gain a sense of accomplishment and 
they earn the right to be proud of a job well done. 
Youth in Governance 
4-H is focusing on youth and adult partnerships 
with the goal of increasing 
youth leadership capacity 
and civic engagement. 
The Butler County 
Youth Council represents all 
four high schools in the county.  They meet with adult 
leaders to share ideas on ways to improve the commu-
nity.  Last year the group spearheaded a legislative bill 
on school driving permits. 
Military Base Program 
Recently, federal grant funding was awarded to 
Cooperative Extension to start a new 4-H program on 
Offutt Air Force Base 
near Omaha.  The gov-
ernment hopes 4-H will 
provide children a familiar 
connection when their 
families are deployed to 
different locations. The 
science-based projects use 
the 4-H school enrich-
ment curriculum to help 
children learn to think critically as well as foster interest 
in math, science, art and design. 
Ag Awareness  
Today fewer children have an opportunity to be 
connected to a farming operation through parents, 
grandparents or relatives.  The Ag Awareness program 
is designed to increase youth’s knowledge and under-
standing of agriculture through classroom activities and 
visits to agriculture sites.  Festivals are held across the 
district.  Almost 7,000 students have attended festivals 
at the Agricultural Research and Development Center 
near Mead.  Over 1,300 youth have experienced the 
program at the Lancaster Events Center. Festivals are 
also held in Dodge, York and Washington counties.  
The educational program is carefully matched with a 
school curriculum.   
Teachers receive teaching packets about agricul-
ture food production.  Virtual tours and career infor-





direct teaching,       
publications and new 
technology including 
satellite conferencing 
and internet video 
streaming 
Issued in furtherance of Cooperative Extension work, Acts of May 8 and June 30, 1914, in cooperation with the U.S. Department of Agriculture. Elbert C. Dickey, Director of 
Cooperative Extension, University of Nebraska, Institute of Agriculture and Natural Resources. University of Nebraska Cooperative Extension educational programs abide with the 
nondiscrimination policies of the University of Nebraska and the United States Department of Agriculture. 
 Everything Homeowners Need to Know 
About Termites is a 3 hour workshop 
that has reached nearly 100 people 
 Cooperative Extension 
Program Highlights 
Research shows 
for every dollar of 
NEP funding, 
there is a pro-
jected health care 
cost savings of 
$2.07 -$5.29 
A local chef shows 
University of Ne-
braska staff how he 
applies what he 
learned in ServSafe 
Class 
Nutrition Health and Wellness 
Everybody Eats!  Two messages of the Nutrition 
Health and Wellness team include the importance of 
nutrition and exercise and the importance of food 
safety.  The team provides a variety of educational pro-
grams and electronic materials.  UNL Cooperative Ex-
tension in Lancaster County Food Web site is rated 
“Among the Best” by Tufts University Nutrition Navi-
gator (in top 8 of 22 food safety sites). This site had 
over 300,000 hits and is linked nationally to 76 other 
sites including the USDA Food Reflections e-newsletter 
which reaches 9,500 people in 73 countries. (For more 
information visit http://lancaster.unl.edu/food.) 
 
Food Safety  
ServSafe classes focus on proper food preparation, 
safe food storage, food allergies, proper sanitation and 
safety and techniques to reduce food borne illness.  
ServSafe classes reached 661 managers and employees.  
Classes are offered in Spanish and English.   
This year 15,410 individuals participated in pro-
grams related to issues concerning food safety.  This 
includes Pork and Beef Quality Assurance, ServSafe for 
food service managers and employees and handwashing 
educational programs.  
 
Nutrition and Fitness 
The Nutrition Education Program (NEP) reaches 
low income mothers and children and provides educa-
tional information about nutrition, food preparation and 
purchasing food.  The NEP staff taught nutrition educa-
tion to a total of 14,366 limited-resource adults and 
youth.  As a result 72% of the participants showed im-
provement in one or more food resource management 
practices, 73% of the participants showed improvement 
in one or more nutrition practices and 59% showed im-
provement in one or more of the food safety practices.   
Healthy lifestyle education programming continues to 
be an important topic.  Over 21,000 individuals partici-
pated in programming related to healthy lifestyles includ-
ing the 10,000 Steps for Health Program, ABC’s of 
Good Health, community health fairs, school enrichment 
programs and day camps.  Nutrition, exercise, stress 
management and other issues related to health and well-
ness are important topics in both rural and urban areas.  
Building Strong Families 
Approximately 500 people participated in a variety of par-
enting classes offered in southeast Nebraska.  Evaluations 
from the educational programs indicate an improvement in 
the number of parents who praise their children for positive 
behavior.   
Over 300 Child Care Professionals were trained in 
“Helping Children Resolve Conflict.”  There was a significant 
change in behavior of the participants related to: understand-
ing the pitfalls to avoid when implementing conflict media-
tion, listing and understanding the steps in conflict mediation 
model and identifying types of aggression. One participant 
wrote: “The most important thing I learned was not to rob my 
children of the character development and life skills by solving 
things for them.” 
 
Guardianship Program and  
  Parents Forever  
The Guardianship Program and Parents Forever work 
closely with the court system to help parents and children.  
Educators developed the Guardianship curriculum in coopera-
tion with seven public and private agencies and have trained 20 
guardians in the first year.  The focus is on understanding re-
sponsibilities and knowing where to go for help. 
Parents Forever is an educational program for parents fo-
cusing on helping children through divorce. 261 parents were 
trained this year and 82 youth participated in Kids Talk About 
Divorce.  Parents gained skills in communication, understand-
ing the stages of child development and creating parallel parent-
ing plans.  
 
Credit Card Blues 
Credit Card debt is an issue facing more and more young 
adults. Many leave college with large credit card balances which 
hinder their ability to buy homes or cars. Credit Card Blues is 
an educational program for high school seniors to learn how to 
avoid excess debt by making knowledgeable decisions regarding 
credit.  Nearly 1000 youth learned how they can avoid excess 
debt by making knowledgeable decisions regarding credit cards. 
Food Production and Natural Resource Management 
Ag Educators provide a wide vari-
ety of educational programs to 
increase agricultural production 
and protect the environment. They 
work with farmers and agribusiness 
representatives.   
Ten to Twenty  
Extension Educators are developing a curriculum for 
farmers Ten Ways to Boost Profits $20 an Acre. Topics 
include “Crediting Legumes for Nitrogen, Using On-
Farm Research to See What Works for You, and Setting 
Realistic Yield Goals.  
Ten workshops are planned for Southeast Nebraska 
with a target of reaching 300 farmers.  The goal of the 
program is to have an $1.5 million dollar impact by 2006.   
On-Farm Research 
Extension Educators in Southeast Nebraska provide 
a variety of on-farm research projects each year.  The 
projects focus 




ment.  Results 
from more than 
100 on-farm 
research pro-
jects will be 
featured on the 
new On-Farm 
Research Web-site.     
Farmer Rancher College 
Farmer Rancher College is a cooperative effort be-
tween lending agencies, agribusiness and Cooperative 
Extension.  Over 775 farmers, ranchers and industry 
representatives participated in regional workshops.  The 
focus is to provide high quality educational programs on 
marketing and risk management.  Survey results indicate 
that producers estimate the value of the workshop at 
$10.16 per acre annually or almost $5 million statewide. 
Diverse Agriculture 
Extension Educators developed an annual conference 
known as Rural Advantage. The goal of the conference is 
to provide an educational opportunity to farmers and acre-
age owners on a variety of alternative agriculture products 
being grown in Nebraska, direct marketing strategies, fi-
nancing, laws and regulations and e-tailing opportunities. 
The Kimmel Research and Extension Center in Ne-
braska City is developing demonstrations sites for alterna-
tive crop production.  
The Kimmel Foundation 
in partnership with UNL 
and the Arbor Day Farm 
hosted a Wild Fruit and 
Nut Jam and several 
viticulture field days. 
Precision Ag 
The University of Nebraska Cooperative Extension 
works closely with the NETA Association on precision 
farming technologies. They host an annual conference in 
February and provide training on the latest in GIS/GPS 
technology and site specific crop management.   
Cooperative Extension is also teaching workshops in 
Farming with Computer 
Technologies.  The cur-
riculum includes:  basic 
computers, Internet 
training, e-agriculture 
and precision agriculture.  
Hands-on training with 
GIS/GPS technologies 
helps participants gain 
skills for their businesses. 
      CMDC Workshops  For the past nine years Cooperative Extension has delivered a series of Crop Management Diagnostic Clinics at a specially 
designed site at the Agricultural Research and Development Center (ARDC) near Mead.  In 
2004, five public one day sessions were conducted with an additional two sessions for individual 
agribusinesses.  A total of 458 individuals from 63 Nebraska counties and nine states partici-
pated with 63% of the participants representing agribusinesses.  The participants reported that 
they manage or influence over 7,000,000 acres which potentially represents over half of Ne-
braska’s row crop acres. Participants indicated that based on what was learned at the clinics, 8% 
planned on making changes in their business or operation and 72% probably would make 
changes.  The estimated average value of knowledge gained and/or anticipated practice changes 
was $5.52 per acre. 
 
     Soybean Management Field Days  For the past six years Cooperative Extension has 
served as the educational partner with the Nebraska Soybean Board to put on the Soybean Man-
agement Field Days.  The field days are held in four locations with 534 participants, 69% of 
whom were farmers.  The 2004 participants represented 687,307 acres farmed or managed.  
Participants indicated that 94% would definitely (19%) or probably would (75%) make changes in their business or operation based on what they 
learned at the field days.  
 
     Solution Days For the past three years Syngenta Seeds and Crop Protection and the Nebraska Soybean Board have sponsored Solution Days at 
the Syngenta site near Goehner with programming provided by Cooperative Extension.  In 2004 there were 224 participants: 48% farmers and 40% 
representing agribusiness, with 565,331 acres farmed or influenced.  Twenty-one percent of the participants said they would definitely make changes 
as a result of what they learned, and an additional 73% indicated they would probably make changes. 
Douglas County Health 
Inspectors find that 
when eating establish-
ments have participated 
in the ServSafe class, 
there is a noticeable 
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edge through research  
 
•extend the new and 
unbiased information 
across the state 
 
Estimated average  
impacts on annual whole 
farm profitability for the 
Quad County Research 
Projects have been: 
 
$2,209 for planting re-
search 
$5,338 for tillage research 
 $3,842 for soil fertility 






*  *  *  * 
“”From my starter fertil-
izer plots, I learned that 
10-34-0 was as effective as 
a more expensive starter 
fertilizer.  This has saved 
me $5/acre annually on 
500 acres of corn for the 
last 6 years.  This has 
been a savings of $15,000 
for me.” 
“Since joining the pro-
gram we have adapted a 
no-till corn, no-till soy-
beans, and biosolids 
program.  In tillage 
costs alone, we have 
saved $7 - $8 per acre on 
2,500 acres.  I would 
recommend this pro-
gram to anyone.” 
Focused Crop Management Training 
Comments from  
participants in the  
Nebraska Soybean and 
Feed Grain Profitabil-
ity Project (NSFGPP ): 
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Food Production &  
Natural Resource Management 
Community Development 
4-H Youth Development 
Building Strong Families 
The University of Nebraska–Lincoln Extension specializes in teaching 
educational programs based on research.  We are the link between the research 
of the land-grant university system and the application of that research to im-
prove people’s lives. We teach with multiple methods including: workshops, 
web based programs, on-farm research, small classes, satellite links and educa-
tional news releases in TV, radio and newspaper.  The complexities of contem-
porary living and the challenges of the growing global economy are reflected in 
a constantly evolving extension program.  
The Southeast Research and Extension Center is a part of the Extension 
Division and the Institute of Agriculture and Natural Resources (IANR).  The 
extension educators and assistants serve both rural and urban needs in the 28 
counties in Southeast Nebraska.  They each teach in one of the six focused pro-
gram areas shown to the left. Educators work in program teams to identify needs 
and regionally address current issues.  Educators and assistants also collaborate 
with community partners and stay connected to community stakeholders. They 
are important links between the community and the local needs and the Univer-
sity of Nebraska. 
Extension is a partnership 
between the Federal Government 
USDA (10% Federal funds), the 
Land Grant University (49% state 
funds), county government (15% 
county funds) and grants, con-
tracts and fees (26% other funds). 
Extension’s mission is to enhance the lives of Nebraskans  
through education based on research.   
Nutrition, Health and Wellness 
4-H Youth Development 
Building Strong Families 
ServSafe 
Taught in English and Spanish, food safety classes 
focus on proper food preparation, food storage and 
proper sanitation. 
NEP 
Nutrition Education Program reaches low income 
mothers and children with information about nutri-
tion, food preparation and buying.   
Almost 2,500 students attend programs at locations 
throughout the district.  Teachers receive teaching packets 
about agriculture and food production. 
SREC educators trained 2,319 food service managers 
with an 80% certification rate, they also trained 271 
non-managers. 
The NEP staff taught 4,425 low resource people, 
graduating 1,341 with 75% increasing food buying 
skills and 80% increasing nutrition practices.  They 
also reached 4,293 youth with multiple school pro-
grams. 
Every Woman Matters 
The in-depth program series on nutrition and exercise 
reached 280 persons in 19 counties.   
 
These programs resulted in 70% of participants being 
able to meet their health goals. 
Military Kids 
Credit Debt 
190 sixth grade students attended a Money Camp on the UNL campus.   
Credit Card Blues programs introduced 1250 high school students to 
facts about consumer credit. 
 
Child Care Professionals 
Divorcing Families 
300 parents participated in a series of educational classes on helping 
children cope with divorce.  
Guardians 
In partnership with the Nebraska court system, Extension devel-
oped training for court appointed guardians.   
Methamphetamine 
Medicare 
They reported a significant gain on credit and banking skills.  
SREC staff trained 898 childcare providers this year in issues related to 
conflict resolution and identifying and dealing with aggression.  
Parents demonstrated 60% increase in communication skills and 36% 
increase in conflict resolution skills as a result of the training.  
As a result of this year’s training, 125 court guardians had signifi-
cant change in knowledge of financial/legal responsibilities.  
Seventy community presentations reached over 3,000 people in 
2005 with information about how to recognize and respond to 
meth labs and meth dealers.  16,000 manuals were distributed 
statewide and several other agencies are using the materials to 
fight meth use in communities across Nebraska. 
201 programs on the new Medicare prescription drug benefit were 
delivered in the district with many individuals being assisted and  
savings of hundreds of dollars per participant. 
 Ag Awareness 
Today fewer children have an opportunity to be connected 
to agriculture through the family farm.  The Ag Awareness 
program is designed to increase youth’s knowledge of agri-
culture.   One hundred Offutt AFB youth learned 33 self-reliant life skill behaviors during 4-H after school programs. 
The Speak Out for Military Kids team has spoken to 
50 groups and 2,500 Nebraskans on support for mili-
tary families who are often deployed to different loca-
tions. 
Nutrition, Health & Wellness 















The programs resulted in a significant change in students’ knowledge of 
credit card use. 
Community and Residential Environment 
Ag Educators provide a wide variety of educational programs to  
increase agricultural production and protect the environment. They 
work with farmers and agribusiness representatives.   
 
Ten to Twenty  
Ten Ways to Boost Profits $20 an Acre is an educational program 
designed to increase agricultural profitability by helping producers 
identify small items that accumulatively add up to significant profit.  
The program goal is to have a $1.5 million dollar impact by 2006.  
 
On-Farm Research 
On-Farm Research helps growers conduct and evaluate on-farm 
research related to production issues important to their operations.  
Educators in the NSFGPP and Quad County projects are working to 
post the last 5 years of data on a new website.  
 
Beginning Farm Program 
Beginning Farm Program was organized through a partnership with 
a wide variety of agencies. Nine in-depth educational sessions and a 
mentoring program are patterned after the Land Stewardship Project 
in Minnesota.   
 
Rural Advantage 
Rural Advantage is a two day conference on alternative agriculture 
enterprises, laws and regulations, conducted annually by the Eastern 
Nebraska Diverse Ag Committee.    
Food Production and Natural Resource Management 
Farmer Rancher College 
Farmer Rancher College is a series of workshops conducted 
through a partnership with local businesses to improve profitability 
in crop and livestock operations by enhancing producer marketing 
and risk management skills.      
 
Agribusiness Professional/Producer  
Education 
Agribusiness Professional/Producer Education includes a variety 
of in-depth training sessions highlighting the latest in crop produc-
tion research.   
Soybean Management Field Days 2005 were held in four locations.  
Solution Days is an educational event that spans two days.   
 
Precision Ag 
Precision Ag enhances the exploration, understanding and imple-
mentation of new agriculture technologies.   
  
Soybean Rust 
Soybean Rust workshops reached more than 3,000 producers.   
  
Conservation Security Program 
Conservation Security Program meetings were held for over 
1,500 producers.    
Last year 12 workshops were held across Nebraska with 253 pro-
ducers attending, 91% saying they would change production prac-
tices to increase profits.  Additional workshops are being held this 
year with a focus on effects of energy process on agriculture. 
More than 75 farmers from 13 counties helped participate in the on-
farm research plots and will implement practices to save $5-7,000 
annually.  Several hundred producers also participated in educa-
tional programs and plot tours to learn about the results.  
Fourteen participants from across Nebraska are currently enrolled. 
This year, 190 participants attended the conference with 60% likely 
to expand their alternative ag businesses. 
Survey results indicate that producers value the workshop at 
$10.56/acre annually.  Producers attending this season’s workshop 
manage over 400,000 acres of field crops.  The cattlemen that at-
tended managed over 111,000 head of cattle and producers indicate 
they will save an average of $7.40 per head annually.  Over ninety 
percent of the 650 workshop participants said they will make 
changes in their farm/ranch business.   
393 agribusiness professionals attended seven Crop Management 
and Diagnostic Clinics at the ARDC.  These professional/producers 
represent 60 Nebraska counties and 9 states impacting 5.39 million 
acres valued at $5.74 acre.  Thirteen winter CMDC programs were 
also offered reaching 260 participants.  85% of the participants in-
dicated they would make changes based on what they learned. 
SREC educators conducted soybean fungicide on-farm research and 
scouted 37 sentinel plots to monitor for presence of rust. 
NeATA conference was recognized as one of the nation’s top 
twelve agricultural conferences to attend in 2006 by Farm Journal 
magazine.  Farming with Computer technologies was delivered in 9 
locations to over 70 people and provided hands on experience with 
PDAs, GPS, GIS, yield monitors, and other technologies.  Pro-
grams at the ARDC included Auto-Guidance and Aerial Imagery in 
Crop Production. 
Community Development 
IPM in Schools 
SREC educators and UNL faculty developed a program to address the 
safe use of pesticides in schools.   
Living Safely with Lead 
The third year of this major initiative involved training partners 
(Alegent, Creighton and UNMC, Lead Safe Omaha, HHS and Juan 
Diego Center) to teach the lead safety curriculum. 
 
Termite School 
Two-day, intensive termite school 
includes both classroom and 
hands-on training.  Faculty also 
developed a reference manual and 
web site.   
On-Site Waste Water 
SREC and UNL faculty developed a curriculum and trained 500 waste 
water installers/inspectors.  Certification is now required in the state.  
Urban Lakes and Run-off 
Ten homeowner demonstration sites were developed to train the pub-
lic in issues related to lead contaminated soil, IPM, run-off and sus-
tainable landscaping principles. 
Electronic Retailing and e-Government 
Acreage Owners 
A series of seven Rural Living Clinics were each offered in 3 sites.   
 
 
Arsenic and Uranium 
Over 100 public water supplies are at risk for arsenic and uranium.    
 
Erosion and Sediment Control 
138 urban contractors, builders and developers attended a workshop 




Specific programming on septic and wells in Duck Creek, Shell 
Creek, Cunningham Lake resulting in several systems being in-
spected and repaired.   
Educational programs over the last several years resulted in Swan 
Watershed reducing sediment by 70% and nitrogen by 61%. 
A 6-month follow up evaluation indicated participants implemented 
erosion control plans and curb inlet protections. 
SREC and UNL faculty developed a series of five NebGuides on 
drinking water and wells.  They held 12 educational trainings in mul-
tiple counties across Nebraska on safe drinking water.  
These clinics reached 630 
participants targeting safe 
environmental practices, 
efficient landscaping and 
well/septic education.  The 
electronic newsletter is sent 
to over 300 subscribers. 
Visit http://acreage.unl.edu. 
A Greater Omaha Lakes Watershed group was formed with leaders 
from the five metro lake watershed councils.  
The first hands-on classes for 34 
professionals resulted in a 96%
improvment in the confidence 
rate of professional applicators. 
90% of the individuals taking training completed certification exams. 
The partners delivered research based educational programs one-on-
one to Omaha residents in the lead clean-up area.  In addition they 
distribute 3,500 brochures to area residents. 
Over 400 school workers were trained in safe pesticide practices re-
sulting in healthier environments for students and teachers.   
Of those producers, 1084 obtained a total of $10 million in funding. 
Mullein Field Day 
2005 




Two regional community Leadership Plenty 
programs were conducted.   
Urban Community Projects 
Several programs help neighborhoods plan for 
the future.  
Three regional community groups participated 
in surveys and visioning sessions which result-
ing strategic planning for future development 
and tourism.   
35 new community leaders were trained during 
the multiple session class.  Several community 
projects resulted and these new leaders are 
teaching the next round of classes.  
180 people attended multiple classes across the district which introduced ways to expand 
business opportunities through the web and expand governmental services through web 
based information.   
During a leadership and visioning session 12 community learning center coordinators 
gained skills in community asset development. A community survey and visioning session 
was held with one urban neighborhood which resulted in members’ implementing several 
changes.  Educators are assisting 4 ethnic community centers with survey, demographic 
data for a grant and future programming. 
This event reached 198 growers who manage 421,815 acres and 
now save $7 per acre. 
433 producers were trained, impacting 564,588 acres with savings 
valued at $7 per acre.   
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INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES 
ISSUE-BASED REVIEW 
for 
RESEARCH AND EXTENSION 
 
GUIDELINES 
March 3, 2000 
 
INTRODUCTION 
The mission of the county extension and center-based research and extension programs in Nebraska 
is to generate and/or interpret research-based information that addresses issues of importance to our 
constituents. The basis for our success is to correctly identify those issues and then follow through 
with effective issue-based programming. A well-planned and conducted issue-based review can be a 
useful tool for the planning and implementation of high impact programs. 
 
As faculty and administration develop an issue-based review, the following objectives should be 
carefully considered: 
 
1. Utilize external input to identify and assess emerging issues. 
2. Identify strategies to address those issues with some consideration of appropriate resource 
reallocation. 
3. Reflect upon the process and the outcome with third party input.   
 
It is important for administration and faculty to understand that issue-based reviews are substantially 
different than departmental comprehensive reviews. Departmental reviews are discipline-based and 
address specific programs within the missions of instruction (graduate and undergraduate), research, 
extension and service. The programmatic emphasis for departmental reviews is state-wide.  
Discipline-specific activities of faculty and staff at Research and Extension should be reviewed 
during the relevant departmental review. Their unique contributions to state-wide initiatives 
should be integrated into the department review. 
 
In contrast, an issue-based review focuses entirely on the current and evolving issues that affect 
District and, to some extent, regional clientele. Identification of external issues is program 
independent. The process should emphasize evolving rather than current issues and it should be 
heavily dependent on clientele input, rather than internalized priority setting. Internal issues are 
incorporated into the issue- based review to the extent that they will affect the unit's ability to 
address external issues. External issues are frequently defined by multi-discipline, multi-
organization, or multi-agency parameters.  Consequently, solutions are often found in 
interdisciplinary, broad-based partnerships and collaborations. A unit must carefully ensure that its 
process for identifying external issues is not biased by existing programs, faculty and staff expertise, 
or past traditions. Clientele input coupled with a careful assessment of current demographic data and 
trends are essential. Issue-based reviews are not conducted to identify issues that current programs 
and faculty/staff can align with, but to identify emerging challenges that the Research and Extension 
Center/District should consider for future programming. 
 
 
First draft January 14, 1999 
Final March 3, 2000 [Replaces January 14, 2000] 
Revisions proposed by District Directors August 17, 1999 
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The IANR Strategic Plan should be considered as a broad perspective of the issues facing 
Nebraskans. The District issue-based review should consider unique in-district opportunities and 
challenges. The subsequent development of District Action Plans should address immediate issues 
for the District. As such, these Action Plans generally emphasize a three to five-year window 
focused on the District's contribution to the IANR Strategic Plan. Consequently, the IANR Strategic 
Plan is useful in describing statewide initiatives, but should not constitute the basis of the District's 
visioning process. 
 
The following process describes a method that can be used to accomplish the objectives of an issue-
based review. This method is not intended to be prescriptive but to provide one strategy that 
addresses the intent and objectives of an issue-based review. The actual process should engender 
flexibility and creativity so that the objectives of the issue-based review can be accomplished. It is 
suggested that the actual process be proposed and reviewed by the Steering Committee, the faculty 
and staff, the Deans and the Review Team Chair to ensure congruency. 
 
Step 1: Notification and District Faculty/Staff Orientation 
All faculty, staff and the Review Team Chair should receive these for an issue-based review at the 
initiation of the process. 
 
At least one year prior to the review, a faculty meeting or retreat should be held to: 
1. Receive an orientation/overview of the issue-based review process and expectations by the 
Deans. 
2. Review prior planning documents. 
3. Review and discuss the issue-based review process. 
4. Contemplate the previous issue-based review document and assign a committee to identify 
accomplishments. 
5. Nominate a Steering Committee and a Review Team Chair. The Review Team Chair should 
be identified early in the process to ensure a coordinated review process that is understood 
and acceptable to all involved parties. 
6. Identify a preliminary time line for the review. 
 
Step 2: Formation and Charge of Steering Committee 
The Steering Committee provides important and effective leadership for the issue-based review.  
The Steering Committee is appointed and usually chaired by the District Director.  
 
The responsibilities of the Steering Committee are to: 
1. Propose a review process for consideration and approval by District faculty/staff and the 
Deans with consultation of the Review Team Chair. This process may be unique to each 
issue because of' the nature of the, issue and/or the availability of data or information. 
2. Supervise the formation and membership of issue teams and support their efforts to acquire 
timely demographic and other data. Ensure that current demographic projections are part of 
each issue team’s deliberations and consider appointment and utilization of an REC/District 
Demographic Team to support all issue teams. 
3. Meet frequently to monitor process and advise issue teams. 
4. Ensure that input is satisfactorily summarized and that key internal and external issues are 
identified. 
5. Serve as a linking mechanism between issue teams. 
6. Plan and conduct the District Retreat. 
7. Solicit nominees for the Chair and members of the Review Team and make 
recommendations to IANR administration. 
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8. If requested, serve as liaison to members of' the Review Team who are addressing specific 
issues in the report. 
9. Serve as a draft committee for the unit response to the Review Team report. 
 
Step 3: Identify Potential External Issues 
District faculty should assess primary data (focus groups, surveys or other forms of citizen input), 
secondary data (IANR Listening Sessions, census data, Rural Nebraska Poll, Bureau of Business 
Research data, etc.) as well as faculty/staff input to identify a broad spectrum of potential external 
issues. 
 
External Issues - Those issues that are of major concern to learners and consumers. External issues 
are both current (1-5 years) and evolving (>5 years). External issues are often best under-stood with 
clientele input. 
[NOTE: The issue-based review should look beyond the current planning window 
(3-5 years for ARD projects, 3-5 years for IANR Action Plans, 5-6 years for unit 
reviews, and extension action plans are annually updated with a 3-5 year rolling 
horizon) to anticipate and describe evolving external issues.] 
 
Step 4: Clarify and Prioritize Issues 
Utilize faculty/staff input to clarify and prioritize, issues. Issues may be grouped under logical areas 
such as rural revitalization, youth development or agricultural profitability to facilitate discussion. 
Identify 3-8 issues for further study and clientele input. This could be accomplished by a variety of 
means including, but not limited to, faculty meetings, virtual interaction, etc. Once issues are 
identified by clientele input or other environmental scans, those issues should be agreed upon by the 
faculty and staff within the unit. At that point, issue teams can be established (see Steering 
Committee responsibilities), 
 
Demographics. Timely demographic information and accurate interpretation of trends is a key to an 
effective issue-based review. One strategy is to appoint a Demographics Team. This team might 
consist of demographers (local, university, other organizations and agencies) as well as policy and 
economics resource people who can identify data resources and conduct trend analysis. Another 
strategy is to approach demographics on an issue by issue basis. In either case, the goal is to 
understand the potential scope and scale of external issues using appropriate data. Sources of 
demographic data include the College of Business Administration, the state demographer, the 
University of Nebraska at Omaha, and the Rural Poll. The Agricultural Census is an additional 
resource. Secondary data sets are available nationally that allow national comparisons, not only 
demographically, but programmatically as institutions address demographic trends. Another 
component of this visioning process would be projections of impacts of regulations, farm policy, 
marketing alternatives, and international influences on a District’s agriculture, economy and 
communities.  
 
Step 5: Form Issue Teams and Characterize Issues 
Issue teams can be populated voluntarily, by invitation and/or by assignment; clientele 
representatives may be appropriate. Look for diversity and cross-over interests and capabilities to 
expand thinking and enhance creativity. Faculty and staff could select up to two issues and commit 
to being on those issue teams. A chair should be selected by the issue team members. 
 
An expanded discovery process that includes clientele input from surveys or focus group interviews 
can be used. The District should provide financial support for this process. Active engagement 
provides clientele with a sense of ownership in District programming. Effective engagement can also 
validate IANR and its units as focused, innovative and responsive. These teams will be strongly 
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encouraged to solicit input from departmental faculty, other districts, potential agency collaborators 
and other partners. Each issue team will conduct a situational analysis, analyze the demographics, 
suggest a probable future and recommend strategies by which the issue might be addressed. This 
effort should result in a document serving as a draft chapter for the self-study document. 
 
Step 6: District Retreat 
The objectives of the District Retreat are to: 
1. Report and analyze issue team information (demographics, issue analysis, action strategies, 
etc.). 
2. Clarify strategies emphasizing specific action steps to respond to external issues. Look for 
linkages between issues that would facilitate accomplishment. 
3. Select 3 to 5 issues for the Issue-Based Review. 
4. Suggest revisions in draft documents. 
 
As such, the District Retreat should include all faculty as well as selected clientele or partners who 
could contribute to the discussion. 
 
The format for the District Retreat could include the following: 
1. Report a summary of the deliberations and recommendations of each issue team, 
2. Open discussion or each issue to include clarification of response strategies. This discussion 
should address: 
a. Where can we, as a unit, make the most significant change and provide the greatest 
assistance to our clientele? 
b. What are the immediate issues for our clientele within the next two years 
c. What are the evolving issues for our clientele beyond the next two years? 
 
In addition, this discussion should: 
d. be based on an asset model rather than a deficit model, 
e. synthesize rather than compile information, 
f. incorporate clientele input, 
g. focus on unique niches of opportunity, 
h. be supported by demographic evidence when available. 
3. Prioritize and/or select issues for the review. 
4. Clarify action plans. 
5. Identify internal issues (see below). 
6. Discuss preparation of the self-study document. 
7. Discuss the nature of interaction with the Review Team to include preparation for and 
conduct of the site visit. 
 
Identify Internal Issues 
Internal Issues - Issues that are unique to the District that impact the unit's ability to address 
external issues. Internal issues, while important, should command a smaller portion of the total 
review or be handled in a separate venue. 
These issues may include such things as resources, personnel, unit governance, physical plant, 
committees and their function, and other issues that could influence the productivity of the unit. 
 
A separate team can be identified to review internal issues and make recommendations. This team 
could be comprised of District faculty and staff as well as key resources from beyond the unit. 
Strategic information can be assembled under the direction of the District Director. In some cases, 
internal issues may be better handled by the use of a consultant or other integrative strategies. 
Internal issues and recommendations could be part of the self-study document. 
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Step 7: Compile Self-Study Document 
Writers or writing teams are selected by the Steering Committee to summarize the retreat discussion 
and address the following for each issue: 
1. Document the issue development process including how clientele were involved. 
2. Demonstrate a systematic needs assessment to include demographic and other data related to 
the issue. 
3. Brief overview of previous work relevant to the issue. 
4. Relationship of each issue to other high-priority regional, state or national issues. 
5. List of 'working assumptions' based on demographics, projected trends, and potential 
regulatory changes to frame the issue and the subsequent recommendations. 
6. Summary of program opportunity (potential outcomes). 
7. Present action strategies. 
8. Identify potential collaborators (institutions, organizations, agencies, and/or individuals) 
should be identified for each issue. 
9. Identify resources needed (internal and external) as well as potential sources of funds. 
Consider resource redirection and/or reallocation needed to address the issue. 
10. Develop specific questions for the Review Team. 
 
In addition to the discussion of each specific issue, the self-study document should include: 
1. A summary of the most recent review and the status of the recommendations. 
2. Integration of all topics to be addressed by the Review team, either by specific issue, or as 
separate REC/District issues (refer to pages 6-7). 
3. A section on the unique strengths of the REC/District. 
4. A process for on-going evaluation and implementation of the review recommendations.  
 
The draft document should be reviewed by the Dean's before finalization to ensure that it meets the 
intent of an issue-based review. 
 
The final self-study document should be submitted to the Deans 8-10 weeks prior to the site visit. 
 
Step 8: Identify and Populate the Review Team 
The Review Team should consist of 4-6 members representing broad interests and backgrounds, as 




To stimulate the unit's strategic vision, the Review Team should: 
1. Challenge existing paradigms and openly question the status quo, 
2. Pose alternatives, 
3. Encourage thinking across boundaries, 
4. Ask why, 
5. Ask why not, 
6. Add new dimensions, 
7. Challenge traditions, and 
8. Catalyze change. 
 
The review team is expected to address the following: 
1. Outcomes of previous review (the previous review should be an appendix of the current self-
study document). 
2. Action plan objectives and inspirations. 
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3. Issues/concerns that may have been omitted in the document. 
4. Unit strategies for programming with reduced resources. 
5. Specific programmatic niches for the REC/District. 
6. Internal and external environment. 
7. Important issues and leadership roles for the District and its collaborators. 
8. Potential collaborators and partnerships. 
9. Programmatic activities which could be reduced, delegated to other organizations/agencies 
or deleted. 
10. Identification of appropriate target audiences for curriculum-based delivery in extension. 
11. Unit strategies to integrate teaching, research and extension. 
12. The role of extended education among all subunits. 
13. Diversity plans. 
14. Evaluate the review process for issue-based reviews. 
 
Step 9: Site Visit 
Authorization for Review Team Visit 
The District must request formal approval from the Deans to convene the Review Team. A Review 
Team visit will not be authorized until the Deans have approved the self-study document, the 
proposed time line, schedule for the visit, and the composition of the Review Team. 
 
Preparation for the Review Team Visit 
The Review Team should receive the self-study document at least eight weeks prior to the site visit. 
The Team should review the document and notify the unit of any additional information or 
clarification needed at least 2-4 week prior to the visit. All District personnel should be encouraged 
to read the self-study document prior to the Review Team visit. 
 
Orientation of the Review Team 
The Deans should provide each Review Team member a complete set of the previous review 
material. Clear guidance from administration on the objectives of an issue-based review should be 
provided to the Review Team (e.g. IANR Issue-Based Review for Research and Extension Centers 
Guidelines). The Review Team should meet with the District Director and respective Deans prior to 
the review. Other district review documents and recommendations should be part of the orientation. 
The Steering Committee must be involved in the Review Team orientation. 
 
Considerations for an Effective Site Visit 
1. Typically, three days should be allowed for an on-site visit. 
2. The Review Team should have time scheduled on site, prior to the beginning of the review, 
to organize (approximately 2 hours). 
3. Oral reports by District faculty and staff to the Review Team should not reiterate the self-
study document. 
4. Selected clientele groups and partners (including County Boards) could be provided an 
opportunity to meet with the Review Team. 
5. Selected IANR Unit Administrators (based on issues raised in the self-study document) 
could participate in the on-site visit in the same capacity as the Deans. Unit Administrators 
should be involved in the evaluation of the issues and those on site should have scheduled 
time to meet with the Review Team. 
6. Sessions should be scheduled so that all faculty and staff can be present (which is an 
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Step 10: Follow-Up and Completion of Review Process 
1. The Review Team should prepare the final report within 45 days of the on-site visit. 
2. The Review Team report should be distributed to all faculty and staff. A district-wide retreat 
could be used to address issues and develop a response. 
3. The District Director and faculty should develop a time line of activity to address the 
recommendations. 
4. The unit response should be completed 60 days after receipt of the Review Team report. 
5. The Dean's should integrate and emphasize the review in the annual unit evaluation. 
6. The unit should inform the clientele of the recommendations, the proposed response and 
then on a regular basis (e.g. annually) provide an update of progress. 
The District Director should report to the other District Directors at their next meeting on review 




TIME LINE OF ACTIVITIES 
 
Time Action 
12 months prior to the site visit Initiate the review process with an orientation by the Deans. 
8-10 weeks prior to the site visit The Deans should receive a final draft of the self-study 
document. 
8 weeks prior to the site visit Finalize the Review Team and provide a thorough orientation 
(meeting or conference call). This should include probable 
assignments of primary responsibilities for each Review 
Team member. 
6-8 weeks prior to the site visit *Review Team receives the self-study document. 
     - The Review Team should discuss (meeting or 
conference call) the document and identify any additional 
information that is needed or specific questions for the Chair 
to address. 
     - The Review Team should immediately notify the unit of 
any additional questions or information needed. 
Within 45 days after the site visit *The Review Team submits the final report to visit Deans. 
     - Upon approval of the Deans, the Review Team report is 
forwarded to the District Director and distributed to all 
faculty and staff 
     - Schedule a district-wide retreat to address issues and 
develop a response. 
     - The District Director and faculty develop a time line of 
activity to address the recommendations. 
60 days after receipt of the Review 
Team Report 
Unit response submitted to the Deans. 
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year start date 
end 
date time event place objectives 
19 mo  
√ 2005 1-Mar   x x x select steering committee/team leaders 
18 mo  
√ 2005 1-Apr   x x x 
create Review Packets with IANR 
Guidelines and Copies of SREC and 
South Central Issue Review information for 
Steering Committee  
√ 2005 1-Apr   x x x prepare materials, AV, food for Spring Conference, make conference packets 









  choose either the 4/6 or 4/8 call; at least one person from each team 









  choose either the 4/6 or 4/8 call; at least one person from each team  






Cover the goals and timeline for the Issue 
Based Review.  (IANR Guideline Step 1). 
The Six Issue Teams will look at what has 
been accomplished from the last review in 
the morning (Step 1).  In the Afternoon, the 
teams will plan the process for collecting 
External Issues and Data (Step 3 and 4).  
Set dates for summer committee meetings 










Share/research experts available to work 
with teams on issue identification. 




  Meet with resource/experts to discuss demographics or issues 










Issue identification: Steering committee 
sharing what has been collected or 
planned?; Demographics; National trends; 
Survey/focus groups;  










plan Fall Conference Step 6 
  2005 27-Aug 5-Sep       Nebraska State Fair 
12 mo 2005 13-Sep 15-Sep       Husker Harvest Days 
√ 2005 6-Oct 7-Oct   SREC Fall Conference  Aurora or York 
Work on Step 6 of IANR Guidelines - 
Analyze issue team information, establish 
strategies, look for linkages, prioritize 
issues, identify internal issues.  Discuss 
preparation of the self-study document. 
(outside people can join this 
  2005 29-Sep 2-Oct       Aksarben (livestock) 
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Discussion of the document and 
preparation for the team visit. 


























  Deans should receive final draft of self-study document 











  2006 26-Aug 4-Sep       Nebraska State Fair  ??? 
  2006 12-Sep 14-Sep       Husker Harvest Days  ??? 
Review 2006 19-Sep 21-Sep     tba SREC DISTRICT REVIEW SITE VISIT 
  2006 28-Sep 1-Oct       Aksarben (livestock)  ??? 
  2006 Fall         plan meetings to implement goals of Review 
  2006 Fall         write the response to the review team report 
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Southeast District Spring Conference 
April 13, 2005 
Seward 
  
9:00 - 9:30  Gathering - Coffee Rolls Juice  
 
9:30 - 10: 30  Welcome 
   Introduction of New Faculty 
   Creating a Vision and Putting it into Action 
    Issue Based Review - IANR Process/Guidelines 
 
10:30 - Noon  Work Group Meetings 
   Family, Food/Nutrition, Agriculture, Youth, Community Res. Env., CRD 
   Look at progress since last review - Southeast and South Central 
   Generating Visual Map of current programs 
 
12:00 - 12:20  Work Groups Report out to Entire Group 
 
12:20 - 1:00  Lunch 
 
1:00 - 1:30  Dean Dickey - Goals for the Issue Review 
 
1:30 - 2:30  Work Groups Meet to Plan Step1 - Needs Assessment (existing information, 
demographics, needs assessments/survey or focus groups, outside help needed) 
Water, Diversity, Urban Programs, Student Recruitment, Educational 
Technology 
 
2:30 - 3:30  Work Groups Meet to Plan Step 1 -  Needs Assessments (existing information, 
demographics, needs assessments/survey or focus groups, outside help needed) 
   Family, Food/Nutrition, Agriculture, Youth, Community Res. Env., CRD 
 
3:30 - 4:30  Steering Committee Meets 
 
Steering Committee  
 
Co-chairs    Gary Zoubek and Gail Brand 
Administrative Assistant  Margaret Koczan Ladely 
 
Family Issues   Dianne Swanson, Jeanette Friesen 
Food/Nutrition Issues   Amy Peterson, Alice Henneman 
Agriculture Issues  Dave Varner, Dewey Lienemann, Terry Hejny 
Youth Issues    Bob Meduna, D'Ette Scholtz, Deanna Karmazin 
Community Res. Environment John Fech 
Community Development Phyllis Schoenholz, Connie Riemers-Hild 
Water Issues   Sharon Skipton, Andy Christiansen 
Diversity   Marilyn Fox, Carrie Schneider-Miller 
Urban Programs  Mark Simmons, Cami Wells 
Student Recruitment  Andy Christensen, Maggie Miller 
Educational Technology Debra Weitzencamp, Soni Cochran, Randy Pryor 
 Conference Agenda 
Thursday, October 6, 2005 
 
  9:30 - 10:00  Registration, rolls and coffee 
    Unit leaders: pick up one ream of each letterhead style (3)  
    for County Commissioner Stakeholder Reports 
 10:00 - 10:15  “Charting our Future - The Review Process” 
    Susan Williams 
 10:15 - 11:30  Team Reports on Needs Assessments 
   ` 5-6 minute reports from all 11 team leaders 
 
 11:30-12:30  Lunch and speaker 
    “How Leaders Turn Ordinary to Extraordinary”  
    Andrew McCrea, nationally known speaker from Missouri 
 
 12:30 - 5:00  Issue Team Planning Sessions 
 
  5:30 - 6:30  Dinner at Chances R 
  6:30 - 7:30  Speakers 
    “Get in My Way… I’ve Got Work to Do” 
    Seth and Carrie Dermer, dynamic speakers with National FFA 
  7:30 - ?  Entertainment, Games and Prizes 
    Cornhead Award 
    Bucket Skill 
    The Not-Right-For-Prime-Time-Players: 
     Gallup-N Poll Dippy-Dew Free-to-Fill 
     Bucket Head Dew Drop Girl Boss-Hammer “The Hammer” 
 
 
Friday, October 7, 2005 
  7:00 - 8:00  Breakfast 
  8:00 - 12:00  Cross Cutting or Critical Issue Team Planning Sessions 
 12:00 - 2:00  Lunch  
    Team Reports from all 11 teams 
    Academic Senate Discussion with John Fech 
  
  2:15   Adjournment & Safe Trip Home 
 
Welcome  
to the  
2005 Fall Conference 
for the  
Southeast Research & Extension Center 
















April 11, 2006 Spring Conference 9:00 - 
4:30 
TBA -  
Drafts  
Reviewed 




















SREC District Review 
Site Visit 
 Hold all days 
Diversity  
1. What we are doing? 
External & Internal Diversity 
Issues 
    External:  age, race, dis-
ability and income 
    Internal:  age, race, and 
ratio of Educators in compari-
son with County(s) population 
Trends 
 Based on the current trends 
what is going to happen in the 
next 5 years 
2. Share External & Internal 
Data  
Risk maps  
3. Review Survey Questions 
Discuss how survey will be 
administered  
4. Are there researchers in the 
field of diversity that we 
should contact? 
5. To what groups/agencies/ 
organizations do we in Ex-
tension provide education 
and information?  How do 
they use our information and 
with whom do they share it 
as it might relate to diverse 
audiences (i.e. aging, disabled, 
ethnicity)?   
     Train the Trainers? 
6. What are our Critical Suc-
cess Factors?  See UNMC 
example 
7. What are the questions we 
need to be asking? 
8. Identify Reviewers 
2 Educators or Specialist out-
side of our district  
1 person outside of our organi-
zation (stakeholder) 
9.  Schedule next meeting after 
January 1  
 













Karen Wobig  
Water Issues  
   
1.  List issues 
   
2.  Prioritize issues 
 
 3.  Where can we as a unit 
make the most signifi-
cant change and provide 
the greatest assistance to 
our clientele over the 
next 2 and next 5 years?  
 
 4.  Assign writing team re-
sponsibilities,   
 
 5.  Plan in-service. 
 










Darrel Siekman  
Sharon Skipton 
Steve Tonn 
Gary Zoubek  
Technology  
  
8:30-8:45 a.m.: Introduce pan-
elists. (Each panelists will 
have 15-20 minutes to de-
scribe their role, summa-
rize current issues and 
technology resources. 
And, 10 minutes to answer 
any questions.) 
 
8:45-9:15 a.m.Jim Emal - Con-
nectivity 
 
9:15-9:45 a.m.Lisa Kaslon - 
Teaching with Technology 
Using Blackboard 
 
9:45-10:15 a.m.Al Stark - 





stadter - Technology Sup-
port for the SE District 
 
10:45-11 a.m.Break - set up 
for panel discussion 
 
11:00-11:45 a.m.Panel discus-
sion on future issues for 
Extension and Extension 
Staff working with tech-
nology - with questions. 
  









































Megan Voss  















Cami Wells  
Southeast District Review 
Important Dates 
Team Agendas - Friday, October 7 
The University of Nebraska-Lincoln is an equal opportunity educator 
and employer with a comprehensive plan for diversity. 
 Agriculture Profitability 
 
12:30 – Introduction/Overview 
12:45 – Reports (10 min.), 6 teams 
  1:45 – Issues Relevant to Nebraska 
Agriculture, Don Hutchens 
  2:30 – Break 
  3:00 – Consensus/summary 
  3:00 – How Does Extension Evolve 
During the Next 5 Years?  
             Don Hutchens 
  3:30 --  How Does Extension 
Evolve During the Next 5 
Years?, Don Hutchens 
  4:30 – Next steps 
 
 SREC Food Production & Natural 
Resource Systems Team 
Doug Anderson  
Jennifer Chaky  
Andy Christensen  
Andy Christiansen  
Tom Dom 














Darrel Siekman  
Monte Stauffer  
Dave Varner 
Charles Wortman 
Gary Zoubek  
Community Resource  
Development  
 
Critical Issues Identified by Team 
Members 
• Leadership Development 
• Individuals in Communities 
• Active Individuals 
• Emerging Leaders 
• Potential Leaders 
• Intergenerational Issues 
• Youth  
• Adults 
• Senior Citizens 





• Slow Adoption 
• Entrepreneurship and  
 Business Development 
• Establishing New Businesses 
• Growing Existing Businesses 
• Youth 
• Energy Costs 
• Natural Resources 
• Changing Communities 






• Defining Critical &  
 Cross-Cutting Issues 
• Differences 
• Similarities 




SREC Community Resource Development 
Team 
 Jeff Hart 
 Yelena Mitrofanova 
 Connie Reimers-Hild 
 Mark Simmons 
 Dennis Kahl 
 Barb Schmidt 
 Phyllis Schoenholz  
Community and  
Residential Environment 
 
12:30-2:00  Discovery-  Take a step back and 
appreciate “the best of what is” 
 Break into subgroups and develop a 
bulleted list of current resources & pro-
gram summary 
 
 2:00- 3:15  Dream-  Image  “what could be” 
 Reconvene as action team and construct a 
visionary description of utopian educa-
tional outreach 
 
• Vision for staff & professional 
development (Logic Model- In-
puts) 
• Vision for resources: funds, fa-
cilities, tools, partnerships, etc. 
(Logic Model- Input) 
• Vision for programs: program 
delivery, education/teaching and 
research (Logic Model-Outputs) 
 
 3:30-5:00  Design-  Determine  “what  
should be” 
 Return to a consideration of needs assess-
ment and develop our list of prioritized 
goals 
 














Steve Tonn  
Family Issues  
 
Summary of Key Issues Identified 
 
Specialist observations/reactions to Key 
Issues - What’s the “Big Picture” for 
Nebraska & nationally?  
 
Have we identified the appropriate Key 
Issues?  
 
Introduce goal statements.  Divide into 2 
subgroups.   
*  What outcomes do we want to 
accomplish in each area?  
Refine development of out-
come statements. 
*  What resources do we have?  
Do we need? 
 
 What are the steps (outputs & inputs) to 
achieving the outcomes?  Include 
short & long term goals.  
 
 Share workgroup results as a larger 
group. 
 
 Housekeeping duties:  
 Historical writing assignments, next 
meeting date. 
 
 Workgroups make future plans:  
Complete steps, develop future 
maps, plans for writing. 
 
SREC Building Strong Families Team 
Gail Brand  
Janet Clark  
Marilyn Fox  
Jeanette Friesen  
Sondra Germer  
Celeste Heaivilin  
Mary Ann Holland  
Eileen Krumbach  
Leanne Manning  
Mary Nelson  
Cindy Strasheim  
Dianne Swanson  
Deb Weitzenkamp 
Youth Development Program Issue  
 
ES237 Reports  
 
Review of Accomplishments  
(committee members Gary Bergman, 
Crystal Fangmeier, Tammy Stuhr, 
Linda Ramsey) 
   
Strategic Plan Survey 
 
Visioning: Future Programming Needs,  
Staff Development/ Needs 
 
Educational Program Priorities 
 
Priorities for Staff Development/ Needs 
 
Potential Youth Leadership Program- 
Bob 
 
Program overlap with FCS- need com-
mittee members to visit with FCS 
group 
 




























1. Discovery: Our core competencies  
•  Food safety  
–   Restaurants 
–   Schools 
–   Health care facilities  
–   Consumers 
•  Nutrition Education Program 
•  Healthy lifestyle education   
–   Targeted audiences: ABC’s for 
Good Health  
-   Consumer education  
•  Technology 
–   Websites 
–    E-newsletters 
•  Other?  
 
2. Dream: Future possibilities 
•  Data on trendsetting program devel-
opment 
•  Exploring partnerships and collabo-
rations 
•  Serendipitous discoveries! 
•  Other? 
 
3. Design: Leveraging our resources 
•  Dialogue and discussion of possible 
resources 
•  Designing “scaleable”* programs 
•  Other?  
 
4. Destiny: Making dreams happen 
•  Action steps 
•  Marketing plans 
•  Staff development 
•  Other? 
 
















Karen Wobig  
Team Agendas - Thursday, October 6 
Southeast District Review Report 
 
Introduction  
This section will be written by the writing team, the review co-chairs and director.  It will include:  History, Vision & 
Purpose, Organizational Chart, Work Group/Team names, Review Process, Site Visit Information. 
 
Team Report Template 


























 Accomplishments since last Review 
 Demographics 
 Staff Focus Assignments 
1)  Discovery-  
Appreciate "the best of what is" 
Current situation: current programs that work, successes, 
“what we do well”. 
Current resources: funds, facilities, tools, partnerships, etc. 
2)  Dream-
 Imagine "what could be" 
Vision: What we would like to have if resources were 
unlimited?  What do we know as professionals about 
emerging issues? What’s on the horizon?  Vision for 
programs: program delivery, education/teaching and 
research.  Vision for staff & professional development: 
training in emerging focus areas. Vision for resources: funds, 
facilities, tools, partnerships, etc 3)  Design-  
Determine "what should be" 
Needs/Issues identification: describe the assessment process, 
who was involved, constituents, “building public support”.   
Prioritize needs:  describe the process and justification.  What are 
the critical issues?  This doesn’t mean we won’t do other programs 
but what is critical?  
Each team should have a maximum of 1-3 priority needs, with 
need #1 being the most important/critical.  Priority needs should  
be based on “what could be” and/or “what should be” as defined 
by: 1) the team, 2) constituents and the public, and 3) Extension, 
IANR and University priorities and mission.   
4)  Destiny-  
Create "what will be" 
This is the strategic plan for implementation of priority 
needs. Using the Logic Model will help your team format 
a plan that can be used for future funding and 
evaluation. The following needs to be completed for 
each priority need. This could be in a table/chart form. 





Urban Issues Team 
(Marketing Team) 
 
8 – 8:45 a.m. DEFINE 
What is Urban Extension? 
 How DOES it look? 
   
8:45 – 10:00 a.m. DISCOVER 
Where have we been?  
What are we doing well? 
What are the realities?  
 
10:00 – 10:15 Break 
 
10:15 – 11:30 a.m. DREAM 
 What could Urban Extension be? 
 How SHOULD it look? 
 
11:30 – noon DESIGN 
 What are the goals to strive for in moving from 
DOES to SHOULD? 
 





































Student Recruitment Team 
 
8:15 – 8:45 a.m.  Review of the student surveys 
 
8:45 – 10:15 a.m. SWOT  
 
10:15 – 10:30  Break 
 
10:30 – 11:00 a.m. CASNR recruiting panel and 
instructions 
 
11:00 – 11:45 a.m.  Team brainstorming 
 
11:45 – noon  Team reports 
  
 
















Megan Voss  
Southeast District Spring Conference
Tuesday, April 11, 2006
Animal Science Building-East Campus
9:00 Registration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Coffee & Rolls
    9:30 General Session (100+) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A132
Opening; Susan
Review Expectations; Martin or Elbert
10:00 Team Meetings with Specialists/Stakeholders
Ag (25+19) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A132
Community (7+5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Mussehl 202
CRE (14+5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A110
Families (13+5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A202
Healthy Lifestyle (15+5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Nebraska East Union
Youth (25+3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A211
12:00 Lunch (CASNR Picnic) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Nebraska East Union
1:00 Team Meetings with Specialists/Stakeholders
Water (12+5) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A228
Diversity (13+3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Animal Science A202
Ed Technology (21+3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science B101
Student Recruitment (15+5) . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A132
Marketing (14+3) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A211
Urban (7+2) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science A110
2:30 General Session (100+) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Animal Science B101
Reports and Site Visit Discussion
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Southeast Research & Extension Center 
Food Production and Natural Resource Systems 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 
Area of 
Emphasis Location 
Seymour, Ronald Food Production & Natural Resource Systems 
Irrigated Cropping Systems - 
Field Crop Insects 





TBA Food Production & Natural Resource Systems 
Irrigated Cropping Systems - 
Crop Management, 
Budgeting, Irrigation 
Management     Butler 
Hejny, Terry Food Production & Natural Resource Systems 
Farm Financial Management 
- Marketing & Risk 
Management/Production 
Costs     Cass 
Rees, Jennifer Food Production & Natural Resource Systems 
Integrated Crops (Plant 
Pathology)     Clay 
Varner, Dave Food Production & Natural Resource Systems 
Irrigated Cropping Systems - 
Ag Technology/Precision Ag     Dodge 
Stauffer, Monte Food Production & Natural Resource Systems Livestock - Horse 
4-H and Youth 
Development 
Out-of-School 
Programming - Horse Douglas/Sarpy 
Kilpatrick, John **** Food Production & Natural Resource Systems   
4-H and Youth 
Development   Douglas/Sarpy 
VanDeWalle, Brandy Food Production & Natural Resource Systems Livestock 
Food Production & Natural 
Resource Systems Farm Management Fillmore 
Germer, Larry Food Production & Natural Resource Systems Livestoc -Swine     Gage 
Hay, Paul Food Production & Natural Resource Systems 
Dryland Cropping Systems/ 
Water Quality 





Management - CNMP 
(Dairy/Poultry) Gage 
Drudik, Thomas Food Production & Natural Resource Systems 
Livestock - Sheep/Meat 
Goats     Hall 
TBA Food Production & Natural Resource Systems 
Irrigated Cropping Systems - 
Crop Management, 
Budgeting, Irrigation 
Management     Hamilton 
Jones, Jessica Food Production & Natural Resource Systems Livestock     
Johnson, 
Pawnee 
Dorn, Tom Food Production & Natural Resource Systems 
Farm Financial Management 
- Leasing/Farm Programs & 
Records 
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Smith, David **** 
Food Production and Natural Resource 
Systems Bio-solids     Lancaster  
Siekman, Darrel Food Production & Natural Resource Systems 
Irrigated Cropping 
Systems/Production     Merrick 
Lesoing, Gary Food Production & Natural Resource Systems Integrated Crops      Nemaha 
TBA Food Production & Natural Resource Systems Water Quality & Quantity     Nuckolls 
Hammond, Vaughn *** Food Production & Natural Resource Systems 
Technology-Kimmel 
Education & Research Center     
Otoe - 
Nebraska City 
Reimers-Hild, Connie Food Production & Natural Resource Systems 
Alternative Ag/Natural 
Resource Enterprises - Agro 
Tourism     
Otoe - 
Nebraska City 
Pallas, Colleen ** (.6 
FTE) Food Production & Natural Resource Systems Ag/Youth     Polk  
Heidzig-Kraeger, Sarah Food Production & Natural Resource Systems Farm and Risk Management     Richardson 
Pryor, Randy Food Production & Natural Resource Systems 
Dryland Cropping Systems - 
Ag Profitability/ Technology     Saline 
Glewen, Keith Food Production & Natural Resource Systems 
Irrigated Cropping Systems - 
Crop Management, Plant 
Development, Soil & 
Resource Management     Saunders 
Levis, Don Food Production & Natural Resource Systems Livestock (Youth Livestock)     Saunders 
Miller, Maggie** Food Production & Natural Resource Systems Farm and Risk Management     Seward 
Peterson, James Food Production & Natural Resource Systems 
Alternative Ag/Natural 
Resource Enterprises - 
Diversified Agriculture     Washington 
Lienemann, Duane Food Production & Natural Resource Systems Beef Production Systems     Webster 
Zoubek, Gary Food Production & Natural Resource Systems 
Irrigated Cropping Systems - 
Crop Management, 
Budgeting, Irrigation 
Management     York 
      
* Grant Funded Positions     
**State Funded Managerial Professional    6-1-06 
*** Grant Funded Managerial Professional     
**** County Funded Assistant     
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Southeast Research & Extension Center 
Food Production and Natural Resource Systems - Crops 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
Glewen, Keith 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Crop 
Management, Plant Development, Soil & 
Resource Management     Saunders 
Hay, Paul 
Food Production & Natural 
Resource Systems Dryland Cropping Systems/ Water Quality 
Food Production & Natural 
Resource Systems 
Confined Animal Feeding 
Operations/Manure 
Management - CNMP 
(Dairy/Poultry) Gage 
Lesoing, Gary 
Food Production & Natural 
Resource Systems Integrated Crops      Nemaha 
Peterson, James 
Food Production & Natural 
Resource Systems 
Alternative Ag/Natural Resource 
Enterprises - Diversified Agriculture     Washington 
Pryor, Randy 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems - Ag 
Profitability/ Technology     Saline 
Rees, Jennifer 
Food Production & Natural 
Resource Systems Integrated Crops (Plant Pathology)     Clay 
Reimers-Hild, Connie 
Food Production & Natural 
Resource Systems 
Alternative Ag/Natural Resource 




Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Field Crop 
Insects 
Community & Residential 
Environment 
Community IPM Management - 
Grasshoppers Adams 
Siekman, Darrel 
Food Production & Natural 
Resource Systems Irrigated Cropping Systems/Production     Merrick 
Varner, Dave 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Ag 
Technology/Precision Ag     Dodge 
Zoubek, Gary 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Crop 
Management, Budgeting, Irrigation 
Management     York 
TBA 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Crop 
Management, Budgeting, Irrigation 
Management     Butler 
TBA 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Crop 
Management, Budgeting, Irrigation 
Management     Hamilton 
      
* Grant Funded Positions    6-1-06 
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
Food Production and Natural Resource Systems - Livestock 
      




Food Production & Natural 
Resource Systems 
Livestock - Sheep/Meat 
Goats     Hall 
Germer, Larry 
Food Production & Natural 
Resource Systems Livestock - Swine     Gage 
Jones, Jessica 
Food Production & Natural 
Resource Systems Livestock     Johnson, Pawnee 
Levis, Don 
Food Production & Natural 
Resource Systems 
Livestock (Youth 
Livestock)     Saunders 
Lienemann, Duane 
Food Production & Natural 
Resource Systems 
Beef Production 
Systems     Webster 
Stauffer, Monte 
Food Production & Natural 
Resource Systems Livestock - Horse 4-H and Youth Development 
Out-of-School 
Programming - Horse Douglas/Sarpy 
VanDeWalle, Brandy 
Food Production & Natural 
Resource Systems Livestock 
Food Production & Natural 
Resource Systems Farm Management Fillmore 
      
      
* Grant Funded 
Positions      
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
Food Production and Natural Resource Systems - Farm Management 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location
Dorn, Tom 
Food Production & Natural 
Resource Systems 
Farm Financial Management - 
Leasing/Farm Programs & 
Records 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems 
- Production/Grain Storage Lancaster 
Heidzig-Kraeger, 
Sarah 
Food Production & Natural 
Resource Systems Farm and Risk Management     Richardson 
Hejny, Terry 
Food Production & Natural 
Resource Systems 
Farm Financial Management - 
Marketing & Risk 
Management/Production Costs     Cass 
Miller, Maggie** 
Food Production & Natural 
Resource Systems Farm and Risk Management     Seward 
      
      
* Grant Funded Positions     
**State Funded Managerial Professional    6-1-06 
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Southeast Research & Extension Center 
Food Production and Natural Resource Systems - Water 
      




Food Production & Natural 
Resource Systems Water Quality & Quantity     Nuckolls 
      
      
* Grant Funded 
Positions      
     6-1-06 
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Southeast Research & Extension Center 
Building Strong Families 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
Clark, Janet * Building Strong Families Building Nebraska Families     Cass 
Holland, Mary Ann Building Strong Families 
Family Financial 
Management - Aging 
Financial/Health Issues     Cass 
Strasheim, Cindy Building Strong Families 
Family Communications - 
Divorce 
Education/Leadership     Clay 
Nelson, Mary Building Strong Families 
Nurturing Children - Early 
Childhood Development 
Community Resource 
Development Leadership - Team Building Douglas/Sarpy 
Urbanec, Nancy ** Building Strong Families Family Consumer Science     Douglas/Sarpy  
Germer, Sondra * Building Strong Families 
Family Communication - 
Parenting (Building 
Nebraska Families)     Gage 
Swanson, Dianne Building Strong Families 
Family Communications - 
Parenting     Gage 
Fox, Marilyn * Building Strong Families 
Family Communication - 
Capacity Building (Building 
Nebraska Families)     Hall 
Scholtz, D'Ette 
4-H and Youth 
Development   Building Strong Families   Hall 
Heaivilin, Celeste * Building Strong Families Building Nebraska Families     Hall, Adams 





Leadership - Work 
Relationships Hamilton 
Burson, Maureen Building Strong Families       Lancaster 
Kulm, Tracy *** Building Strong Families   
4-H and Youth 
Development   Lancaster 
Weitzenkamp, Deborah 
4-H and Youth 
Development   Building Strong Families   Pawnee, Johnson 
Manning, Leanne Building Strong Families 
Family Financial 
Management - Youth 
Financial Programming     Saline 
Brand, Gail Building Strong Families 
Family Communication - 
Coalitions/Parenting     Seward 
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Southeast Research & Extension Center 
Babcock, B. Colleen* Building Strong Families Building Nebraska Families     
Seward, Butler, 
Fillmore, Polk,York 
Krumbach, Eileen Building Strong Families 
Family Communications - 
Inner-Generational/Early 
Childhood Education     York 
      
* Grant Funded Positions      
** State Funded Managerial Professional     
*** County Funded Assistant    6-1-06 
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
Nutrition, Health & Food Safety 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 




Management - High School 
Students Adams 
Pankoke, Sarah ** Nutrition, Health & Food Safety Nutrition - NEP     Adams 
Zlomke, Heather ** Nutrition, Health & Food Safety Nutrition - NEP      Adams 
Holstein, Casey ** Nutrition, Health & Food Safety Nutrition - NEP     
Dodge/Saunders 
Washington 
Brison, Cindy Nutrition, Health & Food Safety 
Food Safety - 
Restaurant 
Training/Consumer 
Food Safety     Douglas/Sarpy 
Bruck, Elizabeth ** Nutrition, Health & Food Safety Nutrition - NEP      Douglas/Sarpy 
Jennings, Euwanda ** Nutrition, Health & Food Safety Nutrition - NEP      Douglas/Sarpy 
Larkin, Lisa ** Nutrition, Health & Food Safety Nutrition - NEP      Douglas/Sarpy 
Reyes, Susie ** Nutrition, Health & Food Safety Nutrition - NEP     Douglas/Sarpy 
Sather, Joan * Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Douglas/Sarpy 
Schalch, Kimberly ** Nutrition, Health & Food Safety Nutrition - NEP      Douglas/Sarpy 
Schneider-Miller, Carrie * Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Douglas/Sarpy 
Schultz, Cathy ** Nutrition, Health & Food Safety Nutrition - NEP     Douglas/Sarpy 
Gemar, Teri Nutrition, Health & Food Safety       
Fillmore, Nuckolls, 
Thayer 
Barrera Fuentes, Sandra ** Nutrition, Health & Food Safety Nutrition - NEP     Hall 
Kunze, Linda ** Nutrition, Health & Food Safety Nutrition - NEP     Hall 
Wells, Cami Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Hall 
Henneman, Alice Nutrition, Health & Food Safety 
Food Safety - Consumer 
Food Safety/Nutrition     Lancaster 
Meinke, Mardel ** Nutrition, Health & Food Safety Nutrition - NEP      Lancaster 
Rida, Zainab ** Nutrition, Health & Food Safety Nutrition - NEP      Lancaster 
Strom, Hilary ** Nutrition, Health & Food Safety Nutrition - NEP      Lancaster 
TBA * Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Lancaster 
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TBA ** Nutrition, Health & Food Safety Nutrition - NEP      Lancaster 
Wobig, Karen ** Nutrition, Health & Food Safety Nutrition - NEP      Lancaster 
Abbott, Mary ** Nutrition, Health & Food Safety Nutrition - NEP      Lancaster  
Reich, Joyce ** Nutrition, Health & Food Safety Nutrition - NEP      Nemaha 
Purcell, Sarah Nutrition, Health & Food Safety Food Safety 
Building Strong 
Families 
Nurturing Children - Early 
Childhood Otoe 
Peterson, Amy Nutrition, Health & Food Safety 
Nutrition - Youth Eating 
Disorders     Polk 
Versch, Rebecca Nutrition, Health & Food Safety 
Nutrition - Childhood 
Obesity     Washington 
      
      
* Grant Funded Positions      
** Grant Funded Managerial Professionals    6-1-06 
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
Community and Residential Environment 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
Browning, Sarah 
Community & Residential 
Environment Horticulture - IPM     Dodge 
Fech, John 
Community & Residential 
Environment 
Horticulture - Sustainable 
Landscaping/Turf Management     Douglas/Sarpy 
Ferraro, Dennis 
Community & Residential 
Environment 
Community IPM Management - Urban 
Pest Management/ Vertebrates     Douglas/Sarpy 
Tonn, Steve * 
Community & Residential 
Environment 
Water/Natural Resource - Urban Lakes 
and Surface Water     Douglas/Sarpy 
Anderson, Mary Anna **** 
Community & Residential 
Environment Horticulture     Douglas/Sarpy  
Cue, Kathleen **** 
Community & Residential 
Environment Horticulture     Douglas/Sarpy  
Erickson, Trenton *** 
Community & Residential 
Environment Environment     Douglas/Sarpy  
Hruskoci, James 
Community & Residential 
Environment 
Horticulture - Turf/ 
Landscape/Commercial 
Fruits/Vegetables     Hall 
Bartos, Lorene 
Community & Residential 
Environment Healthy Homes - Molds Building Strong Families 
Family Financial 
Management - Low Income 
Families Lancaster 
Janssen, Donald 
Community & Residential 
Environment 
Horticulture - Landscape 
Ornamentals/Residential Horticulture     Lancaster 
Ogg, Barbara * 
Community & Residential 
Environment 
Community IPM Management - Urban 
Pest Management 
Community & Residential 
Environment 
Water/Natural Resource - 
Biosolids/Clean Water Lancaster 
Cochran, Soni ** 
Community & Residential 
Environment Entomology/Technology     Lancaster  
Frogge, Mary Jane **** 
Community & Residential 
Environment Horticulture     Lancaster  
Skipton, Sharon 
Community & Residential 
Environment Domestic Water/Waste 
Community & Residential 
Environment Healthy Homes - Lead SEREC  
      
* Grant Funded Positions     
** State Funded Managerial Professional     
*** Grant Funded Managerial Professional     
**** County Funded Assistant     
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
Community Resource Development 
      




Leadership - Urban 




Leadership - Capacity 




Community Development - 
Collaborative Partnerships     Jefferson 
Mitrofanova, Yelena 
Community Resource 
Development Urban Communities     Lancaster 
Schoenholz, Phyllis 
Community Resource 
Development Information Technology     Thayer 
Hart, Jeff  
Community Resource 
Development 
Community Development - 
Grants/Training     UNL Campus 
Kahl, Dennis 
Community Resource 
Development Information Technology 
Community Resource 
Development Leadership Development 
UNL Campus & 
SEREC 
      
      
* Grant Funded 
Positions      
     6-1-06 
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
4-H and Youth Development 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
Harb, Jason 
4-H and Youth 
Development 4-H Youth and Adult Livestock     Adams 
Hlavac, Deborah *** 
4-H and Youth 
Development Youth     Cass  
Mayfield, Dianne * 
4-H and Youth 
Development Volunteer Development     Cass  
Behnken, Tracy 
4-H and Youth 
Development 
Volunteer Development/ 
Management - Livestock     Dodge 
Poppe, Lisa * 
4-H and Youth 
Development Youth     Dodge 
Carroll, Marcie ** 
4-H and Youth 
Development Youth     Douglas/Sarpy 
McNulty, Carol 
4-H and Youth 
Development Out-of-School Programming     Douglas/Sarpy 
Turner, Amy ** 
4-H and Youth 
Development Youth     Douglas/Sarpy 
Fritz, Carol *** 
4-H and Youth 
Development Youth     Douglas/Sarpy  
Kilpatrick, John *** 
4-H and Youth 
Development Youth/AG     Douglas/Sarpy  
Scarborough, Patty *** 
4-H and Youth 
Development Youth     Fillmore 
Esau, Jane *** 
4-H and Youth 
Development Youth     Gage 
Burnett, Christy *** 
4-H and Youth 
Development Program Coordinator     Hall  
Ramsey, Linda * 
4-H and Youth 
Development Youth     Hall  
Russell, Katherine *** 
4-H and Youth 
Development Youth     Hamilton 
Bergman, Gary 
4-H and Youth 
Development 
Volunteer Development/ 
Management - Capacity 
Building     Lancaster 
Cruickshank, Marty *** 
4-H and Youth 
Development Youth     Lancaster  
Karmazin, Deanna *** 
4-H and Youth 
Development Youth     Lancaster  
Kulm, Tracy *** 
4-H and Youth 
Development Youth/BSF     Lancaster  
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Plugge, Sonya * 
4-H and Youth 
Development Youth     Merrick/Boone/Nance 
TBA (.6 FTE) * 
4-H and Youth 
Development Youth     Nemaha 
Voss, Megan * 
4-H and Youth 
Development Youth     Nuckolls/Thayer 
Zimmers, Steve 





Food Production & Natural 
Resource Systems 
Alternative Ag/Natural 
Resource Enterprises - 
Alternative Crops Otoe 
Weitzenkamp, Deborah 
4-H and Youth 
Development Youth Building Strong Families   Pawnee, Johnson 
Stehlik, Eric *** 
4-H and Youth 
Development School Enrichment     Saline 
TBA 
4-H and Youth 
Development Youth 
Community Resource 
Development   Saunders 
Meduna, Bob 
4-H and Youth 
Development 
District Youth Program 
Coordinator     SEREC 
Stuhr, Tammy *** 
4-H and Youth 
Development School Enrichment     Seward 
Fangmeyer, Crystal * 
4-H and Youth 
Development Volunteer Development     Thayer  
Bretey, Tony *** 
4-H and Youth 
Development Youth     Washington 
Dam, Karna *** 
4-H and Youth 
Development School Enrichment     Washington 
Rose, Donna *** 
4-H and Youth 
Development Youth     Webster 
Peterson, Gerald *** 
4-H and Youth 
Development Youth     York 
      
* State Funded Managerial Professionals     
** Grant Funded Managerial Professionals     
*** County Funded Assistants    6-1-06 
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Southeast Research & Extension Center 
 
Southeast Research & Extension Center 
Grant Funded Educators 
Alphabetical Listing 
    
Name Focus Area 1 Area of Emphasis County 
Clark, Janet Building Strong Families Building Nebraska Families Cass 
Sather, Joan Nutrition, Health & Food Safety Nutrition - NEP Capacity Building Douglas/Sarpy 
Schneider-Miller, Carrie Nutrition, Health & Food Safety Nutrition - NEP Capacity Building Douglas/Sarpy 
Tonn, Steve Community & Residential Environment 
Water/Natural Resource - Urban Lakes and 
Surface Water Douglas/Sarpy 
Germer, Sondra Building Strong Families 
Family Communications - Parenting (Building 
Nebraska Families Gage 
Fox, Marilyn Building Strong Families 
Family Communications - Capacity Building 
(BNF) Hall  
Heaivilin, Celeste Building Strong Families Building Nebraska Families Hall/Adams 
Ogg, Barbara Community & Residential Environment 
Community IPM Management - Urban Pest 
Management, Water/Natural Resources Lancaster 
TBA Nutrition, Health & Food Safety Nutrition - NEP Capacity Building Lancaster 
Babcock, B. Colleen Building Strong Families Building Nebraska Families 
Seward, Butler, Fillmore, Polk, 
York 
    
    
   revised 6-1-06 
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Southeast Research & Extension Center 
Managerial Professionals: Grant Funded Assistants, Associates and Aides 
Alphabetical Listing 
    
Name Focus Area 1 Area of Emphasis County/Department 
Pankoke, Sarah Nutrition, Health & Food Safety Nutrition - NEP Adams 
Zlomke, Heather Nutrition, Health & Food Safety Nutrition - NEP  Adams 
Holstein, Casey Nutrition, Health & Food Safety Nutrition - NEP Dodge/Saunders Washington 
Bruck, Elizabeth Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Carroll, Marcie 4-H and Youth Development Youth Douglas/Sarpy 
Jennings, Euwanda Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Larkin, Lisa Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Reyes, Susie Nutrition, Health & Food Safety Nutrition - NEP Douglas/Sarpy 
Schalch, Kimberly Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Schultz, Cathy Nutrition, Health & Food Safety Nutrition - NEP Douglas/Sarpy 
Turner, Amy 4-H and Youth Development Youth Douglas/Sarpy 
Erickson, Trenton Community & Residential Environment Environment Douglas/Sarpy  
Barrera Fuentes, Sandra Nutrition, Health & Food Safety Nutrition - NEP Hall 
Kunze, Linda Nutrition, Health & Food Safety Nutrition - NEP Hall 
Meinke, Mardel Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Rida, Zainab Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Strom, Hilary Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
TBA Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Wobig, Karen Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Abbott, Mary Nutrition, Health & Food Safety Nutrition - NEP  Lancaster  
Reich, Joyce Nutrition, Health & Food Safety Nutrition - NEP  Nemaha 
Hammond, Vaughn Food Production & Natural Resource Systems Technology 
Otoe - Kimmel Education & Research 
Ctr. 
    
   Revised 6-1-06 
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Southeast Research & Extension Center 
Managerial Professionals:  State Funded Assistants, Associates and Aides 
Alphabetical Listing 
    
Name Focus Area 1 Area of Emphasis County 
Mayfield, Dianne 4-H and Youth Development Volunteer Development Cass  
Poppe, Lisa 4-H and Youth Development Youth Dodge 
Urbanec, Nancy Building Strong Families Family Consumer Science Douglas/Sarpy  
Ramsey, Linda 4-H and Youth Development Youth Hall  
Cochran, Soni Community & Residential Environment Entomology/Technology Lancaster  
Plugge, Sonya 4-H and Youth Development Youth Merrick/Boone/Nance 
TBA (.6 FTE) 4-H and Youth Development Youth Nemaha 
Voss, Megan 4-H and Youth Development Youth Nuckolls/Thayer 
Pallas, Colleen (.6 FTE) 
Food Production & Natural Resource 
Systems Ag/Youth Polk  
Miller, Maggie~ 
Food Production & Natural Resource 
Systems Livestock and Farm Management / Youth Seward 
Fangmeyer, Crystal 4-H and Youth Development Volunteer Development Thayer  
    
~ Backfill positions ending 6-30-08   
    
    
    
   revised 6-1-06 
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Southeast Research & Extension Center 
County Funded Assistants, Associates and Aides 
Alphabetical Listing 
Name Focus Area 1 Area of Emphasis County 
Hlavac, Deborah 4-H and Youth Development   Cass  
Anderson, Mary Anna Community & Residential Environment Horticulture Douglas/Sarpy  
Cue, Kathleen Community & Residential Environment Horticulture Douglas/Sarpy  
Fritz, Carol 4-H and Youth Development   Douglas/Sarpy  
Kilpatrick, John 4-H and Youth Development Youth/AG Douglas/Sarpy  
Mlynarek, Steve Communications Communications Douglas/Sarpy  
Wright, Rachel Communications Communications Douglas/Sarpy  
Scarborough, Patty 4-H and Youth Development   Fillmore 
Esau, Jane 4-H and Youth Development   Gage 
Burnett, Christy 4-H and Youth Development Program Coordinator Hall  
Russell, Katherine  4-H and Youth Development   Hamilton 
Cruickshank, Marty 4-H and Youth Development   Lancaster  
Frogge, Mary Jane Community & Residential Environment Horticulture Lancaster  
Jedlicka, Vicki Communications Marketing Lancaster  
Karmazin, Deanna 4-H and Youth Development   Lancaster  
Kulm, Tracy 4-H and Youth Development Youth/BSF Lancaster  
Smith, David Food Production and Natural Resource Systems Bio-solids Lancaster  
Wies, Jim Communications Technical Lancaster  
Stehlik, Eric 4-H and Youth Development School Enrichment Saline 
Stuhr, Tammy 4-H and Youth Development School Enrichment Seward 
Bretey, Tony 4-H and Youth Development   Washington 
Dam, Karna 4-H and Youth Development School Enrichment Washington 
Rose, Donna 4-H and Youth Development   Webster 
Peterson, Gerald 4-H and Youth Development   York 
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Southeast Research & Extension Center Staff 
 Rank  Funding Source Percent 
 Man/Prof   Faculty  








Assc  Ed 
Hard 
$ NEP BNF 
Urban 
4-H Other County Focus 
Brown, Suzie Adams         x 100           Nutrition 
Harb, Jason Adams     x     100           Youth 
Pankoke, Sarah Adams x           100         Nutrition 
Seymour, Ron Adams       x   100           Ag 
Zlomke, Heather Adams x           100         Nutrition 
TBA-Christensen Butler     x     100           Ag 
Clark, Janet Cass     x         100       BSF 
Hejny, Terry Cass         x 100           Ag 
Hlavac, Deb Cass  x                    100 Youth 
Holland, Mary Ann Cass       x   100           BSF 
Mayfield, Diane Cass    x        100           Youth 
Strasheim, Cindy Clay         x 60           BSF 
Rees, Jenny Clay/Webster     x     100           Ag 
Behnken, Tracy Dodge       x   100           Youth 
Browning, Sarah Dodge       x   100           CRE 
Holstein, Casey Dodge  x            100         Nutrition 
Poppe, Lisa Dodge  x          100           Youth 
Varner, Dave Dodge         x 100           Ag 
Anderson, Mary Anna Douglas/Sarpy  x                    100 Horticulture 
Brison, Cindy Douglas/Sarpy       x   100           Nutrition 
Bruck-Upton, Beth Douglas/Sarpy  x            100         Nutrition 
Carroll, Marci Douglas/Sarpy    x              65   35 Youth 
Cue, Kathleen Douglas/Sarpy  x                    100 Horticulture 
Erickson, Trenton Douglas/Sarpy  x                  100   Environment 
Fech, John Douglas/Sarpy         x 100           CRE 
Ferraro, Dennis Douglas/Sarpy         x 100           CRE 
Fritz, Carol Douglas/Sarpy  x                    100 Youth 
Jennings, Euwanda Douglas/Sarpy  x            100         Nutrition 
Kilpatrick, John Douglas/Sarpy  x                    100 Youth/Ag 
Larkin, Lisa Douglas/Sarpy    x          100         Nutrition 
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Assc  Ed 
Hard 
$ NEP BNF 
Urban 
4-H Other County Focus 
McNulty, Carol Douglas/Sarpy       x   100           Youth 
Mlynarek, Steve Douglas/Sarpy  x                    100 Technology 
Nelson, Mary Douglas/Sarpy       x   100           BSF/CRD 
Reyes, Susie Douglas/Sarpy  x            100         Nutrition 
Sather, Joan Douglas/Sarpy      x        100         Nutrition 
Schalch, Kim Douglas/Sarpy x           100         Nutrition 
Schneider-Miller, Carrie Douglas/Sarpy       x     100         Nutrition 
Schultz, Cathy Douglas/Sarpy  x            100         Nutrition 
Simmons, Mark Douglas/Sarpy     x     100           CRD 
Stauffer, Monte Douglas/Sarpy       x   100           Ag/Youth 
Tonn, Steve Douglas/Sarpy       x           100   CRE 
Turner, Amy Douglas/Sarpy   x             32   18 Youth 
Urbanec, Nancy Douglas/Sarpy   x       100           FCS 
Waldren, Vernon Douglas/Sarpy         x 100           CRD 
Wright, Rachel Douglas/Sarpy  x                    100 Communications 
Gemar, Teri Fillmore       x   100           Nutrition 
Scarborough, Patty Fillmore x                   100 Youth 
VanDeWalle, Brandy Fillmore     x     100           Ag/Youth 
Esau, Jane Gage x                   100 Youth 
Germer, Larry Gage         x 100           Ag 
Germer, Sondra Gage       x       100       BSF 
Hay, Paul Gage         x 100           Ag 
Swanson, Dianne Gage         x 100           BSF 
Barrera Fuentes, Sandra Hall x           100         Nutrition 
Burnett, Christy Hall x                   100 Youth 
Drudik, Tom Hall         x 100           Ag 
Fox, Marilyn Hall         x     100       BSF 
Heaivilin, Celeste Hall     x         100       BSF 
Hruskoci, Jim Hall         x 100           CRE 
Kunze, Linda Hall x           100         Nutrition 
Ramsey, Linda Hall   x       100           Youth 
Scholtz, D'Ette Hall     x     100           BSF 
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Assc  Ed 
Hard 
$ NEP BNF 
Urban 
4-H Other County Focus 
Wells, Cami Hall       x   50 50         Nutrition 
Friesen, Jeanette Hamilton         x 100           BSF 
Russell, Kae Hamilton x                   80 Youth 
TBA-Christiansen Hamilton         x 100           Ag 
Schmidt, Barbara Jefferson         x 100           CRD 
TBA-Volker Jefferson x           100         Nutrition 
Jones, Jessica Johnson/Pawnee     x     100           Ag/Youth 
Weitzenkamp, Deb Johnson/Pawnee     x     100           Youth/BSF 
Abbott, Mary Lancaster   x         50         Nutrition 
Bartos, Lorene Lancaster       x   100           CRE/BSF 
Bergman, Gary Lancaster         x 100           Youth 
Burson, Maureen Lancaster         x 60           BSF 
Cochran, Soni Lancaster   x       100           Pest Mgt/www 
Cruickshank, Marty Lancaster x                   100 Youth 
Dorn, Tom Lancaster         x 100           Ag 
Frogge, Mary Jane Lancaster x                   100 Horticulture 
Henneman, Alice Lancaster         x 100           Nutrition 
Janssen, Don Lancaster         x 100           CRE 
Jedlicka, Vicki Lancaster x                   100 Communications 
Karmazin, Deanna Lancaster   x                 100 Youth 
Kulm, Tracy Lancaster   x                 100 FCS/Youth 
Meinke, Mardel Lancaster   x         100         Nutrition 
Mitrofanova, Yelena Lancaster     x     100           CRD 
Ogg, Barb Lancaster       x           100   CRE 
Rida, Zainab Lancaster x           100         Nutrition 
Smith, David Lancaster   x                 100 GPS/Biosolids 
TBA-Burson (NEP) Lancaster     x       100         NEP 
TBA-Strom Lancaster x           100         Nutrition 
TBA-Willeford Lancaster x           100         Nutrition 
TBA-Wobig, Karen Lancaster x           39       61 Nutrition 
Wies, Jim Lancaster x                   100 Technology 
Plugge, Sonja Merrick x                     Youth 
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Assc  Ed 
Hard 
$ NEP BNF 
Urban 
4-H Other County Focus 
Siekman, Darrel Merrick         x 100           Ag 
Lesoing, Gary Nemaha     x     100           Ag 
Reich, Joyce Nemaha   x         100         Nutrition 
TBA-Ruegge Nemaha x         100           Youth 
Purcell, Sarah Otoe         x 100           Nutrition 
Zimmers, Steve Otoe       x   100           Youth/Ag 
Pallas, Colleen Polk   x       60           Ag/Youth 
Peterson, Amy Polk         x 100           Nutrition 
Heidzig-Kraeger, Sarah Richardson     x     100           Ag/Youth 
Manning, Leanne Saline         x 100           BSF 
Pryor, Randy Saline         x 100           Ag 
Stehlik, Eric Saline x                   100 Youth 
Glewen, Keith Saunders         x 100           Ag 
Levis, Don Saunders         x 100           Ag 
TBA-Reimers-Hild Saunders     x     100           Youth/CRD 
Babcock, Colleen Seward     x         100       BSF 
Brand, Gail Seward       x   100           BSF 
Miller, Maggie Seward x         100           Ag/Youth 
Stuhr, Tammy Seward   x                 100 Youth 
Fangmeier, Crystal Southern Plains   x       100           Youth 
Schoenholz, Phyllis Southern Plains         x 100           CRD/RI 
TBA-Anderson Southern Plains       x   100           Ag/Water 
Voss, Megan Southern Plains x         100           FCS/Youth 
Kahl, Dennis SREC         x 100           CRD/RI 
Meduna, Bob SREC         x 100           Youth 
Skipton, Sharon SREC         x 100           CRE 
Williams, Susan SREC         x 100           Administration 
Hammond, Vaughn SREC-Kimmel x                 100   Technology 
Reimers-Hild, Connie SREC-Kimmel     x     100           Ag 
Hart, Jeff SREC-Statewide       x   100           CRD 
Bretey, Tony Washington x                   100 Youth 
Dam, Karna Washington   x                 100 Youth 
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Assc  Ed 
Hard 
$ NEP BNF 
Urban 
4-H Other County Focus 
Peterson, Jim Washington         x 100           Ag 
Versch, Becky Washington         x 100           Nutrition 
Lienemann, Dewey Webster         x 100           Ag 
Rose, Donna Webster                     100 Youth 
Krumbach, Eileen York         x 100           BSF 
Peterson, Gerald York x                   100 Youth 
Zoubek, Gary York         x 100           Ag 
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Extension Educators 
Alphabetical Listing 
      
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
Babcock, B. Colleen* Building Strong Families Building Nebraska Families     
Butler, Fillmore, Polk, 
Seward, York 
Bartos, Lorene 
Community & Residential 
Environment Healthy Homes - Molds Building Strong Families 
Family Financial 
Management - Low Income 
Families Lancaster 
Behnken, Tracy 4-H and Youth Development 
Volunteer Development/ 
Management - Livestock     Dodge 
Bergman, Gary 4-H and Youth Development 
Volunteer Development/ 
Management - Capacity Building     Lancaster 
Brand, Gail Building Strong Families 
Family Communication - 
Coalitions/Parenting     Seward 
Brison, Cindy Nutrition, Health & Food Safety 
Food Safety - Restaurant 
Training/Consumer Food Safety     Douglas/Sarpy 
Brown, Susan Nutrition, Health & Food Safety Food Safety Building Strong Families 
Family Financial 
Management - High School 
Students Adams 
Browning, Sarah 
Community & Residential 
Environment Horticulture - IPM     Dodge 
Burson, Maureen * Nutrition, Health & Food Safety Nutrition - NEP Capacity Building     Lancaster 
Christiansen, Andrew 
Food Production & Natural Resource 
Systems 
Water and Irrigated Cropping 
Systems - 
Hydrology/Biotechnology     Hamilton 
Clark, Janet * Building Strong Families Building Nebraska Families     Cass 
Dorn, Tom 
Food Production & Natural Resource 
Systems 
Farm Financial Management - 
Leasing/Farm Programs & 
Records 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems 
- Production/Grain Storage Lancaster 
Drudik, Thomas 
Food Production & Natural Resource 
Systems Livestock - Sheep/Meat Goats     Hall 
Southeast Research & Extension Center 
Current Focus Areas 
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Fech, John 
Community & Residential 
Environment 
Horticulture - Sustainable 
Landscaping/Turf Management     Douglas/Sarpy 
Ferraro, Dennis 
Community & Residential 
Environment 
Community IPM Management - 
Urban Pest Management/ 
Vertebrates     Douglas/Sarpy 
Fox, Marilyn * Building Strong Families 
Family Communication - Capacity 
Building (Building Nebraska 
Families)     Hall 





Leadership - Work 
Relationships Hamilton 




Food Production & Natural Resource 
Systems 
Alternative Ag/Natural Resource 
Enterprises - Green Industry 
Food Production & Natural 
Resource Systems Livestock - Swine Gage 
Germer, Sondra * Building Strong Families 
Family Communication - 
Parenting (Building Nebraska 
Families)     Gage 
Glewen, Keith 
Food Production & Natural Resource 
Systems 
Irrigated Cropping Systems - Crop 
Management, Plant Development, 
Soil & Resource Management     Saunders 
Harb, Jason 4-H and Youth Development 4-H Youth and Adult Livestock     Adams 
Hart, Jeff  Community Resource Development 
Community Development - 
Grants/Training     UNL Campus 
Hay, Paul 
Food Production & Natural Resource 
Systems 
Dryland Cropping Systems/ Water 
Quality 
Food Production & Natural 
Resource Systems 
Confined Animal Feeding 
Operations/Manure 
Management - CNMP 
(Dairy/Poultry) Gage 
Heaivilin, Celeste * Building Strong Families Building Nebraska Families     Adams, Hall 
Heidzig-Kraeger, 
Sarah 
Food Production & Natural Resource 
Systems Livestock 
Food Production & Natural 
Resource Systems Risk Management Richardson 
Southeast Research & Extension Center 
Current Focus Areas 
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Hejny, Terry 
Food Production & Natural Resource 
Systems 
Farm Financial Management - 
Marketing & Risk 
Management/Production Costs     Cass 
Henneman, Alice Nutrition, Health & Food Safety 
Food Safety - Consumer Food 
Safety/Nutrition     Lancaster 
Holland, Mary Ann Building Strong Families 
Family Financial Management - 
Aging Financial/Health Issues     Cass 
Hruskoci, James 
Community & Residential 
Environment 
Horticulture - Turf/ 
Landscape/Commercial 
Fruits/Vegetables     Hall 
Janssen, Donald 
Community & Residential 
Environment 
Horticulture - Landscape 
Ornamentals/Residential 
Horticulture     Lancaster 
Jones, Jessica 
Food Production & Natural Resource 
Systems Livestock     Johnson, Pawnee 
Kahl, Dennis Community Resource Development Information Technology 
Community Resource 
Development Leadership Development UNL Campus 
Krumbach, Eileen Building Strong Families 
Family Communications - Inner-
Generational/Early Childhood 
Education     York 
Lesoing, Gary 
Food Production & Natural Resource 
Systems Integrated Crops      Nemaha 
Levis, Don 
Food Production & Natural Resource 
Systems Livestock (Youth Livestock)     Saunders 
Lienemann, Duane 
Food Production & Natural Resource 
Systems Beef Production Systems     Webster 
Manning, Leanne Building Strong Families 
Family Financial Management - 
Youth Financial Programming     Saline 
McNulty, Carol 4-H and Youth Development Out-of-School Programming     Douglas/Sarpy 
Meduna, Bob 4-H and Youth Development 
District Youth Program 
Coordinator     SEREC 
Mitrofanova, Yelena Community Resource Development Urban Communities     Lancaster 
Nelson, Mary Building Strong Families 




Leadership - Team 
Building Douglas/Sarpy 
Southeast Research & Extension Center 
Current Focus Areas 
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Ogg, Barbara * 
Community & Residential 
Environment 
Community IPM Management - 
Urban Pest Management 
Community & Residential 
Environment 
Water/Natural Resource - 
Biosolids/Clean Water Lancaster 
Ogg, Clyde 
Community & Residential 
Environment Community IPM Management     UNL Campus 
Peterson, Amy Nutrition, Health & Food Safety Nutrition - Youth Eating Disorders     Polk 
Peterson, James 
Food Production & Natural Resource 
Systems 
Alternative Ag/Natural Resource 
Enterprises - Diversified 
Agriculture     Washington 
Pryor, Randy 
Food Production & Natural Resource 
Systems 
Dryland Cropping Systems - Ag 
Profitability/ Technology     Saline 
Purcell, Sarah Nutrition, Health & Food Safety Food Safety Building Strong Families 
Nurturing Children - Early 
Childhood Otoe 
Rees, Jennifer 
Food Production & Natural Resource 
Systems 
Integrated Crops (Plant 
Pathology)     Clay 
Reimers-Hild, Connie Community Resource Development   4-H and Youth Development   Saunders 
Ringenberg, Carol 
Food Production & Natural Resource 
Systems 
Alternative Ag/Natural Resource 
Enterprises - Agro-Tourism     Otoe - Nebraska City 
Schmidt, Barbara Community Resource Development 
Community Development - 
Collaborative Partnerships     Jefferson 
Schneider-Miller, 
Carrie * Nutrition, Health & Food Safety Nutrition - NEP Capacity Building     Douglas/Sarpy 
Schoenholz, Phyllis Community Resource Development Information Technology     Thayer 
Scholtz, D'Ette 4-H and Youth Development   Building Strong Families   Hall 
Seymour, Ronald 
Food Production & Natural Resource 
Systems 
Irrigated Cropping Systems - Field 
Crop Insects 






Food Production & Natural Resource 
Systems 
Irrigated Cropping 
Systems/Production     Merrick 
Simmons, Mark Community Resource Development Leadership - Urban Communities     Douglas/Sarpy 
Skipton, Sharon 
Community & Residential 
Environment Domestic Water/Waste 
Community & Residential 
Environment Healthy Homes - Lead SEREC  
Stauffer, Monte 
Food Production & Natural Resource 
Systems Livestock - Horse 4-H and Youth Development 
Out-of-School 
Programming - Horse Douglas/Sarpy 
Southeast Research & Extension Center 
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Strasheim, Cindy Building Strong Families 
Family Communications - Divorce 
Education/Leadership     Clay 
Swanson, Dianne Building Strong Families 
Family Communications - 
Parenting     Gage 
Tonn, Steve * 
Community & Residential 
Environment 
Water/Natural Resource - Urban 
Lakes and Surface Water     Douglas/Sarpy 
VanDeWalle, Brandy 
Food Production & Natural Resource 
Systems Livestock 
Food Production & Natural 
Resource Systems Farm Management Fillmore 
Varner, Dave 
Food Production & Natural Resource 
Systems 
Irrigated Cropping Systems - Ag 
Technology/Precision Ag     Dodge 
Versch, Rebecca Nutrition, Health & Food Safety Nutrition - Childhood Obesity     Washington 
Waldren, Vernon Community Resource Development Leadership - Capacity Building     Douglas/Sarpy 
Weitzenkamp, 
Deborah 4-H and Youth Development   Building Strong Families   Johnson, Pawnee 
Wells, Cami Nutrition, Health & Food Safety Nutrition - NEP Capacity Building     Hall 




Food Production & Natural 
Resource Systems 
Alternative Ag/Natural 
Resource Enterprises - 
Alternative Crops Otoe 
Zoubek, Gary 
Food Production & Natural Resource 
Systems 
Irrigated Cropping Systems - Crop 
Management, Budgeting, 
Irrigation Management     York 
      
* Grant Funded 
Educator      
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Educators by Focus Area 
 
Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
Behnken, Tracy 4-H and Youth Development 
Volunteer Development/ 
Management - Livestock     Dodge 
Bergman, Gary 4-H and Youth Development 
Volunteer Development/ 
Management - Capacity 
Building     Lancaster 
Harb, Jason 4-H and Youth Development 
4-H Youth and Adult 
Livestock     Adams 
McNulty, Carol 4-H and Youth Development 
Out-of-School 
Programming     Douglas/Sarpy 
Meduna, Bob 4-H and Youth Development 
District Youth Program 
Coordinator     SEREC 
Scholtz, D'Ette 4-H and Youth Development   Building Strong Families   Hall 
Weitzenkamp, 
Deborah 4-H and Youth Development   Building Strong Families   Johnson, Pawnee 




Food Production & Natural 
Resource Systems 
Alternative Ag/Natural Resource 
Enterprises - Alternative Crops Otoe 
Babcock, B. Colleen* Building Strong Families 
Building Nebraska 
Families     
Butler, Fillmore, 
Polk, Seward, York 
Brand, Gail Building Strong Families 
Family Communication - 
Coalitions/Parenting     Seward 
Clark, Janet * Building Strong Families 
Building Nebraska 
Families     Cass 
Fox, Marilyn * Building Strong Families 
Family Communication - 
Capacity Building (Building 
Nebraska Families)     Hall 
Friesen, Jeanette Building Strong Families 
Family Communications 
(Families) Community Resource Development Leadership - Work Relationships Hamilton 
Germer, Sondra * Building Strong Families 
Family Communication - 
Parenting (Building 
Nebraska Families)     Gage 
Heaivilin, Celeste * Building Strong Families 
Building Nebraska 
Families     Adams, Hall 
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Holland, Mary Ann Building Strong Families 
Family Financial 
Management - Aging 
Financial/Health Issues     Cass 
Krumbach, Eileen Building Strong Families 
Family Communications - 
Inner-Generational/Early 
Childhood Education     York 
Manning, Leanne Building Strong Families 
Family Financial 
Management - Youth 
Financial Programming     Saline 
Nelson, Mary Building Strong Families 
Nurturing Children - Early 
Childhood Development Community Resource Development Leadership - Team Building Douglas/Sarpy 
Strasheim, Cindy Building Strong Families 
Family Communications - 
Divorce 
Education/Leadership     Clay 
Swanson, Dianne Building Strong Families 
Family Communications - 
Parenting     Gage 
Bartos, Lorene Community & Residential Environment Healthy Homes - Molds Building Strong Families 
Family Financial Management - Low 
Income Families Lancaster 
Browning, Sarah Community & Residential Environment Horticulture - IPM     Dodge 
Fech, John Community & Residential Environment 
Horticulture - Sustainable 
Landscaping/Turf 
Management     Douglas/Sarpy 
Feehan, Kelly Community & Residential Environment Horticulture     Platte 
Ferraro, Dennis Community & Residential Environment 
Community IPM 
Management - Urban Pest 
Management/ Vertebrates     Douglas/Sarpy 
Hruskoci, James Community & Residential Environment 
Horticulture - Turf/ 
Landscape/Commercial 
Fruits/Vegetables     Hall 
Janssen, Donald Community & Residential Environment 
Horticulture - Landscape 
Ornamentals/Residential 
Horticulture     Lancaster 
Ogg, Barbara * Community & Residential Environment 
Community IPM 
Management - Urban Pest 
Management 
Community & Residential 
Environment 
Water/Natural Resource - 
Biosolids/Clean Water Lancaster 
Southeast Research & Extension Center 
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Ogg, Clyde Community & Residential Environment 
Community IPM 
Management     UNL Campus 
Skipton, Sharon Community & Residential Environment Domestic Water/Waste 
Community & Residential 
Environment Healthy Homes - Lead SEREC  
Tonn, Steve * Community & Residential Environment 
Water/Natural Resource - 
Urban Lakes and Surface 
Water     Douglas/Sarpy 
Hart, Jeff  Community Resource Development 
Community Development - 
Grants/Training     UNL Campus 
Kahl, Dennis Community Resource Development Information Technology Community Resource Development Leadership Development UNL Campus 
Mitrofanova, Yelena Community Resource Development Urban Communities     Lancaster 
Reimers-Hild, Connie Community Resource Development   4-H and Youth Development   Saunders 
Schmidt, Barbara Community Resource Development 
Community Development - 
Collaborative Partnerships     Jefferson 
Schoenholz, Phyllis Community Resource Development Information Technology     Thayer 
Simmons, Mark Community Resource Development 
Leadership - Urban 
Communities     Douglas/Sarpy 
Waldren, Vernon Community Resource Development 
Leadership - Capacity 
Building     Douglas/Sarpy 
Christiansen, Andrew 
Food Production & Natural Resource 
Systems 
Water and Irrigated 
Cropping Systems - 
Hydrology/Biotechnology     Hamilton 
Dorn, Tom 




Leasing/Farm Programs & 
Records 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems - 
Production/Grain Storage Lancaster 
Drudik, Thomas 
Food Production & Natural Resource 
Systems 
Livestock - Sheep/Meat 
Goats     Hall 
Germer, Larry 
Food Production & Natural Resource 
Systems 
Alternative Ag/Natural 
Resource Enterprises - 
Green Industry 
Food Production & Natural 
Resource Systems Livestock - Swine Gage 
Glewen, Keith 
Food Production & Natural Resource 
Systems 
Irrigated Cropping 
Systems - Crop 
Management, Plant 
Development, Soil & 
Resource Management     Saunders 
Southeast Research & Extension Center 
Current Focus Areas 
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Hay, Paul 
Food Production & Natural Resource 
Systems 
Dryland Cropping 
Systems/ Water Quality 
Food Production & Natural 
Resource Systems 
Confined Animal Feeding 
Operations/Manure Management - 
CNMP (Dairy/Poultry) Gage 
Heidzig-Kraeger, 
Sarah 
Food Production & Natural Resource 
Systems Livestock 
Food Production & Natural 
Resource Systems Risk Management Richardson 
Hejny, Terry 
Food Production & Natural Resource 
Systems 
Farm Financial 
Management - Marketing 
& Risk 
Management/Production 
Costs     Cass 
Jones, Jessica 
Food Production & Natural Resource 
Systems Livestock     Johnson, Pawnee 
Lesoing, Gary 
Food Production & Natural Resource 
Systems Integrated Crops      Nemaha 
Levis, Don 
Food Production & Natural Resource 
Systems 
Livestock (Youth 
Livestock)     Saunders 
Lienemann, Duane 
Food Production & Natural Resource 
Systems Beef Production Systems     Webster 
Peterson, James 
Food Production & Natural Resource 
Systems 
Alternative Ag/Natural 
Resource Enterprises - 
Diversified Agriculture     Washington 
Pryor, Randy 
Food Production & Natural Resource 
Systems 
Dryland Cropping Systems 
- Ag Profitability/ 
Technology     Saline 
Rees, Jennifer 
Food Production & Natural Resource 
Systems 
Integrated Crops (Plant 
Pathology)     Clay 
Ringenberg, Carol 
Food Production & Natural Resource 
Systems 
Alternative Ag/Natural 
Resource Enterprises - 
Agro-Tourism     
Otoe - Nebraska 
City 
Seymour, Ronald 
Food Production & Natural Resource 
Systems 
Irrigated Cropping 
Systems - Field Crop 
Insects 
Community & Residential 
Environment 
Community IPM Management - 
Grasshoppers Adams 
Siekman, Darrel 
Food Production & Natural Resource 
Systems 
Irrigated Cropping 
Systems/Production     Merrick 
Stauffer, Monte 
Food Production & Natural Resource 
Systems Livestock - Horse 4-H and Youth Development Out-of-School Programming - Horse Douglas/Sarpy 
VanDeWalle, Brandy 
Food Production & Natural Resource 
Systems Livestock 
Food Production & Natural 
Resource Systems Farm Management Fillmore 
Southeast Research & Extension Center 
Current Focus Areas 
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Varner, Dave 
Food Production & Natural Resource 
Systems 
Irrigated Cropping 
Systems - Ag 
Technology/Precision Ag     Dodge 
Zoubek, Gary 
Food Production & Natural Resource 
Systems 
Irrigated Cropping 
Systems - Crop 
Management, Budgeting, 
Irrigation Management     York 
Brison, Cindy Nutrition, Health & Food Safety 
Food Safety - Restaurant 
Training/Consumer Food 
Safety     Douglas/Sarpy 
Brown, Susan Nutrition, Health & Food Safety Food Safety Building Strong Families 
Family Financial Management - High 
School Students Adams 
Burson, Maureen * Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Lancaster 
Gemar, Teri Nutrition, Health & Food Safety Nutrition and Health     
Fillmore, Nuckolls, 
Thayer 
Henneman, Alice Nutrition, Health & Food Safety 
Food Safety - Consumer 
Food Safety/Nutrition     Lancaster 
Purcell, Sarah Nutrition, Health & Food Safety Food Safety Building Strong Families Nurturing Children - Early Childhood Otoe 
Schneider-Miller, 
Carrie * Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Douglas/Sarpy 
Versch, Rebecca Nutrition, Health & Food Safety 
Nutrition - Childhood 
Obesity     Washington 
Wells, Cami Nutrition, Health & Food Safety 
Nutrition - NEP Capacity 
Building     Hall 
      
      
 
Southeast Research & Extension Center 
Current Focus Areas 
Supporting Materials – Current Focus Areas  7f(4).11 
Southeast Research & Extension Center 
 
Grant Funded Educators 
Alphabetical Listing 
    
Name Focus Area 1 Area of Emphasis County 
Babcock, B. Colleen Building Strong Families Building Nebraska Families 
Butler, Fillmore, Polk, 
Seward, York 
Burson, Maureen Nutrition, Health & Food Safety Nutrition - NEP Capacity Building Lancaster 
Clark, Janet Building Strong Families Building Nebraska Families Cass 
Fox, Marilyn Building Strong Families 
Family Communications - Capacity Building (Building 
Nebraska Families) Hall  
Germer, Sondra Building Strong Families 
Family Communications - Parenting (Building Nebraska 
Families Gage 
Heaivilin, Celeste Building Strong Families Building Nebraska Families Adams/Hall 
Ogg, Barbara Community & Residential Environment 
Community IPM Management - Urban Pest 
Management, Water/Natural Resources Lancaster 
Schneider-Miller, Carrie Nutrition, Health & Food Safety Nutrition - NEP Capacity Building Douglas/Sarpy 
Tonn, Steve Community & Residential Environment 
Water/Natural Resource - Urban Lakes and Surface 
Water Douglas/Sarpy 
    
    
   revised 3-1-06 
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Southeast Research & Extension Center 
Managerial/Professionals: Campus Based 
Alphabetical Listing 
Name Focus Area 1 Area of Emphasis Department 
Vogt, Rebecca Community Resource Development Survey Manager CARI 






Managerial/Professionals:  State Funded Assistants, Associates and Aides 
Alphabetical Listing 
    
Name Focus Area 1 Area of Emphasis County 
Cochran, Soni Community & Residential Environment Entomology/Technology Lancaster  
Fangmeyer, Crystal 4-H and Youth Development Volunteer Development Thayer  
Mayfield, Dianne 4-H and Youth Development Volunteer Development Cass  
Miller, Maggie~ 
Food Production & Natural Resource 
Systems 
Livestock and Finacial 
Management Seward 
Pallas, Colleen (.6 FTE) 4-H and Youth Development Science & Technology Polk  
Ramsey, Linda Nutrition, Health and Food Safety Nutrition Hall  
Urbanec, Nancy Nutrition, Health and Food Safety Nutrition Douglas/Sarpy  
Voss, Megan 4-H and Youth Development   Nuckolls/Thayer 
    
~ Backfill positions ending 6-30-08   
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Managerial/Professionals: Grant Funded Assistants, Associates and Aides 
Name Focus Area 1 Area of Emphasis County/Department 
Abbott, Mary Nutrition, Health & Food Safety Nutrition - NEP  Lancaster  
Barrera Fuentes, Sandra Nutrition, Health & Food Safety Nutrition Hall 
Bruck, Elizabeth Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Carroll, Marcie 4-H and Youth Development   Douglas/Sarpy 
Erickson, Trenton Community & Residential Environment   Douglas/Sarpy  
Gallaway, Linda Nutrition, Health & Food Safety Nutrition - NEP  Hall 
Holstein, Casey Nutrition, Health & Food Safety Nutrition Dodge/Saunders/Washington 
Jennings, Euwanda Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Jones, Rosilyn Nutrition, Health & Food Safety Nutrition - NEP Douglas/Sarpy 
Kunze, Linda Nutrition, Health & Food Safety Nutrition - NEP Hall 
Larkin, Lisa Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Meinke, Mardel Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Pankoke, Sarah Nutrition, Health & Food Safety Nutrition - NEP Adams 
Raber, Carmen Nutrition, Health & Food Safety Nutrition - NEP Douglas/Sarpy 
Reich, Joyce Nutrition, Health & Food Safety Nutrition - NEP  Nemaha 
Reyes, Susie Nutrition, Health & Food Safety Nutrition - NEP Douglas/Sarpy 
Rida, Zainab Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Schalch, Kimberly Nutrition, Health & Food Safety Nutrition - NEP  Douglas/Sarpy 
Schmidt, Kendra Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Schmitz, Heidi Nutrition, Health & Food Safety Nutrition - NEP Lancaster 
Schultz, Cathy Nutrition, Health & Food Safety Nutrition - NEP Douglas/Sarpy 
Shuck, Elaine Nutrition, Health & Food Safety Nutrition - NEP  Adams 
Strom, Hilary Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Turner, Amy 4-H and Youth Development   Douglas/Sarpy 
Volker, Jody Nutrition, Health & Food Safety Nutrition - NEP  Jefferson 
Willeford, Dana Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
Wobig, Karen Nutrition, Health & Food Safety Nutrition - NEP  Lancaster 
    
   Revised 3-1-06 
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Southeast Research & Extension Center 
County Funded Assistants, Associates and Aides 
Name Focus Area 1 Area of Emphasis County 
Anderson, Mary Anna Community & Residential Environment Horticulture Douglas/Sarpy  
Bretey, Tony 4-H and Youth Development   Washington 
Chitwood, Katherine  4-H and Youth Development   Hamilton 
Cruickshank, Marty 4-H and Youth Development   Lancaster  
Cue, Kathleen Community & Residential Environment Horticulture Douglas/Sarpy  
Dam, Karna 4-H and Youth Development School Enrichment Washington 
Esau, Jane 4-H and Youth Development   Gage 
Fritz, Carol 4-H and Youth Development   Douglas/Sarpy  
Frogge, Mary Jane Community & Residential Environment Horticulture Lancaster  
Garrison, Emily 4-H and Youth Development School Enrichment Hall  
Hergott, Clayton 4-H and Youth Development   Thayer 
Hlavac, Deborah 4-H and Youth Development   Cass  
Jedlicka, Vicki Community Resouce Development Marketing Lancaster  
Kadavy, Carrie 4-H and Youth Development   Hamilton 
Karmazin, Deanna 4-H and Youth Development   Lancaster  
Kilpatrick, John 4-H and Youth Development   Douglas/Sarpy  
Kulm, Tracy 4-H and Youth Development   Lancaster  
Mlynarek, Steve Community Resouce Development Communications Douglas/Sarpy  
Peterson, Gerald 4-H and Youth Development   York 
Poppe, Lisa 4-H and Youth Development School Enrichment Dodge 
Purcell, Sarah 4-H and Youth Development   Douglas/Sarpy  
Rose, Donna 4-H and Youth Development   Webster 
Scarborough, Patty 4-H and Youth Development   Fillmore 
Smith, David Community & Residential Environment Bio-solids Lancaster  
Stehlik, Eric 4-H and Youth Development School Enrichment Saline 
Stuhr, Tammy 4-H and Youth Development School Enrichment Seward 
Wies, Jim Community Resouce Development Technical Lancaster  
Wright, Rachel 4-H and Youth Development   Douglas/Sarpy  
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Southeast Research & Extension Center 
    
 
4-H and Youth Development 
       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Behnken, Tracy 
4-H and Youth 
Development 
Volunteer Development/ 
Management - Livestock     Dodge 
 Bergman, Gary 
4-H and Youth 
Development 
Volunteer Development/ 
Management - Capacity 
Building     Lancaster 
 Harb, Jason 
4-H and Youth 
Development 4-H Youth and Adult Livestock     Adams 
 McNulty, Carol 
4-H and Youth 
Development Out-of-School Programming     Douglas/Sarpy 
 Meduna, Bob 
4-H and Youth 
Development 
District Youth Program 
Coordinator     SEREC 
 Reimers-Hild, Connie 
4-H and Youth 
Development   
Community Resource 
Development   Saunders 
 Scholtz, D'Ette 
4-H and Youth 
Development   
Building Strong 
Families   Hall 
 Weitzenkamp, Deborah 
4-H and Youth 
Development   
Building Strong 
Families   Johnson, Pawnee 
 Zimmers, Steve 









Resource Enterprises - 
Alternative Crops Otoe 
       
       
 * Grant Funded Positions     
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Building Strong Families 





Families Building Nebraska Families     
Butler, Fillmore, Polk, 
Seward, York 
 Brand, Gail 
Building Strong 
Families 
Family Communication - 
Coalitions/Parenting     Seward 
 Clark, Janet * 
Building Strong 
Families Building Nebraska Families     Cass 
 Fox, Marilyn * 
Building Strong 
Families 
Family Communication - Capacity 
Building (Building Nebraska 
Families)     Hall 
 Friesen, Jeanette 
Building Strong 
Families Family Communications (Families) 
Community 
Resource 
Development Leadership - Work Relationships Hamilton 
 Germer, Sondra * 
Building Strong 
Families 
Family Communication - Parenting 
(Building Nebraska Families)     Gage 
 Heaivilin, Celeste * 
Building Strong 
Families Building Nebraska Families     Adams, Hall 
 Holland, Mary Ann 
Building Strong 
Families 
Family Financial Management - 
Aging Financial/Health Issues     Cass 
 Krumbach, Eileen 
Building Strong 
Families 
Family Communications - Inner-
Generational/Early Childhood 
Education     York 
 Manning, Leanne 
Building Strong 
Families 
Family Financial Management - 
Youth Financial Programming     Saline 
 Nelson, Mary 
Building Strong 
Families 




Development Leadership - Team Building Douglas/Sarpy 
 Strasheim, Cindy 
Building Strong 
Families 
Family Communications - Divorce 
Education/Leadership     Clay 
 Swanson, Dianne 
Building Strong 
Families Family Communications - Parenting     Gage 
 
* Grant Funded 
Positions      
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Community Residential Environment 
       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Bartos, Lorene 
Community & Residential 
Environment Healthy Homes - Molds Building Strong Families 
Family Financial Management 
- Low Income Families Lancaster 
 Browning, Sarah 
Community & Residential 
Environment Horticulture - IPM     Dodge 
 Fech, John 
Community & Residential 
Environment 
Horticulture - Sustainable 
Landscaping/Turf Management     Douglas/Sarpy 
 Ferraro, Dennis 
Community & Residential 
Environment 
Community IPM Management - 
Urban Pest Management/ 
Vertebrates     Douglas/Sarpy 
 Hruskoci, James 
Community & Residential 
Environment 
Horticulture - Turf/ 
Landscape/Commercial 
Fruits/Vegetables     Hall 
 Janssen, Donald 
Community & Residential 
Environment 
Horticulture - Landscape 
Ornamentals/Residential 
Horticulture     Lancaster 
 Ogg, Barbara * 
Community & Residential 
Environment 
Community IPM Management - 
Urban Pest Management 
Community & Residential 
Environment 
Water/Natural Resource - 
Biosolids/Clean Water Lancaster 
 Ogg, Clyde 
Community & Residential 
Environment Community IPM Management     UNL Campus 
 Skipton, Sharon 
Community & Residential 
Environment Domestic Water/Waste 
Community & Residential 
Environment Healthy Homes - Lead SEREC  
 Tonn, Steve * 
Community & Residential 
Environment 
Water/Natural Resource - Urban 
Lakes and Surface Water     Douglas/Sarpy 
       
       
 * Grant Funded Positions     
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Community Resource Development 
       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Hart, Jeff  
Community Resource 
Development 
Community Development - 
Grants/Training     UNL Campus 
 Kahl, Dennis 
Community Resource 
Development Information Technology 
Community Resource 
Development Leadership Development 
UNL Campus & 
SEREC 
 Mitrofanova, Yelena 
Community Resource 
Development Urban Communities     Lancaster 
 Schmidt, Barbara 
Community Resource 
Development 
Community Development - 
Collaborative Partnerships     Jefferson 
 Schoenholz, Phyllis 
Community Resource 
Development Information Technology     Thayer 
 Simmons, Mark 
Community Resource 
Development 
Leadership - Urban 
Communities     Douglas/Sarpy 
 Waldren, Vernon 
Community Resource 
Development 
Leadership - Capacity 
Building     Douglas/Sarpy 
       
       
 * Grant Funded Positions     
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Southeast Research & Extension Center 
 
Food Production & Natural Resource Systems 
       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Christiansen, Andrew 
Food Production & 
Natural Resource 
Systems 
Water and Irrigated Cropping 
Systems - 
Hydrology/Biotechnology     Hamilton 
 Dorn, Tom 
Food Production & 
Natural Resource 
Systems 
Farm Financial Management - 
Leasing/Farm Programs & Records 
Food Production & 
Natural Resource 
Systems 
Dryland Cropping Systems - 
Production/Grain Storage Lancaster 
 Drudik, Thomas 
Food Production & 
Natural Resource 
Systems Livestock - Sheep/Meat Goats     Hall 
 Germer, Larry 
Food Production & 
Natural Resource 
Systems 
Alternative Ag/Natural Resource 
Enterprises - Green Industry 
Food Production & 
Natural Resource 
Systems Livestock - Swine Gage 
 Glewen, Keith 
Food Production & 
Natural Resource 
Systems 
Irrigated Cropping Systems - Crop 
Management, Plant Development, 
Soil & Resource Management     Saunders 
 Hay, Paul 
Food Production & 
Natural Resource 
Systems 
Dryland Cropping Systems/ Water 
Quality 
Food Production & 
Natural Resource 
Systems 
Confined Animal Feeding 
Operations/Manure 
Management - CNMP 
(Dairy/Poultry) Gage 
 Heidzig-Kraeger, Sarah 
Food Production & 
Natural Resource 
Systems Livestock 
Food Production & 
Natural Resource 
Systems Risk Management Richardson 
 Hejny, Terry 
Food Production & 
Natural Resource 
Systems 
Farm Financial Management - 
Marketing & Risk 
Management/Production Costs     Cass 
 Jones, Jessica 
Food Production & 
Natural Resource 
Systems Livestock     Johnson, Pawnee 
 Lesoing, Gary 
Food Production & 
Natural Resource 
Systems Integrated Crops      Nemaha 
 Levis, Don 
Food Production & 
Natural Resource 
Systems Livestock (Youth Livestock)     Saunders 
 Lienemann, Duane 
Food Production & 
Natural Resource 
Systems Beef Production Systems     Webster 
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 Peterson, James 
Food Production & 
Natural Resource 
Systems 
Alternative Ag/Natural Resource 
Enterprises - Diversified Agriculture     Washington 
 Pryor, Randy 
Food Production & 
Natural Resource 
Systems 
Dryland Cropping Systems - Ag 
Profitability/ Technology     Saline 
 Rees, Jennifer 
Food Production & 
Natural Resource 
Systems Integrated Crops (Plant Pathology)     Clay 
 Ringenberg, Carol 
Food Production & 
Natural Resource 
Systems 
Alternative Ag/Natural Resource 
Enterprises - Agro-Tourism     Otoe - Nebraska City 
 Seymour, Ronald 
Food Production & 
Natural Resource 
Systems 






Management - Grasshoppers Adams 
 Siekman, Darrel 




Systems/Production     Merrick 
 Stauffer, Monte 
Food Production & 
Natural Resource 
Systems Livestock - Horse 
4-H and Youth 
Development 
Out-of-School Programming - 
Horse Douglas/Sarpy 
 VanDeWalle, Brandy 
Food Production & 
Natural Resource 
Systems Livestock 
Food Production & 
Natural Resource 
Systems Farm Management Fillmore 
 Varner, Dave 
Food Production & 
Natural Resource 
Systems 
Irrigated Cropping Systems - Ag 
Technology/Precision Ag     Dodge 
 Zoubek, Gary 
Food Production & 
Natural Resource 
Systems 
Irrigated Cropping Systems - Crop 
Management, Budgeting, Irrigation 
Management     York 
       
       
 * Grant Funded Positions     
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Nutrition, Health & Food Safety 
       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Brison, Cindy 
Nutrition, Health & Food 
Safety 
Food Safety - Restaurant 
Training/Consumer Food 
Safety     Douglas/Sarpy 
 Brown, Susan 
Nutrition, Health & Food 
Safety Food Safety Building Strong Families 
Family Financial Management - High 
School Students Adams 
 Burson, Maureen * 
Nutrition, Health & Food 
Safety 
Nutrition - NEP Capacity 
Building     Lancaster 
 Gemar, Teri 
Nutrition, Health & Food 
Safety       
Fillmore, Nuckolls, 
Thayer 
 Henneman, Alice 
Nutrition, Health & Food 
Safety 
Food Safety - Consumer 
Food Safety/Nutrition     Lancaster 
 Peterson, Amy 
Nutrition, Health & Food 
Safety 
Nutrition - Youth Eating 
Disorders     Polk 
 Purcell, Sarah 
Nutrition, Health & Food 




Nutrition, Health & Food 
Safety 
Nutrition - NEP Capacity 
Building     Douglas/Sarpy 
 Versch, Rebecca 
Nutrition, Health & Food 
Safety 
Nutrition - Childhood 
Obesity     Washington 
 Wells, Cami 
Nutrition, Health & Food 
Safety 
Nutrition - NEP Capacity 
Building     Hall 
       
 * Grant Funded Positions     
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Campus & District Center Educators 
 
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Meduna, Bob 4-H and Youth Development 
District Youth Program 
Coordinator     SEREC 
 Ogg, Clyde 
Community & Residential 
Environment Community IPM Management     UNL Campus 
 Skipton, Sharon 
Community & Residential 
Environment Domestic Water/Waste Community & Residential Environment Healthy Homes - Lead SEREC  
 Hart, Jeff  
Community Resource 
Development 
Community Development - 
Grants/Training     UNL Campus 
 Kahl, Dennis 
Community Resource 
Development Information Technology Community Resource Development Leadership Development 
UNL Campus, 
SEREC 
 * Grant Funded Positions     
       
Crops 
 
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Germer, Larry 
Food Production & Natural 
Resource Systems 
Alternative Ag/Natural Resource 
Enterprises - Green Industry 
Food Production & Natural 
Resource Systems Livestock - Swine Gage 
 Glewen, Keith 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Crop 
Management, Plant Development, 
Soil & Resource Management     Saunders 
 Hay, Paul 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems/ Water 
Quality 
Food Production & Natural 
Resource Systems 
Confined Animal Feeding 
Operations/Manure 
Management - CNMP 
(Dairy/Poultry) Gage 
 Lesoing, Gary 
Food Production & Natural 
Resource Systems Integrated Crops      Nemaha 
 Peterson, James 
Food Production & Natural 
Resource Systems 
Alternative Ag/Natural Resource 
Enterprises - Diversified Agriculture     Washington 
 Pryor, Randy 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems - Ag 
Profitability/ Technology     Saline 
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 Rees, Jennifer 
Food Production & Natural 
Resource Systems Integrated Crops (Plant Pathology)     Clay 
 Ringenberg, Carol 
Food Production & Natural 
Resource Systems 
Alternative Ag/Natural Resource 
Enterprises - Agro-Tourism     
Otoe - Nebraska 
City 
 Seymour, Ronald 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Field 
Crop Insects 
Community & Residential 
Environment 
Community IPM Management - 
Grasshoppers Adams 
 Siekman, Darrel 
Food Production & Natural 
Resource Systems 
Irrigated Cropping 
Systems/Production     Merrick 
 Varner, Dave 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Ag 
Technology/Precision Ag     Dodge 
 Zoubek, Gary 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - Crop 
Management, Budgeting, Irrigation 
Management     York 
       
 * Grant Funded Positions     
Livestock 
       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Drudik, Thomas 
Food Production & Natural Resource 
Systems 
Livestock - Sheep/Meat 
Goats     Hall 
 Heidzig-Kraeger, Sarah 
Food Production & Natural Resource 
Systems Livestock 
Food Production & Natural 
Resource Systems Risk Management Richardson 
 Jones, Jessica 
Food Production & Natural Resource 
Systems Livestock     Johnson, Pawnee 
 Levis, Don 
Food Production & Natural Resource 
Systems 
Livestock (Youth 
Livestock)     Saunders 
 Lienemann, Duane 
Food Production & Natural Resource 
Systems 
Beef Production 
Systems     Webster 
 Stauffer, Monte 
Food Production & Natural Resource 
Systems Livestock - Horse 4-H and Youth Development 
Out-of-School 
Programming - Horse Douglas/Sarpy 
 VanDeWalle, Brandy 
Food Production & Natural Resource 
Systems Livestock 
Food Production & Natural 
Resource Systems Farm Management Fillmore 
       
 * Grant Funded Positions     
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 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Dorn, Tom 
Food Production & Natural 
Resource Systems 
Farm Financial Management - 
Leasing/Farm Programs & Records 
Food Production & Natural 
Resource Systems 
Dryland Cropping Systems - 
Production/Grain Storage Lancaster 
 Hejny, Terry 
Food Production & Natural 
Resource Systems 
Farm Financial Management - 
Marketing & Risk 
Management/Production Costs     Cass 




       
 Name Focus Area 1 Area of Emphasis Focus Area 2 Area of Emphasis Location 
 Christiansen, Andrew 
Food Production & Natural 
Resource Systems 
Irrigated Cropping Systems - 
Hydrology/Biotechnology     Hamilton 
       
 * Grant Funded Positions     
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SEREC FTE Totals  SEREC Contact Totals 
                  
                  
2005  2005 
Professionals     Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
                  
SEDIST 10.26 8.65 5.43 14.68 7.65 14.03 3.88  SEDIST 157,695 135,286  273,381 10,913 814 6,457 1,416 
                  
Para Professionals     Para Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
SEDIST 2.93 3.61 0.53 2.83 17.92 19.55 0.00  SEDIST 94,092 69,512  134,045 10,597 1,490 15,577 1,895 
                  
Total: 13.19 12.26 5.95 17.51 25.56 33.58 3.88  Total: 251,787 204,798  407,426 21,510 2,304 22,034 3,311 
                  
                  
2004  2004 
Professionals     Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
                  
SEDIST 10.02 8.47 4.95 12.79 6.08 12.84 4.06  SEDIST 146,531 125,135  255,806 8,111 484 5,828 1,437 
                  
Para Professionals     Para Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
SEDIST 2.72 3.48 0.05 1.85 18.61 21.56 0.00  SEDIST 97,848 73,243  143,496 12,435 1,160 11,342 2,658 
                  
Total: 12.74 11.95 5.00 14.64 24.69 34.40 4.06  Total: 244,379 198,378  399,302 20,546 1,644 17,170 4,095 
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2003  2003 
Professionals     Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
                  
SEDIST 10.98 8.30 4.46 15.68 6.26 13.80 3.97  SEDIST 160,940 136,113  279,997 8,760 848 5,535 1,913 
                  
Para Professionals     Para Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
SEDIST 2.20 1.63 0.89 5.05 16.62 18.16 0.00  SEDIST 93,137 64,981  132,305 11,362 1,573 10,299 2,579 
                  
Total: 13.18 9.93 5.35 20.73 22.88 31.96 3.97  Total: 254,077 201,094  412,302 20,122 2,421 15,834 4,492 
                  
                  
2002  2002 
Professionals     Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
                  
SEDIST 12.80 7.80 6.86 18.69 7.26 14.25 3.82  SEDIST 192,097 171,975  345,729 10,370 920 4,707 2,346 
                  
Para Professionals     Para Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
SEDIST 2.48 2.48 1.93 2.97 18.74 33.98 0.00  SEDIST 105,470 75,727  151,655 16,617 1,364 8,748 2,813 
                  
Total: 15.28 10.28 8.79 21.66 26.00 48.23 3.82  Total: 297,567 247,702  497,384 26,987 2,284 13,455 5,159 
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2001  2001 
Professionals     Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
                  
SEDIST 12.06 7.50 8.76 21.50 7.73 14.77 NA  SEDIST 194,192 168,713  352,309 5,605 553 3,052 1,386 
                  
Para Professionals     Para Professionals    
 BSF CRE CRD FPNRS NHFS 4HYD 
Unit 
Ldr   Female Male  White Black Native Hispanic Asian 
SEDIST 3.03 3.70 1.60 1.30 14.73 30.80 NA  SEDIST 110,007 81,190  162,658 17,853 2,653 6,563 1,470 
                  
Total: 15.09 11.20 10.36 22.80 22.46 45.57 NA  Total: 304,199 249,903  514,967 23,458 3,206 9,615 2,856 
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The University of Nebraska–Lincoln Southeast Research and Extension Center operates offices in each 
of the 28 counties within the District.  While each office has a meeting area on site, four have larger 
conference centers which are used throughout the year for various events.  Three of the four conference 
centers are located in the more urban areas: Hall, Lancaster and Douglas counties.  The fourth center is 
located in Saunders county. 
 
In addition to Extension offices in the counties are research and educational centers which also serve an 
important function in the Southeast District.  These centers include the Southeast Research and 
Extension Center (SREC), Agricultural Research and Development Center (ARDC), South Central 
Agricultural Laboratories (SCAL) and Kimmel Education and Research Center (KERC).   
 
Southeast Research and Extension Center (SREC)  
The Southeast Research and Extension Center is the headquarters for the District and is located in 
Lincoln on the University’s East Campus.  The District Director and staff are housed here, and two 
meeting rooms equipped with versatile presentation and teleconference equipment are available for 
faculty and staff.  
 
Agricultural Research and Development Center (ARDC) 
The Agricultural Research and Development Center located near Mead hosts a wide variety of research 
and educational activities.  The Center has two large and seven small meeting rooms which are used 
regularly for programs and conferences. 
 
The ARDC is a major research and education facility within the Institute of Agriculture and Natural 
Resources (IANR).  It serves as the primary site for field-based research involving 90 faculty and 150 
graduate students in nine IANR departments.  
 
The ARDC consists of approximately 9,500 acres (3,846 hectares) of which 5,000 acres (2,024 
hectares) are in row crops. Forty percent of the row crops is irrigated.  The balance of the 9,500 acres is 
predominately in cool and warm season pasture.  Over 5,000 domestic farm animals used for research 
and teaching reside on the ARDC.  
 
Kimmel Education and Research Center (KERC)  
Located at Kimmel Orchard north of Nebraska City, the Kimmel Education and Research Center is part 
of a unique collaboration between the Extension Division of the University, the Kimmel Charitable 
Foundation and the National Arbor Day Foundation.  
 
KERC supports activities related to the expansion of economic development and vitality through 
alternative agriculture, value-added agriculture and agritourism.  KERC offers a number of Extension, 
teaching, and research activities that support these initiatives, including: 
• Educational events focused on value-added markets, products and services, including 
the Wild Fruit and Nut Jam held every October 
• Viticulture and Specialty Forestry Crops Laboratories 
• Research and demonstration plots that feature a variety of crops 
• An educational trail system which takes visitors through Kimmel Orchard.  A variety of 
examples of fruits, vegetables, specialty forestry crops and other alternative crops make 
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up this educational trail.  
 
KERC also boasts a state-of-the-art conference facility which is available for frequent 
educational events such as meetings, training sessions and seminars.   
 
South Central Agricultural Laboratory (SCAL)  
An agricultural research facility within the Agricultural Research Division (ARD) at the University, the 
primary focus at SCAL is the development and refinement of irrigated crop production practices for 
Nebraska agriculture and beyond.  This facility is located near Clay Center in Clay County. 
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University of Nebraska - Lincoln: Southeast R & E Center  
Grants 
For the Period  07/01/02 -  06/30/03 
 Dept/PI  Title Budget Period Funding Agency Amount 
Southeast R & E Center      
 Hart Jeff Be Strong & Educate My Children:Little Priest 8/1/02 7/31/03 Little Priest Tribal College $56,750 
 Hart Jeff Curriculum Development Agreement 2/1/02 1/31/03 Ne Dept Labor $1,995 
 Hart Jeff Curriculum Development:Phase ll-Occupational Skill 2/1/03 1/31/04 Ne Dept Labor $28,023 
 Williams Susan Eighmy Farm Mgmt Fund 7/1/02 6/30/03 U. N. Foundation $14,570 
 Hart Jeff Health Rocks - Omaha Indian Reservation 12/1/02 7/15/03 Mississippi State University $0 
 Skipton Sharon Living Safely with Lead Program in Omaha,Nebraska 1/1/03 12/31/03 City of Omaha $5,000 
 Fech John Living Safely with Lead Program in Omaha,Nebraska 1/1/03 12/31/03 City of Omaha $0 
 Schneider-Miller Carrie Living Safely with Lead Program in Omaha,Nebraska 1/1/03 12/31/03 City of Omaha $0 
 Waldren Vernon Living Safely with Lead Program in Omaha,Nebraska 1/1/03 12/31/03 City of Omaha $0 
  Skipton Sharon Living with Lead in Targeted Omaha High Risk Area 9/15/02 9/14/03 Dept of Agriculture-CSREES $3,000 
 Hart Jeff Nebraska 4H Youth in Governance 1/1/03 12/31/04 National 4-H Council $37,000 
 Hart Jeff Nebraska Biotechnology Education Partnership 8/1/02 7/31/03 National 4-H Council $4,166 
 Burson Maureen Nutrition Education Program in Lancaster County 5/1/03 1/31/04 Lincoln Action Program $24,710 
 Burson Maureen Nutrition Education Program in Lancaster County 9/1/02 8/31/03 Lincoln Housing Authority $14,535 
 Williams Susan Professional Improvement Scholarship 7/1/02 6/30/03 Epsilon Sigma Phi $400 
  Williams Susan Rural Development 10/1/02 9/30/03 Dept of Agriculture-CSREES $45,486 
 Glewen Keith Soybean Management Field Days 10/1/02 9/30/03 Ne Soybean Board $74,160 
 Hart Jeff Youth Workforce Development - Website Development 7/1/03 4/30/04 City of Lincoln $2,998 
 Hart Jeff Youth Workforce Development Website 5/1/03 4/30/04 Ne Dept Labor $8,026 
 Tonn Steven Zorinsky Lake Watershed m Toxicity/Floricult Crops 4/1/03 9/30/04 Ne Dept Environmental Quality $15,000 
 Hart Jeff Zorinsky Lake Watershed m Toxicity/Floricult Crops 4/1/03 9/30/04 Ne Dept Environmental Quality $0 
 Tonn Steven NDEQ Omaha Lakes 7/1/02 6/30/03 Ne Dept Environmental Quality $87,500 
 Hart Jeff NE Labor Youth Work Readiness 7/1/02 12/31/02 Ne Dept Labor $34,027 
 Grants Received through Dean's Office     
  Peterson Jim Part-Time Farming 10/1/02 9/30/03 Dept of Agriculture-CSREES $18,541 
  Williams Susan IPM Horticultural Central 10/1/02 9/30/03 Dept of Agriculture-CSREES $9,038 
        
      Subtotal $475,887 
 Key:       
 Federal grants     Grand Total  $475,887 
 
Supporting Materials – Summary of Grants  7h.2 
Southeast Research & Extension Center 
 
University of Nebraska - Lincoln: Southeast R & E Center  
Grants 
For the Period  07/01/03 -  06/30/04 
           Percent 
Dept / Project Title Award Date Agency Name PCS Name Award Total 
4-H Youth Development 6/1/2003--6/30/2004 Ne Committee for Children & Youth 3b Williams, Susan 100 $3,000 
Adams County Miscellaneous Programs 7/1/2003--6/30/2004 BASF Corporation 3b Seymour, Ron 100 $1,500 
Be Strong & Educate My Children-Capacity Subgrant 8/1/2002--7/31/2004 Little Priest Tribal College 3g Hart, Jeff 100 $56,750 
Commun-Base Watershed Mgmt Prog/Standing Bear Lake 4/1/2001--6/30/2005 Ne Dept Environmental Quality 3d Tonn, Steven 100 $150,000 
Curric-Bas On-Site Wastewater Treat Syst Educ Prog 9/1/2003--6/30/2006 Ne Dept Environmental Quality 3d Skipton, Sharon 40 $64,800 
Curriculum Development:Phase ll-Occupational Skill 2/1/2003--4/30/2004 Ne Dept Labor 3d Hart, Jeff 50 $1,760 
Eighmy Farm Management Fund 7/1/2003--6/30/2004 U. N. Foundation 3c Williams, Susan 100 $15,938 
Hall County Expanded Food & Nutrition Educ Program 10/1/2002--9/30/2003 Grand Island/Hall Co Hlth Dept 3h Wells, Cami 100 3,500  
Kimmel Foundation Ext Ed Support 9/1/00-8/31/05 U. N. Foundation 3c Williams, Susan 100 $36,174 
Lead-Based Paint Training 1/1/2004--12/31/2004 City of Omaha 3h Fech, John 25 $750 
Lead-Based Paint Training 1/1/2004--12/31/2004 City of Omaha 3h Schneider-Miller, Carrie 25 $750 
Lead-Based Paint Training 1/1/2004--12/31/2004 City of Omaha 3h Skipton, Sharon 25 $750 
Lead-Based Paint Training 1/1/2004--12/31/2004 City of Omaha 3h Waldren, Vernon 25 $750 
Lincoln Housing Authority Nutrition Education Program 9/1/2003--8/31/2004 Lincoln Housing Authority 3h Burson, Maureen 100 $14,983 
Little Priest Tribal College Youth & Adult Partnerships 4/1/2004--6/30/2005 National 4-H Council 3f Hart, Jeff 100 $36,753 
MEAD Agricultural Sciences Magnet High School 7/15/2003--7/14/2005 Mead High School 3h Meduna, Bob 100 $12,000 
Nebraska 4-H Military Clubs 10/1/2003--11/30/2004 Kansas State University 3g Simmons, Mark 100 $15,000 
Nebraska Ram Project 10/10/2003--8/1/2004 Ne Dept Agriculture 3d Drudik, Tom 50 $1,250 
Nutrition Education Program in Lancaster County 2/1/2004--1/31/2005 Lincoln Action Program 3h Burson, Maureen 100 $20,485 
Radon Awareness & Testing Campaign in SoE Nebraska 8/1/2003--6/30/2004 Ne Dept Health & Human Serv 3d Versch, Rebecca 100 $8,711 
Radon Awareness & Testing Campaign in SoE Nebraska 8/1/2003--6/30/2004 Ne Dept Health & Human Serv 3d Holland, Mary Ann 0 $0.00 
Radon Awareness & Testing Campaign in SoE Nebraska 8/1/2003--6/30/2004 Ne Dept Health & Human Serv 3d Manning, Leanne 0 $0.00 
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Radon Awareness & Testing Campaign in SoE Nebraska 8/1/2003--6/30/2004 Ne Dept Health & Human Serv 3d Swanson, Dianne 0 $0.00 
Radon Awareness & Testing Campaign in SoE Nebraska 8/1/2003--6/30/2004 Ne Dept Health & Human Serv 3d Varner, Dave 0 $0.00 
Rural Development 10/1/2003--9/30/2004 Dept of Agriculture-CSREES 3a Williams, Susan 100 $45,185 
Solid Waste Education 9/1/2002--8/31/2004 City of Lincoln 3h Bergman, Gary 100 $15,000 
Solid Waste Education 9/1/2002--8/31/2004 City of Lincoln 3h Bergman, Gary 100 $7,880 
Solid Waste Education 9/1/2002--8/31/2004 City of Lincoln 3h Janssen, Donald 0 $0.00 
Soybean Management Field Days 10/1/2003--9/30/2004 Ne Soybean Board 3b Glewen, Keith 100 $75,272 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2005 Ne Environmental Trust 3d Fech, John 25 $7,333 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2005 Ne Environmental Trust 3d Schneider-Miller, Carrie 25 $7,333 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2005 Ne Environmental Trust 3d Skipton, Sharon 25 $7,333 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2005 Ne Environmental Trust 3d Waldren, Vernon 25 $7,333 
              
Grants Received through Dean's Office             
Part-Time Farming 10/1/2003--9/30/2004 Dept of Agriculture-CSREES 3a Peterson, James 100 18,241  
IPM Plant & Pest Ed Prgm 10/1/2003--9/30/2004 Dept of Agriculture-CSREES 3a Glewen, Keith 100 $9,870 
IPM Soybean Field Days 10/1/2003--9/30/2004 Dept of Agriculture-CSREES 3a Glewen, Keith 100 $15,000 
      
Category Key       Total $661,384 
1 Instruction           
2 Research           
  a.  Federal           
  b.  Industry           
  c.  UN Foundation           
  d.  State           
  e.  Other           
  f.  Associations/Foundations           
  g.  Universities           
  h.  Local & Area           
3 Public Service           
4 Administration           
5 Student Services           
6 Donation           
8 Student Financial Aid           
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University of Nebraska - Lincoln: Southeast R & E Center  
Grants 
For the Period  07/01/04 -  06/30/05 
       Percent   
Depertment/     Title Award Date Agency Name Category PI Name Award Total 
2004 Nebraska Soybean Day & Machinery Expo 10/1/2004--9/30/2005 Ne Soybean Board 3b Glewen, Keith 100 $4,500 
Alpha Upsilon Chapter/Epsilon Sigma Phi Scholarship 5/1/2003--6/30/2004 U. N. Foundation 8 Williams, Susan 100 $385 
Alpha Upsilon Chapter/Epsilon Sigma Phi Scholarship 5/1/2003--6/30/2004 U. N. Foundation 8 Williams, Susan 100 $121 
Alpha Upsilon Chapter/Epsilon Sigma Phi Scholarship 5/1/2003--6/30/2004 U. N. Foundation 8 Williams, Susan 100 $400 
Alpha Upsilon Chapter/Epsilon Sigma Phi Scholarship 5/1/2003--6/30/2004 U. N. Foundation 8 Williams, Susan 100 $198 
Basic e-Government & Access e-Government Training 6/1/2005--8/31/2006 Ne State Records Board 3d Schoenholz, Phyllis 100 $25,000 
Be Strong & Educate My Children-Capacity Subgrant 8/1/2004--12/31/2005 Little Priest Tribal College 3g Hart, Jeff 100 $48,385 
Curriculum Development:Phase ll-Occupational Skill 2/1/2003--6/30/2004 Ne Dept Labor 3d Hart, Jeff 100 $25,632 
Hall County Expanded Food & Nutrition Educ Program 10/1/2003--9/30/2004 Grand Island/Hall Co Hlth Dept 3h Fox, Marilyn 100 $3,500 
Hall County Expanded Food & Nutrition Educ Program 10/1/2004--9/30/2005 Grand Island/Hall Co Hlth Dept 3h Wells, Cami 100 $3,750 
Healthy Homes: Living Safely with Lead Program in Douglas 
County, Nebraska 7/1/2004--3/30/2005 Dept of Agriculture-CSREES 3a Skipton, Sharon 60 $15,000 
Healthy Homes: Living Safely with Lead Program in Douglas 
County, Nebraska 7/1/2004--3/30/2005 Dept of Agriculture-CSREES 3a Fech, John 0 $0 
Healthy Homes: Living Safely with Lead Program in Douglas 
County, Nebraska 7/1/2004--3/30/2005 Dept of Agriculture-CSREES 3a Schneider-Miller, Carrie 0 $0 
Healthy Homes: Living Safely with Lead Program in Douglas 
County, Nebraska 7/1/2004--3/30/2005 Dept of Agriculture-CSREES 3a Waldren, Vernon 0 $0 
Leadership Nebraska City 12/1/2004--11/30/2005 Nelson Foundation 3f Ringenberg, Carol 100 $2,500 
Lincoln Action Program Early Head Start/Head Start 2/1/2005--1/31/2006 Lincoln Action Program 3h Burson, Maureen 100 $20,485 
Lincoln Housing Authority Nutrition Education Program 9/1/2004--8/31/2005 Lincoln Housing Authority 3h Burson, Maureen 100 $15,595 
Meth & Meth Impact Awareness 7/1/2004--6/30/2005 Ne State Patrol 3d Fox, Marilyn 100 $5,000 
Nebraska 4-H Military Clubs 10/1/2003--11/30/2005 Kansas State University 3g Simmons, Mark 100 $30,000 
Nebraska No-Till Conference 10/1/2004--9/30/2005 Ne Soybean Board 3b Glewen, Keith 100 $6,756 
Nebraska Solution Days 10/1/2003--9/30/2004 Ne Soybean Board 3b Glewen, Keith 100 $16,764 
Nebraska Youth Work Readiness Curriculum Evaluation & 
Revision 2/1/2005--10/31/2005 Ne Dept Labor 3d Hart, Jeff 50 $9,202 
N-Motion Walking Clubs 11/1/2004--10/31/2005 Three Rivers Public Health Dept 3e Versch, Rebecca 100 $10,000 
Project Morning Star - Capacity Subgrant 7/1/2004--12/31/2005 Nebraska Indian Community College 3g Hart, Jeff 100 $25,155 
Solid Waste Education 9/1/2004--8/31/2005 City of Lincoln 3h Bergman, Gary 100 $10,945 
Soybean Management Field Days 2005 10/1/2004--9/30/2005 Ne Soybean Board 3b Glewen, Keith 75 $57,583 
Soybean Solution Days 2005 10/1/2004--9/30/2005 Ne Soybean Board 3b Glewen, Keith 100 $17,000 
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Tribal & Hispanic Youth-Adult Partnerships: Wa'gon'ce & 
Nuestro Futuro 7/1/2005--6/30/2006 National 4-H Council 3f Hart, Jeff 100 $25,000 
Papio Missouri NRD Lead & Water 7/1/04-6/30/2006 Papio Missouri NRD 3d Fech, John 25 $3,625 
Papio Missouri NRD Lead & Water 7/1/04-6/30/2006 Papio Missouri NRD 3d Schneider-Miller, Carrie 25 $3,625 
Papio Missouri NRD Lead & Water 7/1/04-6/30/2006 Papio Missouri NRD 3d Skipton, Sharon 25 $3,625 
Papio Missouri NRD Lead & Water 7/1/04-6/30/2006 Papio Missouri NRD 3d Waldren, Vernon 25 $3,625 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2006 Ne Environmental Trust 3d Fech, John 25 $5,583 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2006 Ne Environmental Trust 3d Schneider-Miller, Carrie 25 $5,583 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2006 Ne Environmental Trust 3d Skipton, Sharon 25 $5,583 
Urban Lead & Water Quality Protection 5/25/2004--6/30/2006 Ne Environmental Trust 3d Waldren, Vernon 25 $5,583 
Urban Lead & Water Quality Protection Environmental Quality 12/27/2004-12/31/2005 Ne Dept Environmental Quality 3d Fech, John 25 $3,625 
Urban Lead & Water Quality Protection Environmental Quality 12/27/2004--12/31/2005 Ne Dept Environmental Quality 3d Schneider-Miller, Carrie 25 $3,625 
Urban Lead & Water Quality Protection Environmental Quality 12/27/2004--12/31/2005 Ne Dept Environmental Quality 3d Skipton, Sharon 25 $3,625 
Urban Lead & Water Quality Protection Environmental Quality 12/27/2004--12/31/2005 Ne Dept Environmental Quality 3d Waldren, Vernon 25 $3,625 
Walk to Wellness 11/1/2004--10/31/2005 Three Rivers Public Health Dept 3e Versch, Rebecca 100 $10,000 
Grants Received through Dean's Office             
Part-Time Farming 10/1/2004--9/30/2005 Dept of Agriculture-CSREES 3a Peterson, James 100 $18,241 
IPM Plant & Pest Ed Prgm 10/1/2004--9/30/2005 Dept of Agriculture-CSREES 3a Glewen, Keith 100 $10,000 
IPM Soybean Field Days 10/1/2004--9/30/2005 Dept of Agriculture-CSREES 3a Glewen, Keith 100 $15,000 
Kimmel Educ & Research Center 10/1/04-9/30/05 Dept of Agriculture-CSREES 3a Williams, Susan   $6,541 
         Total $489,970 
Category Key 
1 Instruction       
2 Research        
3 Public Service       
     a. Federal       
     b. Industry       
     c. UN Foundation       
     d. State       
     e. Other       
     f. Associations/Foundations       
     g. Universities       
     h. Local & Area       
4 Administration       
5 Student Services       
6 Donation       
8 Student Financial Aid       
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County Partnerships 
 
Partnerships are vitally important to the essential functions of Extension in the Southeast 
District. One of the most important and long-standing partnerships for Extension is with the 
counties that Extension serves.   
 




• managerial/professional salaries  
 
• support for salaries for some Assistants, Associates and Educators 
 
• physical facilities for offices 
 
 
 In the Southeast District, county funding supports:  
 
• 56 support staff 
 
• 27 Assistants and Associates 
 
• 1 Educator 
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Nebraska Counties and Communities
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Source: Nebraska State Data Center








Nebraska: 1990 - 2000
Source: Nebraska State Data Center
Map prepared by the Nebraska Rural Initiative
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